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ORDER OF APPOINTMENT

Mr. A.B. Kangane

Nasha i

sject : Appointment Order for the post of TA:(Mech) in _Mech . Department of

aete Gopinathji Munde Institute of Engineering Education & Research.

ference : Interview held on 1_/_4_/202| by Local Management Committee KVNNSPS
shik.

1r Sir,

ninistration Department of Loknete Gopinathji Munde Institute of Engineering Education
esearch, you were interviewed for the said post by the Selection Committee. I am pleased
nform you that the selection committee has selected you for the said post, in the service
K.V.N. Naik Shikshan Prasarak Sanstha Nashik & posted at Loknete Gopinathji Munde
titute of Engineering Education & Research, Canada Corner, Nashik, in the consolidated
nthly salary of Rs.___________ /- with effects from the date of joining.

Ir appointment is subjected to the following terms & conditions.

1. Your services will be governed by the rules of Govt. of Maharashtra / Directorate of
Technical Education Maharashtra / University of Pune. Further, you will be bound by .
the Rules & Regulation of the Sanstha & office orders in force & framed by the
Sanstha from time to time in relation to your service conditions.

2. Your appointment is done for one academic year only ie. for 2021-22 and will
automatically end on 30™ April 2022.

3. Your services will be liable to be transferred anywhere from one place to another
and /or one department to another dep_artment or from one institute to another
Institute run by the Sanstha, at the discretion of the management.

4. You will not engage yourself in any other job on paid basis whether fulltime or
otherwise, during the continuation of your services, in this Institute.

5. At the time of joining the duties, you have to produce the recent two passport size
photographs and relieving certificate from previous employer (if any).

6. You shall undergo medical examination by approved medical officer or the civil

surgeon at the place of your duty, within three months from the date of joining the

duties. The appointment shall be provisional & conditional till the submission of
medical certificate stating that you are free from any contagious diseases & you are
physically fit for employment as the staff of the college/institution.

You are required to give the current mailing address as soon as you join the duties &

any changes in the address given earlier should be communicated to the Sanstha at

the earliest. It will be presumed that any letter sent by Registered Post

Acknowledgement Due (RPAD) on the address given shall reach to you.
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07-Nov-2022

Suraj Tajanpure

Flat No 1, Dayasagar Society, Navrang Colony, Shivaji Nagar, Jail Road
Nashik Road

India

Appointment Letter for Fixed Tenure Post for Company Employee

Dear Suraj,

As per your application, we have pleasure in appointing you in our company as Associate
- Ops w.e.f. 07-Nov-2022 on the following terms and conditions:

Nature of Post:

Your post is a tenure post for a fixed period. Initially you are appointed for a period of 36
months i.e. 06-Nov-2025

On expiry of the above tenure, your services will automatically end without any further
notice or communication.

1. Place of work: You are initially posted at Nashik.

2. Renewal of Tenure: Depending upon the requirements of company and subject to
your suitability to the job, your above tenure may be renewed in writing with mutual
consent of both the parties on such terms as may be acceptable to both the parties.

3. Nature of Duties: You will be required to render data processing services and
another services incidental thereto or connected therewith.

4. Supervision & Control: You will remain under the supervision and control of our
company for the purpose of your transfer, promotion, revision in service conditions,
overall performance of your work and termination from service etc. and the same will
be decided by our company. However, you will also receive instructions for day to
day performance of your duties from company’s officers and you will abide by such
instructions given by them.

5. Responsibilities:

1. While rendering data processing services, you must effectively, diligently and to
the best of your ability perform all responsibilities implicit in the data processing
job and you will ensure results. You will be expected to work extra hours to
achieve the results whenever the job so requires.

2. You will be required to engage yourself exclusively in the work assigned by the
company and you will not take up any independent or individual assignment
(whether same is part-time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent from our company.

3. You will ensure that you will not directly or indirectly engage in any activity or
have any interest in or perform any service for any person who is involved in
activities which are or shall be in conflict with the interest of our company.

4. Take the responsibility of achieving the targets and objectives given to you from

DocuSigned by:
For WNS Global Services Pvt. Ltd. E/@/ = 7

53ACD8BD6B094BB...

74:?{4 jﬁﬂfﬁﬁzwﬂ[ﬂ Accepted and Agreed

Adil S Nargolwala
Corporate SVP - HR Suraj Tajanpure
Head Talent Acquisition Candidate's Name & Signature
, Plant No. 10, Godrej & Boyce Complex, Pirojshanagar, LBS Marg,
Vikhroli (West), Mumbai 400 079 | Tel: +91 22 4095 2100 [ Fax: +91 22 2518 8307 | CIN:
U72200MH1996PTC100196
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time to time, in order to earn your salary and other benefits.

6. Salary / Leaves: Your total fixed pay salary will be INR 2,05,827 (Indian Rupees
Two Lakh, Five Thousand, Eight Hundred And Twenty Seven Only) per
annum. A detailed stack-up of your compensation is attached herewith as Annexure.
You will be entitled for leaves as per company policy, subject to prior approval from
the concerned supervisor.

7. Confidentiality: The nature of your job demands highest level of honesty, integrity,
secrecy and confidentiality and you will maintain the same and you will not use or
divulge or disclose any such confidential information except as per required under
obligation of law. This covenant shall endure during your employment and for a
period of one year from the cessation of your employment (irrespective of the
circumstances or the reasons for the cessation).

8. General:

1. We trust that you have not provided us with any false declaration or willfully
suppressed any material information. If you have, you will be liable for removal
from services without notice.

2. Please note that you are required to inform us if there are any agreements, oral
or written which you have entered into and which relate to your commitment
under this agreement.

3. While in employment if you indulge in any act of misconduct, you may be
suspended pending enquiry without salary.

4. If during the tenure of your employment, if no work is available for any reason
whatsoever you may be laid off without any salary or compensation.

5. During the tenure you may be sent on deputation or transfer to any other office,
location, factory etc of the company located anywhere in India (whether
presently in existence or set up in future).

6. You will not be entitled to any salary if you refuse to do any work assigned to you
or refuse to join duty when sent on deputation or transfer.

9. Separation: Notwithstanding what is stated hereinabove, if during the period of your
working, your services are not found satisfactory, the same may be terminated with
24 hours' notice and without any extra compensation. Similarly, you will be at liberty
to resign from the services by giving 60 days advance notice. The Management can
without notice or compensation terminate your services with immediate effect if you
contravene any clauses of this Appointment or commit any acts detrimental to the
company such as theft, fraud, dishonest, assault, threatening, etc., or any other
acts.li>

10. Handing Over of Charge: On cessation of your employment, you will hand over
charge to the company truthfully and sincerely and return all the documents or
properties of company in your possession. In discharge of the above obligation, you
will obtain a No-objection certificate from the company. On receipt of the above No-
objection certificate, your full and final dues will be settled.

11. Other Conditions:

1. Reference Checks / Background and testimonials verification: Your appointment
is also subject to a satisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background / reference
check and testimonial verification either before joining the company or within a
reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the

DocuSigned by:
For WNS Global Services Pvt. Ltd. E/@/ = 7

53ACD8BD6B094BB...

74:?{4 jﬁﬂfﬁﬁzwﬂ[ﬂ Accepted and Agreed

Adil S Nargolwala
Corporate SVP - HR Suraj Tajanpure
Head Talent Acquisition Candidate's Name & Signature
, Plant No. 10, Godrej & Boyce Complex, Pirojshanagar, LBS Marg,
Vikhroli (West), Mumbai 400 079 | Tel: +91 22 4095 2100 [ Fax: +91 22 2518 8307 | CIN:
U72200MH1996PTC100196
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results of the same checks are negative or unsatisfactory for any reason
whatsoever, your offer / employment will be treated as null and void ab initio. In
such eventuality, you may be immediately relieved from the employment
without giving any notice.

2. You will produce character verification certificate from police department within
3 months from joining on your own (not applicable for valid passport holders).

3. Effect of inability to clear the proficiency / competency training / thresholds: You
may be required to undergo pre-process and process training as a prerequisite
to your gainful engagement as may be prescribed under relevant competency /
proficiency parameters. The company invests significant amount of efforts and
costs on such training and you will appreciate that in case one is not able meet
the required norms during training, the Company will not be able to engage your
services productively. In such eventuality, the Company reserves right to
terminate employment.

4. Effect of Substance Abuse: The Company, at its sole discretion, may conduct
from time to time screening for substance abuse during the course of
employment. If the results of such screening are found to be positive,
employment is liable to be terminated without giving any notice.

Please confirm that the above terms are acceptable to you and that you accept
the appointment by signing a copy of this letter of appointment.

12. Your Absence for a continuous period of seven days without prior approval of your
supervisors, (including overstay of leave / training), would be treated as
abandonment of service and can lead to your services being terminated without
notice. In such an eventuality the Company reserves the right to recover from you all
expenses incurred with regard to any training and development, special education,
up skilling or on the job training imparted by the Company and damages suffered by
Company due to loss of billing, etc.

Yours sincerely

DocuSigned by:
For WNS Global Services Pvt. Ltd. E/@/ = 7
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Annexure

Name : Suraj Tajanpure
Title : Associate - Ops
Role Band : A
BU : Shipping & Logistics

. Amount(Rs.) | Amount(Rs.)
Compensation Component Ref Per Month Per Annum
Basic Salary 7,719 92,622
House Rent Allowance 3,859 46,311
City Compensatory Allowance 1,384 16,611
Sub Total - I A 12,962 1,55,544
Bonus / Incentive (1) (a) 2,592 31,109
Company's contribution to Provident Fund (2) 1,092 13,108
Company's contribution to ESI (3) 506 6,066
Sub Total - 11 B 4,190 50,283
Total Fixed Pay C=A+8B 17,152 2,05,827
BENEFITS

(i) Gratuity payable As per Payment of Gratuity Act, 1972

(ii) The Company provides following discretionary Insurance benefits:
a) Mediclaim Benefit: For Self or Family Floater, as per Company policy
b) Personal Accident Insurance: For Employee, as per Company Policy
c¢) Life Insurance: For Employee, as per Company Policy

(1) You will be eligible to participate in the Company's Bonus / Incentive scheme
applicable to your process. The Bonus / Incentive at maximum level is inclusive of
Bonus / Incentive included in the Total Fixed Pay. The Bonus / Incentive will be
paid basis the requirements of Payment of Bonus Act, 1965, your performance and
BU/Company performance.

(2) Company's contribution to Provident Fund (PF):

In cases where PF wages is above the statutory maximum limit of INR 15,000/- p.m., you
have an option to choose the deduction of 12% on actual PF wages. In such situation,
various component of the compensation will be adjusted to accommodate your request.
PF wages considered for this calculation will be as per Employee Provident Fund and
Miscellaneous Provisions Act, 1952.

(3) Company’s contribution towards ESI Scheme will be as per Employees State
Insurance Act, 1948 and is currently 3.25% of the monthly salary.

DocuSigned by:
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Letter - DOJ 5th Aug(as per *
Offer Letter) mbox

Mohammed Shafiull... 8/2/2022

A

tome v

Dear MADHURI RANGNATH SANAP,

Congratulations! Your Offer Letter from ICICI bank is
attached with this email.

u Offer letter is password protected, the
password will be your date of birth in the
format (DD/MM/YYYY)

U Upload your signed offer letter
(acknowledgement) on ICICI career portal,
send us a copy

to Joiningsupport@niit.com

U Size of the scan copy must be below
2MB, clarity of image is important, only in
PDF format

U Ensure to give file name as “ICICl app id -
your name — Offer Ltr”

U Update your ICICI career profile with all
family and personal details, also update
emergency contact details.

Job Opening | Sol Id Location Descr State App 1D Application No Registration No Student Name Batch

1384269995 | 7497 | NASIK-ANANDVALI | Maharashtra | 52890871 | APP122060821571 | R231196701569 | MADHURI RANGNATH SANAP | 5230068

Download your offer letter from below Link

< O O



INDUSTRY CERTIFICATE

TO WHOM IT MAY CONCERN

This is certify that Mr. MAHESH SAMBHAJI KAVEKAR
Student of MBA(OSCM) in Bramha Valley Institute of

Management, Nasik. He has completed project work in our

organization, During Aca demic Period. 01 MARCH 2023-31
APRIL 2023. Under the guidance of Mr. A A.

Sayyad(Manager).

During the course of his training, we found him sincere

and hardworking. We wish him all the Success for his future.

For Nirmal Solutions.

Rushikesh Patil

(Managing Director)




‘ 1JENBURKT Jenburkt Pharmaceuticals Ltd.

Regd. Office: 93, Jayprakash Road, Andheri (West), Mumbai - 400 058. Phone: 022-67 603 603 Fax; 91-22-66943127

Ref : JPL/TM/TR/APT/189/22-23 08™ February,2023

Mr. Mayuresh Suresh Sahane

9, Mahadev Sankul,

Near Hotel Om Baba Sai
Pavannagar - Ambad Link Road,
NASHIK - 422 008.

Dear Mr. Sahane,
LETTER OF APPOINTMENT

With reference to your application and the subsequent interviews you had with us, we are
pleased to appoint you as TRAINEE TERRITORY MANAGER of our organization
w.e.£.24.01.2023, on the following terms and conditions :

1. You will be on Training-cum-Probation for a period of 1(One) year w.e.f. 24.01.2023.

2. After successful completion of the Training-cum-Probation period, your services will be
confirmed, which depends upon the performance appraisal from month to month.

3. During the Training-cum-Probation period your annual salary package will be
Rs.238,152/-. A separate sheet showing the salary package bifurcation monthly/annually
is attached herewith.

4. In addition to the above mentioned salary package, considering the nature of your job
profile you will be reimbursed expenses for your, on job local travelling expenses as

under:
a) At headquarters - Not exceeding Rs.212/- per working day.
b) At Ex-headquarters - Not exceeding Rs.229/- per working day.
c¢) At Outstation - Not exceeding Rs.388/- per working day.

5. You will not be eligible for any paid leave during the Training-cum-Probation period.

6. a) Your working headquarter will be at NASIK.
b) Your training center will be at MUMBAI/DELHL
¢) You will be reporting to Field Manager Mr. Prashant Ikhankar, at Nasik.

7. Your job functions are enlisted in Annexure 'A' attached hereto.

8. You will be entitled to get reimbursement of Actual travelling fare (actual bus fare or

second class Railway fare) while working at Ex-H.Q. and Outstation. Such travelling

3k fare will be paid to you for the shortest possible route recommended by your Field

& \%( Manager/Officer, which will be subject to the approval of H.O. o
Coni’cd...2/-

#: Science hai toh Hope hai 3 Hope hai toh Health hai & Health hai toh Happiness hai s
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e Email: info@jenburkt.com www jenburkt.com CIN No. L24230MH1985PLC036541 -
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i 2 g
You will be entitled to Bonus as per payment of Bonus Act.
You will be covered under Employee Provident Fund Scheme with immediate effect.

During the training-cum-probation period the Company reserves its right to
terminate your services without assigning any reason whatsoever and without any
notice period.

Should your services during the training-cum-probation period be found not
satisfactory by the Management, the Company reserves its right to extend your
probation for such periods of time as it may consider necessary and in case of your
successful completion of your probation period, you will be intimated regarding your
confirmation in writing.

During the employment with the Company, the Company may at any time, at its sole
discretion, station you in any other location in India.

The Company will be entitled at any time during the course of your employment, to
transfer you to any of the division of the company, its affiliates, subsidiaries or sister
concerns, associated companies and you shall comply with all directions and
instructions accordingly without discontinuation of your services.

You shall devote your whole time and attention to your employment with the
Company and shall discharge your duties that not to engage yourself directly or
indirectly with or without remuneration in any other employment, service of calling of
any nature whatsoever without written permission from the Company.

You will not at any time without consent in writing of the Company during or after
the termination of services by notice, discharge or otherwise make known or divulge in
any manner whatsoever any, acquired secret information concerning the technical
process, patents transactions, finances, or affairs of the Company. In addition you
shall be bound by the decisions of the Company in regard to publications written or
otherwise, mutually agreed that this undertaking shall in no way affect your right to make
use of the general knowledge and skill which you have acquired in the services of the
company.

If you or your dependent family members have a financial / gainful interest in any
business with JENBURKT, then it would be obligatory on your part to make a
written declaration to this effect to the Company before any business deal is entered
into.

Upon leaving the employment, of the Company, you shall not take with you any
properties, formula, drawing, blue-print or other reproduction or any other data,
tables, calculations, letters or other documents or other writing or copy of writing of any
nature whatsoever pertaining to the business of the Company.

Cont’d...3/-
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19.1f at any time you shall by your conduct render yourself incompetent to perform your
duties or if you should be dishonest, disobedient, intemperate, irregular in
attendance, commit any breach of the terms of your appointment or if any of its
stipulations herein contained, the Company shall without prejudice to any of its rights
under the terms herein, be entitled to terminate your employment forthwith without
notice or payment in lieu of notice and to deduct from your salary or other emoluments
(if any) then due to you, the amount of loss the Company may have sustained.

20. It is a condition of your employment with the Company that you will retire from the
services of the Company on attaining the age of 58 years, without notice whatsoever
from the Company in this regard, unless the Company wish otherwise.

21. It is agreed that it shall be open to the Company from time to time to add, to modify, or
abrogate any remuneration, benefit, facility or perquisite that may be extended to you,
on a review of the Company's functioning, finances, and prospects that you shall be

bound by the Company's decision in this behalf.

22. You will be subject to the Company's medical examination by our medical consultant
and your appointment subject to your being medically found fit.

Kindly sign a copy of this letter to signify your acceptance and confirmation that you have
agreed without any demand to all the terms and conditions of employment herein.

We hope this will be the beginning of a long and mutually beneficial association.

Any dispute arising between Employee & Employer will be subject to Mumbai jurisdiction
only.

Wishing you all the best,

Cordially yours,
For JENBURKT PHARMACEUTICALS LTD.

5

(DHARMESH KASHYAP)
GENERAL MANAGER — HR & ADMIN

I hereby agree and accept
all the terms & conditions
of my employment as herein stated.

Signature:

Date

SC



MUNGI ENGINEERS PVT. LTD.

M PLOT NO. E-67/68/69, M.I.D.C. AMBAD, NASHIK - 422010 (INDIA)

TEL NO. - +91-253-6640423 / 400 FAX : +91-253 - 2387025
CIN : U28910MH2004PTC 146663

Ref. No. : HR/OFF/LET/FEB/01
Date: 16" February, 2023

To,

Mr. Nishant Ramakant Naik

593/2 Muktangan Jimkhana

Manmad, Nashik

Maharashtra- 423 104

OFFER LETTER

Dear Nishant,

With reference to your application and subsequent interview, we are pleased to indicate our
willingness to consider you for the post of Executive- Purchase in our organization.

The Terms and Conditions applicable to you have already been discussed with you and
mutually agreed upon and your annual CTC will be Rs. 04.75 Lacs P.A.

In order to process your Appointment Letter, we request you to kindly confirm your
willingness by signing the duplicate copy of this letter and returning the same to us by
18/02/2023. Please note that. In case you decide to accept the offer, the date of your joining
shall be on or before 19/03/2023.

However, if you do not confirm your willingness and not joined by the said date as discussed,
we shall be at the liberty to offer the job to the next suitable candidate.

Kindly collect the Medical Examination slip from company. You are requested to get your
Medical Examination done accordingly on or before the date of your offer acceptance. This
offer is subject to your being found medically fit.

We look forward to a long and fruitful association with you.

Thanking you,

With regards,

For Mungi Engineers Pvt. Ltd.,
sy

eepak Kukawalkar
General Manager-HR & IR

REGISTERED OFFICE : UNIT NO. 132, 1 FLOOR, HUBTOWN SOLARIS, N S PHADAKE MARG, OPP. TELI GALLI,
- ANDHERI EAST, MUMBAI-400 069. MAHARASHTRA INDIA
' - WEBSITE : WWW.MUNGIGROUP.COM



NRB BEARINGS LIMITED
NRB | Dhannur, 15, Sir P.M. Road, Fort, Mumbai- 400001, India.
\ T:191) 22-2266 4570 / 2266 4160
F:(91) 22-2266 0412/ 2267 9850
BEAR'NGS T H E 0 R I G I N A l. w;www_nrbbearmgs_com
CIN: L29130MH1945PLC0O13251

May 26, 2022

Mr. Pavan Patil

501, Sarvodaya Deep,
Chanakya Nagar,

Kalyan — West,

Thane, Maharashtra — 421 301

Dear Pavan,

With reference to the interview you had with us on May 23, 2022, we have pleasure in offering

you the position of ‘Deputy Manager - QMS’ at Engineering Centre, Navi Mumbai on the terms
and conditions mutually discussed and agreed by us.

You are requested to join the Company on or before June 20, 2022 failing which this offer letter
will stand withdrawn. Please forward us a copy of resignation letter for our records within one

week of its submission to your present organization. The formal appointment letter will be given
to you on your joining our organization.

Kindly return the duplicate copy of this letter duly signed by you.

Yours faithfully,
For NRB Bearings Ltd.

AL

Shibu Warrier
Chief Human Resources Officer

pr



Protium

16t December 2022

Mr. Pramod Shrikant Patil

Room No. 791, Mhada Colony,
Satpur Ambad Link Road,
Chunchale Shivar, Nashik. Ambad.
Khurd. Maharashtra—422 010
Phone — 72760 28223

Dear Pramod,

SUBJECT: OFFER LETTER

We are pleased to offer you an appointment for the designation of Credit Manager on the following terms

and agreement:

1 PERIOD OF EMPLOYMENT

1.1 Your employment will commence on 16" March 2023 or any date mutually agreed and will continue
an on-going basis, until terminated by either party as per Clause 6 of this Employment Agreement.

1.2 The retirement age at the Company is 60 (sixty) years. Your employment will cease automatically and
without requiring us to serve any notice to the said effect, on the date of your 60th (sixtieth) birthday.

2 LOCATION

2.1 You shall be based in our Nashik office but may be required to serve the company, Group company,
subsidiary in any place existing or which may come up in existence in future within or outside India,
as required.

2.2 You may, at the discretion of the Company be transferred to any of the divisions, departments, of the
Company, its subsidiaries, branches or associate companies and you shall abide by the standing orders
and services rules prevailing in such place/ entity without entitlement to any extra remuneration.

3 REWARDS STRUCTURE Our rewards structure for the above mentioned position is a bouquet of the
following components:
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3.1 Fixed Compensation: Your annual fixed compensation will be Rs.4,84,000 (Rs. Four Lakh Eighty —
Four Thousand Only) payable in 12 equal monthly instalments in accordance with the Company’s
standard payroll practice and subject to applicable withholding taxes. This annual fixed
compensation is inclusive of all statutory payments that the Company is required to make to you
and on your behalf.

3.2 Performance Bonus: You shall be eligible for a performance linked bonus subject to you meeting Key
Performance Indicators (KPIs) and Key Resultant Areas (KRAs) as will be defined by the Company from
time to time. This will be paid to you as per your performance, company performance and other
parameters as many be decided by the company.

3.3 Payments: Note that any payment including fixed salary/changes in compensation/performance
bonus/contest payout/incentive etc. will be payable provided you are not serving notice nor have
exited at the time of payout.

3.4 Recovery: You hereby authorise the Company to deduct from your salary (including any salary, leave
pay, sick pay and pay in lieu of notice period, Incentives, Performance Bonus) all debts or sums owed
by you to the Company, its subsidiaries or associate companies, including any outstanding loans (and
interest thereon) due to the Company, its subsidiaries or associate companies from you.

3.5 Withholding: The remuneration including Salary, Bonuses, Monetary rewards and Incentives shall
be subject to applicable taxes and the Company may withhold therefrom any amounts as are
required to be withheld pursuant to applicable Law.

4 BENEFITS

4.1 Leaves: You will be eligible to Annual Privilege / Sick / Casual Leaves as per the policy in the
company.

4.2 If you are at any time prevented by ill-health, accident or other urgent necessity from attending
office or performing your duties, you shall bring this to the notice of your Reporting Manager/
Supervisor as soon as you possibly can and furnish with all information relating thereto as it may
reasonably require.

4.3 Company Insurance: You will be entitled to Medical Insurance benefits as per the policy of the
company. In case you are eligible for ESIC contribution, your medical cover will be under ESIC only.
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4.4 Statutory Benefits: You shall be entitled to all statutory benefits like PF, Gratuity etc. as and when
the company is required to make such contributions under the applicable law.

5 TERMINATION & RESIGNATION

5.1 Termination with Notice: The Company or you may terminate your employment by giving 90
days prior written notice, with or without assigning any reason. The notice period might also be
agreed upon by mutual consent between you and the Company. In the event the Company agrees
to relieve you prior to completion of your notice period, you will be required to pay the Company
an amount equivalent to salary for the number of days of unserved notice.

In case you give notice of termination of your employment, the Company reserves the right to
enforce the notice period as per its policy, and any waiver of the same/payment in lieu of notice
is at the discretion of the Company. If the Company or you have given notice of the termination
of your employment, the Company may direct you not to perform any of your duties, to remain
away from the Company's premises and not to contact clients or other employees of the Company
for all or part of the notice period. During this time, you will remain employed by the Company
and therefore remain subject to your conditions of employment and you will continue to receive
your salary and contractual benefits during the notice period;

The company may extend your notice period to the extent of leaves taken during serving of notice,
in case you resign from services voluntarily.

5.2 Termination without Notice Save and except the notice requirement of Clause 5.1, this
agreement shall be subject to immediate discontinuation by the company at any time, without
any notice or payment in lieu of notice, if the Employee —

(a) shall have committed any breach (whether by one or several acts or omissions) of his/her
obligations hereunder; or

(b)is guilty of any misconduct, save for where such breach or misconduct is remedial and is not
remedied within 3 days of receipt of a notice by the Company asking the Employee to cure the
breach or misconduct, to the satisfaction of the Company; or

(c) has committed dishonesty, fraud, disobedience, disorderly behaviour, indiscipline, or
deliberate material injury with respect to the Company; or

(d) shall have been charge sheeted or found guilty of any criminal offence; or any act, which in
the opinion of the company is an act of dishonesty, disobedience, intemperance, irregularity in
attendance or other misconduct or neglect of duty.

(e) shall have become of unsound mind or lunatic; or
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(f) shall have committed any act of bankruptcy or being adjudged an insolvent or shall have taken
advantage of any statute for the time being in force offering relief for insolvent debtors or being
held guilty by a competent court of any offence involving moral turpitude; or

(g) are found to be engaged in any other job/activity which has been undertaken without prior
permission from the Company; or

(h) shall have committed any act which could or is likely to harm the reputation or be adverse in
any way to the Company; or

(i) have provided false, inaccurate, or incomplete information to the company regarding your
background and/or previous employment; or

(j) have been absent for a continuous period of 10 days without prior permission (including
absence when leave though applied for, is not granted or when you overstay period of
sanctioned leave by 10 consecutive days); or

(k) do not perform as per expectations from your job and have duly been warned of the same
earlier; or

(I) suffer permanent disability or are deceased

5.3 All property of, or relating to, the Company or its Affiliates in your possession at the time of
termination, including Company records and all documents containing confidential or proprietary
information of the Company or any of its Affiliates, must be surrendered by you to someone duly
authorized by the Company upon the termination of the appointment. You shall not entitle to
retain any duplicates of any documents or data in USB or computer disk.

5.4 Notice Pay recovery: In case you do not serve full notice, the company reserves the right to
recover notice pay in your full and final settlement. In such a scenario, the company also reserves
the right to give proper clearance or not.

6. COMPANY POLICIES AND PROCEDURE

6.1 You shall be required at all times to comply with the Company’s rules, policies and procedures as
may be amended by the Company from time to time, and the same are to be considered as part of
terms and conditions of this Employment Letter. HR policies and the updates to it, which are made
time to time supersedes the terms of engagement mentioned in this offer letter.

6.2 Without any limitations on your obligations under Clause 6.1 above, you are also required to comply
with the Company’s disciplinary rules, which would be applicable to you and the Company’s
disciplinary rules form part of your contract of employment with the Company,
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6.3 You shall not accept directly or indirectly any commission, presents, share in profit or gratuities from
any party dealing with, or seeking to deal with the Company and its affiliates or otherwise violate
Anti-corruption laws and regulations.

7. DUTIES

7.1 Subject to the overall supervision, control and direction by the Company, you shall perform all
such duties and responsibilities as are consistent with your job role, it being clarified that such job
role or designation is merely descriptive, and you shall also discharge such additional duties and
responsibilities as are delegated and conferred upon you by the Company from time to time.

7.2 You will, except during the period of leave as hereinafter provided, or when indisposed by
sickness, ill-health or incapacitating accident, or in the event of having obtained the prior written
consent of your immediate supervisor in that behalf, or as may be otherwise agreed upon between
the Company and you in writing, devote all your work time and attention to the business and affairs
of the Company and shall utilise your best endeavours in promoting the interests thereof.

7.3 You will comply with all applicable internal rules, regulations, administrative
instructions/guidelines, and policies of the Company in force from time to time including policies
relating to leave, IT usage, travel, transfers, deputation etc.

7.4 You will make full and true disclosure in writing to the Company of any direct or indirect interest
or benefit you have derived or are likely to derive through or in connection with any contractual
arrangements, dealings, transactions or affairs of the Company and/or any transactions which are
likely to be detrimental to the Company.

7.5 You will be required to report for work at 9:00 a.m. for every working day of the week. A normal
workday shall extend until 6:00 p.m. First and Second Saturday of the month will be non-working
days along with Sunday for business teams. Dependent on the work commitment and
responsibilities, you may be required to spend additional hours at work.

8.CONFIDENTIALITY

8.1 You acknowledge that as a consequence of your employment with us, you will be given access to
Confidential Information. You agree that while being employed by the Company, and upon
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termination of employment, for any reason, you will not, directly or indirectly, use or disclose to any
person or entity any Confidential Information, other than for the benefit of Company and its Affiliates
and in the course of performing your duties under this agreement.

8.2 Without prejudice to the generality of the foregoing, you will:
(a) keep confidential all the Confidential Information including the documents, whether relating to
the companies policies, process, operations or not, acquired by you in the course of your
employment concerning the business or affairs of the company or its clients and which are in nature
of atrade secret or a secret in other respect and not divulge or disclose the same, directly or indirectly
to any third party or use the same for your own benefit or for the benefit (financial or otherwise) of
any third party, except as expressly permitted with the prior written consent of the management of

the Company.

(b) protect the Confidential Information received with all reasonable care so as to ensure that the
same does not fall into the hands of third parties or is not put to unauthorised use or cause harm to
the Company or its clients.

(c) not reproduce in any form the Confidential Information except with the prior written consent of
the Company.

8.3 Your confidentiality obligations under the Agreement shall not prevent you from disclosing the
same if required by Law or under the orders of any court of competent jurisdiction or other
competent legal authority, provided that you give the Company notice of such intended disclosure
and an opportunity to oppose the same.

8.4 You confirm that all Confidential Information shall remain the sole and absolute property of the
Company. You will, at the time of leaving the services of the Company, return all Confidential
Information and other Company property, which you had in your possession. You undertake to
indemnify and keep indemnified the Company against any and all claims, damages, losses etc., which
the Company may suffer, on account of unauthorized use of Company property and Confidential
Information by you, as also on account of breach by you of any of the other terms and conditions
contained herein, which survives the termination of the employment.

8.5 You understand that, the confidentiality clause and other clauses contained herein, which require
you to maintain confidentiality of Company information, shall survive the termination of the
Agreement in perpetuity. In the event, that you fail to honour the confidentiality obligations, whether
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during the subsistence of this Agreement or thereafter, you understand that, in addition to the
indemnity undertaken by you under Clause 10.4 the Company also reserves the right to initiate any
action that it may deem fit, against you, including but not limited to an action for injunctive relief,
suit for damages, and other legal remedies.

8.6 You also acknowledges that use of the Confidential Information contrary to the provisions of this
Agreement constitutes, among other things, criminal breach of trust in terms of the provisions of the
Indian Penal Code, 1860.

8.7 You will immediately on coming to know that any Confidential Information has become generally
known or available, inform the management of the same.

8.8 In order to secure or preserve Confidential Information, the Company shall have the right at all
times to deactivate, disable, remove or prevent access to any Company’s property, including
computers, servers, computer networks, email accounts, databases, storage, vehicles or any other
gadgets.

8.9 You hereby agree that on or before the date of your discontinuation from employment with the
Company, you will delete any information, connection or reference between you and the Company,
any client or customer of the Company, or any prospective client or customer of the Company stored
in any form of social media. For the purposes of this Clause, social media means any online
communication tool which facilitates the creation, publication, storage and/or exchange of user-
generated content. Social Media includes (but is not limited to) Glassdoor, Twitter, Skype, Facebook,
Myspace, YouTube, Flickr, LinkedIn, Wikis, Google+ and Tumblr.

9. INTELLECTUAL PROPERTY

9.1 You acknowledge that you shall disclose promptly to the Company any and all inventions,
discoveries and improvements (whether or not patentable or registrable under copyright or similar
statutes), and all patentable or copyrightable works, initiated, conceived, discovered, reduced to
practice, or made by the Company, either alone or in conjunction with others, during the term of
your employment with the Company and related to the business or activities of the Company and its
affiliates (“Developments”). Except to the extent any rights in and to any Developments constitute
a work made for hire that are owned ab initio by the Company and/or its applicable affiliate, you
shall assign all rights, title and interest in and to all Developments (including all Intellectual Property
Rights therein) to the Company or its nominee without further compensation, including all rights or
benefits therefor, including without limitation the right to sue and recover for past and future
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10.

infringement. You further acknowledge that any rights in any Developments constituting a work
made for hire are owned upon creation, by the Company and/or its applicable affiliate as your
employer.

9.2 Whenever requested to do so by the Company, you shall execute all applications, assignments or
other instruments which the Company shall deem necessary to apply for and obtain trademarks,
patents or copyrights in India or any part of the world or otherwise protect the interests of the
Company and its affiliates therein. These obligations shall continue in perpetuity beyond the end of
the term of your employment with the Company with respect to Developments initiated, conceived
or made by you during the term of employment and shall be binding on you, your assigns, executors,
administrators and other legal representatives. You hereby confirm that you shall immediately
inform the Company in writing of any interest in any inventions or Intellectual Property Rights that
you hold as of the Effective Date hereof. If the Company is unable for any reason, after reasonable
effort, to obtain your signature on any document needed in connection with the actions described in
this clause 6; you shall hereby irrevocably designate and appoint the Company and its duly authorized
officers and agents as an agent and attorney in fact to act for you and on your behalf execute, verify
and file any such documents and to do all other lawfully permitted acts to further the purposes of
this clause with the same legal force and effect as if executed by you.

NON COMPTETE & NON-SOLICITATION

10.1 You acknowledge that you, in the course of your employment with the Company, is likely from
time to time to obtain knowledge of Confidential Information and to have dealings with the
customers, service providers of the Company. You acknowledge the breadth of your covenants under
this clause and admits and acknowledges that you have various other skill sets which, if deployed by
you after you ceases to be an employee of or ceases to be associated with, the Company would not
result in you competing against the Company. You agree to the following to the Company:

(a) that without prejudice to any other duty implied by Law, you shall not, during the Non-Compete
Period of 1 year, from date of your exit, anywhere in the world, either jointly or severally, engage
in, directly or indirectly, and whether as an individual, through a partnership or as a shareholder,
joint venture partner, collaborator, consultant, advisor, principal contractor or sub-contractor,
director, trustee, committee member, office bearer or agent or in any other manner whatsoever,
whether for profit or otherwise:

i engage in any business that directly or indirectly competes with the whole or any part of
any business or proposed business of the Company
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ii. commence any business which is similar to the business of the Company

iii. take up on behalf of the Company, canvass or solicit business or customer for products of
a similar type to those being serviced or dealt in, or for services similar to those being
provided by the Company from any Person who is a client or business contact of the
Company.

iv. induce or attempt to induce any client or customer of the Company to cease to be a client,
or to restrict or vary the terms of the contract to, the Company or otherwise interfere
with the relationship between such a client and the Company (save and except actions
taken during the course of your employment with the Company in exercise of your power
and authority as an employee of the Company and in, what you reasonably believe to be,
in the interest of the Company); or

induce or attempt to induce any director of the Company, senior management personnel
or key employee of the Company to leave the employment of the Company.

10.2 You further undertake that, during the Non-Compete Period of 1 year from your exit date, you
shall not, directly or indirectly, partner with or enter into any activity or hire or attempt to hire for
any purpose whatsoever (whether as an employee, consultant, advisor, independent contractor,
partner or otherwise):

a) any Person then engaged by the Company as an employee, officer or director or so engaged
within the preceding 12 (twelve) month period (“Existing Employee”) to leave the employment
of the Company and shall use its best efforts to prevent any of its related entities or Persons from
taking any such action.

b) disclose to any third party the names, backgrounds, or qualifications of any the Existing
Employees or otherwise identify them as potential candidates for employment.

c) personally, or through any other Person, approach, recruit or otherwise solicit Existing Employees
to work for any other employer.

d) persuade any Person which a client/customer of the Company is, to cease doing business or to
reduce the amount of business which any such Person has customarily done or might propose
doing with the Company.

10.3 It is clarified that you shall be deemed to have breached and failed to comply with the provisions
of Clause 10.2 above, if you directly or indirectly employ, engage or retain, or the organisation of
which you will be an officer, employee or shareholder (or any person connected or affiliated to such
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organisation) directly or indirectly employs, engages or retain, an Existing Employee of the
Company, even if such employment or engagement arose on account of any act or omission on your
part.

10.4 It is the intention of the Parties (you and the Company) that the provisions of this Clause 10 shall
be enforced to the fullest extent permissible under the applicable Law, but that the unenforceability
(or the modification to conform with such applicable Laws) of any provision hereof shall not render
unenforceable or impair the remainder of this Clause 10. If any provision of Clause 10 shall be
determined to be invalid or unenforceable, either in whole or in part, Clause 10 shall be deemed
amended to delete or modify, as necessary, the offending provision and to alter the remaining
provisions of Clause 10 to the extent necessary to render the same valid and enforceable to the
fullest extent permissible.

11. BACKGROUND VERIFICATION

This offer of employment is subject to the successful completion of your background check. In this
regard you expressly consent to the Company (or any personal appointed by the company)
conducting background checks prior to or after your expected joining date and the Company
collecting, holding or sharing such information, to validate the details provided by you, relating to
your identity, address, education details, prior work experience, CIBIL score and to conduct any
criminal record checks. In order to conduct the background check, you are required to furnish the
documents/information as may be required by the company. If any information provided by you is
found to be false or incorrect, the Company reserves the right to take any appropriate action against
you, including, but not limited to withdraw/termination of your employment.

12. Governing Law and Jurisdiction

This offer letter shall be governed by the laws in India. All disputes and differences arising out of or
in connection with any of the matters set out in this offer letter, if not settled through discussions
between the parties, shall be resolved by arbitration in Mumbai in accordance with the Arbitration
and Conciliation Act, 1996.

The terms of this offer of employment are confidential and is not to be disclosed to any third party,
other than your advisors.
If any term or provision of this Offer letter shall be declared or held invalid or unenforceable, in whole
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or in part, whether generally or in any particular jurisdiction, such provision shall be deemed
amended to the extent, but only to the extent, necessary to cure such invalidity, illegality or
unenforceability, and the validity, legality and enforceability of the remaining provisions, both
generally, and every other jurisdiction, shall not in any way be affected or impaired thereby.

Validity of Offer Letter:

This offer letter constitutes the entire understanding between you and the Company relating to your
employment by the Company and supersedes any previous written or oral discussions or offers, and
understanding with respect to the subject matter of this offer letter.

The offer letter is valid until 18" December 2022. If you are in agreement with the foregoing, please
confirm your acceptance of the same by returning a copy of this letter duly signed or by email, on or
before 18t December 2022, where upon this letter will constitute our agreement with respect to this
subject matter hereof.

We are excited at the prospect of you joining our Company and look forward to having a long and
happy career with us.

Sincerely,

.

Priyanka Pathak
Chief People Officer

ACCEPTANCE BY CANDIDATE

| have fully read and understood the terms and agreement of this Offer Letter. | accept the same on
the above-mentioned conditions, and as appointed, | agree to abide by the rules and regulation of
the company and will be joining on

Signature:

Name:
Date:

* Please note this is a system generated letter and no manual signature is required by the authorized
personnel.
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Enclosed: Annexure A

ANNEXURE A

Detailed Salary Structure

Date: 16" December 2022

Name: Mr. Pramod Shrikant Patil
Designation: Credit Manager
Department: EEG

Grade: Deputy Manager

Particulars Annual Monthly

Basic 242000 20167
HRA 121000 10083
Special Allowance 99400 8283

Fixed CTC 462400 38533

Employer PF 21600 1800

Cost to Company ‘ 484000 40333

e Company will deduct any statutory amounts as per government guidelines from the Total CTC
including PT, LWF etc.

e Provident fund will be deducted as per the provisions of the Employees' Provident Funds and
Miscellaneous Provisions Act, 1952. If you wish to opt for PF at 12% (each for employee and employer
contribution), kindly intimate payroll on the date of joining and we will incorporate the new structure
in our system. Do note that this will lead to a lower net salary as compared to the annexure above.

e ESICif applicable will be deducted as per the ESIC Act of 1948.

e Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1972 as applicable.

e In the event there is any enhancement in the total emoluments to be paid to you on account of
change in any statute (Central Government or State Government) or notification, then the said
enhanced payment will be adjusted from the total CTC payable to you as shown hereinabove. In such
a case the company will have the right to restructure your emoluments within the same CTC.

Your Name and Signature, confirming acceptance of the above terms and conditions.
Signature: Name: Date:
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OFFER CUM APPOINTMENT LETTER

Date of Offer 01/12/2021 Project ID 211
Employee Name Sagar Vishnu Sonawane Client Name A.vu-.al Crop Science Private
Limited
Designation Crystal Doctor Depu.ted Client Work KHARGHAR
Location
Contract Start Date | 01/12/2021 Contract End Date 30/11/2022
Employee Code | 21121711 Notice Period (in 15
Days)

Dear Mr. Sagar Vishnu Sonawane.

1. With reference to your application and subsequent meetings, we are pleased to appoint you for the
above-mentioned designation on contractual basis as per the contract period mentioned above. Your
appointment is a fixed term contract till the contract period mentioned above after which your
appointment will end automatically without any written or verbal communication in this regard.

2. Your employment is governed by the service rule of M/s. Aviral Crop Science Private Limited. (here
after called as "company") and your work location will be deputed Client work location as mentioned
above.

3. This letter is valid only if you report on time for joining your duty at deputed client work location as
per the above-mentioned contract start date.

4. You will be paid as per the Salary Breakup provided as attached in Salary Breakup Annexure.

5. You agree that you will not hold any right to claim the permanent job based on this Offer cum letter
of appointment with company and as well as deputed client.

6. During the tenure either party can terminate the services by giving the notice period as mentioned
above or by paying Gross Wages in lieu of that. However, company shall have full right to terminate
the contract without giving notice or paying in lieu of notice, if termination of contract has been done
for any reasons of negligence, irregular attendance, improper behavior, unsatisfactory progress,
indiscipline, disloyalty, damaging and /or mishandling of tools, instruments, equipment’s and
accessories, and such other company and deputed client’s belongings.

7. You are required to complete joining formalities within 3 days of contract start date and submit all
the relevant documents as asked in joining checklist within 3 days of the joining. In case of non-
submission, wrong submission or incomplete submission of documents company has the authority to
terminate your services at any time during your services without giving any notice or pay in lieu to
notice period.

8. You are required to render your services to the above-mentioned deputed client premises, subject to
the terms and conditions of this Offer Cum Appointment Letter duly accepted and executed by you.
Your current location will be deputed Client’s premises, but you are liable to be shifted from one job
or department or city or client to another in accordance with the exigencies of work or managerial or
administrative or business requirements. Further, you will be required to strictly adhere and comply
with instructions received by you, from us or any other authorized person on behalf of our
Management and will be bound by our Service Rules and Regulations.

9. Interms of your Contract of employment, you shall be required to —

Aviral Crop Science Private Limited (Formerly known as Toonz Retail India Private Limited)
Registered Office Address: 320/02, Flower Garden, K.H. Ranganatha Colony, Opp. BHEL, Mysore Road-560026
Corporate Office Address: B-95, Wazirpur Industrial Area, New Delhi-110052
Ph. No: 011-49007100, Email: info@crystalcrop.com
CIN: U18204KA2009PTC051872
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i. Faithfully perform your duties and services in a professional manner at the deputed Client's
location until the completion of the contract period or the Work assignment whichever is earlier.

ii. During the term of your Work assignment, render services exclusively to the deputed Client and
such performance shall not be inconsistent with any obligation you may have to other third parties.

iii. Not engage in any conduct which is detrimental to the interest of deputed Client or our Company.

iv. Not to receive any payment or kind of any nature, either directly or indirectly from the deputed
Client or any third party unless authorized by company in writing or confirmed as per e-mail.

v. Extend all co-operation to deputed Client, their employees, representatives and the like and do all
such things as may be necessary, as also to comply with all terms of this Appointment Letter and
Service Rules, which are available on our website for your constant ready reference, perusal and
diligent compliance.

vi. Reportand be present at the designated location during the working hours conveyed and to abide
by the Rules and Regulations, as required by the deputed Client.

vii. Comply with the confidentiality, safety, health and other Rules and Regulations of the deputed
client and our Company.

10. You agree to defend, indemnify and hold our Company as well as the deputed Client harmless from
any and all claims, damages, liability, attorney's fees and expenses on account of your failure to satisfy
any of your obligations under this Work assignment letter or legal dues of your previous jobs or action
or for misconduct for violation of any law or creation of any legal liability by you.

11. During the complete tenure of your contract with company, you will be eligible for 12 days of leave
equally distributed in each calendar month of the contract term. Any un availed leave for any calendar
month will deemed to be lapsed at the end of that month. You will not take any leave without prior
written approval of your reporting manager (whether from company or deputed Client). Any
absenteeism for more than 3 (three) consecutive days without Information and Prior written Approval
shall be considered as will full Unauthorised Absenteeism and will allow company to take disciplinary
action against you. Company will have the right to terminate your services considering no call no show
as your wilful resignation on non-following of company “Code of Conduct” and hence you will not be
eligible for any pay against Notice period and the period you have not attended the office.

12. You are eligible to avail Festival Holidays as per the deputed client locations during your contract term.
13. Any dispute shall be subject to court at Delhi Jurisdiction only.

14. For TDS (Tax deduction at source) computation in case of non-submission of PAN Number, company
shall deduct flat percent of TDS on your total earnings as per the Income Tax Act. Apart from above
terms conditions your appointment will be governed by the acts and laws application to the contract
in respect to leaves, medical benefits, state level act and laws, deputed client's policies, targets etc.

For Aviral Crop Science Private Ltd.

Authorized Signatory

Please sign the copy of this letter as a token of your acceptance to all the terms and conditions
mentioned above and declare that the information provided by you in the Joining documents
submitted to company is true & valid.

Employee’s Signature:

Aviral Crop Science Private Limited (Formerly known as Toonz Retail India Private Limited)
Registered Office Address: 320/02, Flower Garden, K.H. Ranganatha Colony, Opp. BHEL, Mysore Road-560026
Corporate Office Address: B-95, Wazirpur Industrial Area, New Delhi-110052
Ph. No: 011-49007100, Email: info@crystalcrop.com
CIN: U18204KA2009PTC051872



v
-

(g}
-
o
o
(g}
m
=
(g}
m

Salary Breakup Annexure
Name Sagar Vishnu Sonawane Location MS-YEOLA
Designation Crystal Doctor Reporting Authority Darade Avinash
Department Sales Expected Date of Joining 12/1/2021
A Base Component Monthly Annual
Basic Pay 12286 147432
House Rent Allowance 2283 27396
Statutory Bonus 1023 12276
Special Allowance 0 0
Gross Salary 15592 187104
B Statutory & Mediclaim
Employer EPF Contribution 1474 17688
Employer ESI Contribution 507 6084
Medical Insurance Premium 0 0
Fixed Cost to Company (A+B) 17573 210876
Total CTC 17573 210876
Benefits, Retirals & Perks shall be as per relevant statutory rules and company policies, as applicable.
Insurance Premium paid by the company provides GTL & GPA for self and GMC for self & family (as per company policy).
Gross Payments are subject to EPF, ESI, TDS, Proof. Tax and any other statutory deductions, as applicable.
All above payments are subject to TDS or any other statutory deductions, as applicable.

Aviral Crop Science Private Limited (Formerly known as Toonz Retail India Private Limited)
Registered Office Address: 320/02, Flower Garden, K.H. Ranganatha Colony, Opp. BHEL, Mysore Road-560026
Corporate Office Address: B-95, Wazirpur Industrial Area, New Delhi-110052
Ph. No: 011-49007100, Email: info@crystalcrop.com
CIN: U18204KA2009PTC051872



Godrej Industries Limited

Regd. Office: Godrej One,
Pirojshanagar,

Eastern Express Highway,

Vikhroli (E), Mumbai 400079. India.
Tel.: 91-22-2518 8010/8020/8030
Fax: 91-22-2518 8068/8063/8074
Website: www.godrejindustries.com

CIN: L24241MH1988PLC097781
9t June, 2021

Sandip Chopade

At post - Talai,

Taluka — Erandol,
District — Jalagaon,
Maharashtra - 425110

Dear Sandip,

We have pleasure in appointing you as Junior Officer — Production, Ambernath in our
organization on the following terms and conditions:

Your appointment takes effect from 9% June 2021.

1. You will be attached to our Ambernath Factory. However, your services are transferable at
the discretion of the Management to any other section/ department / establishment or any
of our subsidiary / associate companies in the world.

2. Your annualized CTC, at target level PLVR of 21000/- (Rupees Twenty-One Thousand only)
will be Rs. CTC 300000 /- (Rupees Three Lacs only). You will be entitled to the benefits and
perquisites as are applicable to members of the Junior Officer Grade, as in force from time
to time, as per our Company’s rules.

3. As per the company policy, if you join on or before 30th September in the year then you will
be eligible for an increment in subsequent April. If you join on or after 1st October in the
year then you will be eligible for increment from the next financial year.

4. Your service is terminable by giving 30 days’ notice during the probation period. However,
after confirmation, 60 days’ notice in writing on either side is necessary for termination of
employment.

5. You will be on probation for a period of six months, which is subject to extension for a
further period not exceeding six months, if so desired by us. On satisfactory completion of
your probation, you will be confirmed by an order in writing. In case no such written order
is issued to you on or before the expiry of your probation or on expiry of the extended
period of probation as the case may be, your services shall be deemed to have been
terminated on expiry of your probation or on expiry of such extended period of probation.
If this contract is not otherwise terminated, you shall superannuate from the services of the
company on the last working day of the month in which you complete 60 years of age.

6. You will be entitled to 25 days Consolidated Privilege Leave (CPL) in a year and Sick Leave on
need basis.
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10.

11.

Your employment will be subject to the Company's establishment orders, issued from time
to time, insofar as they may be applicable to you.

You will be entitled to Provident Fund as per the rules and any other statutory provisions
that may be made applicable to the employees will also apply to you.

You will do and perform all such duties as may be entrusted to you from time to time, in the
above capacity or in any other capacity, to the best of your ability and also conduct yourself
faithfully and conscientiously.

You will give your wholehearted and undivided attention to your work and will not, whilst in
the service of the Company, concern yourself directly or indirectly with any other duties or
outside work, without obtaining the prior permission of the Management in writing.

As an employee of the Company, you will have access to confidential information in respect
of the Company or any Associate / Affiliated Company. Unless specifically authorized by the
Company or the relevant Affiliated Company, you shall not, during your employment with
the Company or afterwards
a. disclose confidential information to any third party or
b. use this information for your own purposes or for any purposes other than those of
the Company, or
c. Cause any unauthorized disclosure of the said confidential information due to
negligence on your part.

You shall deliver up to the Company as requested from time to time and on your separation, all
notes and records (including copies and electronic data) made or received by you relating to
your work to the Company and all other material containing confidential information of the
Company or any Affiliated Company.

12.

13.

In the event of a breach of the obligations of clause 9, you shall be liable for any and all
damages caused to the Company. Such damages would include actual damages and lost
profits. The respective regulations of the laws of India will be applicable and enforced.

You will not engage yourself directly or indirectly with any company, firm and / or with an
individual or be engaged in any business which competes with the business of the company
for a period of one year after you leave the services of the Company.
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Sandip Chopade
Junior Officer — Production

Salary Structure

P.M. P.A.
Basic 7500 90000
HRA 3750 45000
Flexi 9839 118071
Fixed 21089 253071
PF 1800 21600
Gratuity 361 4329
Retirals 2161 25929
Gross 23250 279000
PLVR I 14700
PLVR C 6300
PLVR 21000
CTC 300000

Other details

CPL: 25 days p.a.

SL: On need basis

Hospitalization Cover: 5 Lakhs p.a.
Group Insurance: 30 Lakhs p.a.

PLVR
PLVR I
PLVRC

-Performance Linked Variable Remuneration

-Based on Individual Performance
-Based on Business Performance

Kindly return to us the duplicate copy of this letter duly signed as a token of your acceptance of
the above terms and conditions.

Yours faithfully

For GODREJ INDUSTRIES LIMITED

@2

Soumyajit Pradhan
Manager (Human Resources)

| AGREE TO THE ABOVE TERMS AND CONDITIONS OF EMPLOYMENT

(Sandip Chopade)
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OFFER & APPOINTMENT LETTER

Offer Release Date: November 23, 2021

Satyam Sanjiv Kakade
Pune
Pune, Maharashtra

Dear Satyam Sanjiv Kakade,

Congratulations! With reference to your application and subsequent interview with us for a career in
our organization, we are pleased to inform you that you have been selected for employment in HCL
Technologies Ltd. ( herein referred as "HCL" or "Company”) we are pleased to inform you that you
have been selected for employment in our organization as Test Engineer.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be
the catalyst that this fast changing world needs; keep sharpening your skills and investing in
yourself; and last but not the least - keep your work and life in perfect balance, because that is
the prerequisite for success.

We take this opportunity to thank & appreciate your decision to join HCL. You are requested to
join us on or before November 30, 2021.

You will be on probation for a period of 6 months from the date of your joining. Your
compensation would be as outlined in a separate document “Salary Structure”. The general
terms and conditions governing your employment are outlined in Annexure II.

On the date of joining, you would be required to furnish photocopies of the original documents and
other listed information in Annexure III. Please note that the submission of all the documents is
mandatory to facilitate joining, background verification / validation and appointment process at
HCL. Annexure I provides details on the various compensation components and selected benefits
that we offer you as a part of the HCL family.

As confirmation of your acceptance, please sign the duplicate copy of this Offer cum Appointment
Letter and Annexure and submit the same within 7 days to at the address given below:

Recruiter:
Recruiter Address: HCL Technologies Ltd.
A-8-9, Sector 60, Noida 201301, U.P. (India)

This offer will be valid subject to successful clearance of your pre-employment background
verification check conducted by HCL. Your written consent and requisite copies of documents is
necessary to complete the pre-employment check. You are requested to complete the submission
of requisite documents for pre-employment background check within two business days from the
date of acceptance of our offer of employment. Your cooperation is solicited in this regard to
enable us complete the necessary pre-employment check on time and enable you on-board us.

Any change in the date of joining needs to be communicated to the concerned recruiter at least
one week in advance.

SIGNATURE OF EMPLOYEE:
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Looking ahead, we see exciting times - we look up to you to provide impetus in accomplishing our
mutual endeavor of being the best in the business of IT Services. Welcome to our Organization! We
look forward to a mutually fruitful association.

For HCL Technologies Ltd.,

Amrita Das

Vice President, Head-Global Rewards

ANNEXURE I

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the
various components have been categorized under the following broad heads:

Basic Salary

Monthly Allowances

Variable Pay

Retirals & Insurances Benefit

TR SR

The details for each component falling under these heads are explained as following:

BASIC SALARY

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic
salary has an impact on various other components such as the PF contribution, medical insurance
cover, Gratuity, HRA etc. and hence has to be balanced so as not to substantially reduce the
employee's take home salary.

MONTHLY ALLOWANCES

¢ House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic
Salary and paid monthly. This includes the Company Leased Accommodation value. For
those who are not staying in a rented accommodation, can declare the same in the system
post joining and this amount would be paid as taxable component.

e Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread
over 12 months.

e Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000
(excluding variable component) as per the Payment of Bonus Act.

2
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e Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to
food and non- alcoholic beverages only. Once enrolled, the benefit should be availed within
HCL Cafeterias or food joints outside HCL campus which serves only food and non-alcoholic
beverages. This Food Wallet cannot be used in any other outlet other than designated food
outlet.

¢ Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts
the amount of CTC against all other fixed components.

e VARIABLE PAY

The scope of “Variable Pay” in your compensation structure will be governed based on your
“employee group” in HCL.

Performance Bonus (PB): You will be eligible to Performance bonus of << Currency >> < PB
>> per annum. Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy
(sales / delivery / functional support) as applicable at that time. The quantum of pay-out will be
subject to the current year’'s Bonus Policy and will be calculated based on your individual
contributions against your Key Performance Parameters (KPP) as well as the company's
performance.

PB is payable to you at the end of the performance review cycle. To be eligible for the bonus pay-
out, you need to be active on the rolls of the company at the time of reward distribution as per our
Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable
component payable on a monthly basis. This component allows employees to participate and take
control of delivery excellence in their respective engagements. Payout of EPB will be based on EPB
guidelines as applicable to the respective engagement.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and Insurance
Benefits policy offered by the company. The amount mentioned under ‘Insurance and Medical
Benefits’ in your compensation structure is applicable towards various insurances (Medical
Insurance, Term Life Insurance, Personal Accident Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy
are as follows

o The policy covers Hospitalization expenses and Maternity expenses.

. By default the employees (who are not covered under the ESI Act, 1948] will be
mandatorily covered under the benefit. The benefit will also be available to cover
Spouse, dependent children, dependent parents/in-laws, dependent brothers who are
unemployed but below the age of 25 and sisters (unmarried & unemployed),
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additionally, by declaring them as dependants and on confirming that they are NOT
covered under any other employer-sponsored medical scheme (e.g., Central
Government Health Scheme) and that they are wholly or substantially dependent on
you for their medical needs.

. The premium payable depends on the dependants declared.

o The hospitalization coverage limit will be same as defined in compensation structure.

. Company reserves the right to amend the benefit plan and shall keep all employees
informed/updated.

. You may refer *‘Medical Insurance policy’ for further details.

e Coverage under ESI: The employee will be covered under Employee State Insurance Scheme
in accordance with the applicable norms and amendments made during time to time or any
further amendment which may come into force during the employment tenure under
Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL's medical insurance
benefit. Option to enroll under medical insurance is available as well; however, in such a case,
the additional cost of annual medical premium has to be borne by the employee as per terms
and conditions elucidated under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under
ESI Rules.

¢ Employer's contribution to Provident Fund: As per statutory requirements, an employee
has to contribute 12% of the basic salary towards Provident Fund (PF). HCL contributes
matching amount to PF. Out of employer's contribution, 8.33% of monthly basic or INR.
1,250/- whichever is lower is remitted to PF authorities towards Employees’ Pension Scheme
(EPS). All employees are thereby eligible to draw pension after superannuation, except those
who had opted out of EPS as per Form-11 declaration.

*The percentage and amount is in compliance with the current PF Act.

e Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic
salary (15/26 of a monthly Basic) for every completed year of service to each of his employees
on their exit, for any reason after five years of continuous service, subject to maximum limit of
INR 20.00 lakhs.

¢ Term Life Insurance (including EDLI): At HCL, you will be covered under the Term-life
Insurance which provides safety net to family in case of death of the employee due to any
reasons. The applicable amount is mentioned in your offer letter.

o Disability Insurance: You are also covered against any permanent or partial disability that
may arise due to an accident. The amount payable by Insurer for a disability shall depend on
nature of the disability. The amount mentioned in your offer letter is the maximum amount paid
by Insurer as per the nature of a disability. You may refer ‘Personal Accident Insurance’ policy
for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards
excellence and growth and hope our relationship will go a long way!

Disclaimer

SIGNATURE OF EMPLOYEE:
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You will be liable to pay all applicable taxes on your income as per the local laws. You will also be
responsible for filing your personal Income Tax returns. You acknowledge that the Company is not
in any way influencing, guiding, suggesting on aspects of taxation or tax saving measures in any
form and that the same is individual’s decision / personal choice.

Please note that all components mentioned above may or may not be a part of your compensation
structure. HCL reserves the right to alter, append or withdraw the benefits extended either in part
or in full based on management’s discretion.

ANNEXURE II
Welcome aboard...

It is often said that an organization can grow only if it empowers its employees to grow! At HCL,
we consciously realize this fact and have developed a five-fold path for individual enlightenment
that not only covers basic monetary benefits for HCLites, but also takes care of their professional
growth by providing empowerment, knowledge, recognition, transformation and support.

Following are the terms and conditions that refer to our offer of employment to you, this is to be
read in conjunction with the offer letter as attached.

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location

As you are aware that HCL is coming up with IT/ITES SEZ Operating Units in some cities; till the
time SEZ campus becomes operational, you may be assigned to another facility in the city of
posting - Pune(A008).

2. Medical Check up

Your employment is subject to you being declared medically fit by the company doctor.

3. Increments and promotions

Your growth in terms of role, compensation etc. in the company will solely be based on your
performance. Unless notified in writing, you will be deemed as "confirmed" on completion of your
probation period i.e. 6 months from date of joining. Subsequently, your annual performance
appraisal and compensation review will be aligned and effected from the first day of the

subsequent quarter thereafter.

4. Notice Period/ Separation

SIGNATURE OF EMPLOYEE:
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Your employment with the Company can also be terminated either by the Company or by you by
giving the other party three months advance notice. If the Company terminates the employment
and decides to relieve you before the completion of the notice period, the “Basic” component of
the salary for the balance notice period would be paid to you. If at your request, the Company
agrees to relieve you before serving the full notice period, you will be liable to pay the Company
the “Basic” component of the salary for the balance notice period. However, please note that
accepting any such early relieving request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company’s
termination procedures, sign all documents and return all Company property. The Company will
not be bound to pay the dues, if any, till you have completed all the separation procedures.

5. Agreements

You may be required to sign necessary agreements with the Company or any other client as
required and complete various formalities as per the agreements at the time of joining and during
the tenure with the company.

You may also be required to sign other Agreements with the Company, as the Company may
decide from time to time, in order to secure the interests of the Company as also to ensure your
performance and adherence to all terms, conditions, rules and regulations of the Company.

6. Background and Reference Check

. The company will undertake the background verification / validation process of employees
in terms of education, previous employment(s), criminal verification, database and web searches,
address verification, claims made against achievements in the resumes/CVs of the employees etc.
with the help of a third party as and when required. You would be required to submit photocopies
of documents detailed in Annexure III to facilitate the joining and background verification process.

. The company may also undertake reference check through at least two professional
references submitted during the process of selection.e In case the Prospective Employees fails to
submit any document required for conducting background verification, they will not be considered
for hiring. If the Prospective Employees fails the background verification, appropriate actions
including withdrawal of offer of employment will be taken basis the recommendations given by the
background verification team & in line with HCL policies.

7. Working Hours

You will be governed by the normal working hours as existing in the company. You may be
required to work in shifts and/or in extended working hours, as permitted by law, if required as
per business needs. The same are subject to change from time to time.

8. Mobility

The Company may require you to perform duties and undertake assignments for the Company in
any part of India or abroad, whether at the Company’s premises or that of its customers/clients.
You are also liable to be transferred to any office or branch of the Company anywhere in India or
abroad. During deputation to any customer/client’s premises you shall abide by the terms and
conditions pertaining to such premises.

9. Deputation/ Transfer

SIGNATURE OF EMPLOYEE:

l o [ o= =
o



HNOLOGI
Corporate |dentity Number; L741400L1991PLCO46369
Technology Hub, Special Economic Zone
Plot Mo : 3A, Sector 126, NOIDA 201 304, UP, India,
T +91 1206125000 F +91 120 4683030
Registered Office: B06 Siddharih, 96, Nehru Place, New Delhi=110018, India
www.hclitech.com

Company may also depute you to work with any of the Group Companies or transfer your services
to any Group Company. On such transfer of your employment, the present terms and conditions
will cease and the employment will be governed by the terms of employment of the Company you
are transferred to. You shall however be entitled to continuity of service.

10. Retirement
You will retire from service on attaining superannuation at the age of 55 years.
11. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the
prevailing terms of employment in the Company. Notwithstanding the above, the Company
reserves the right to change the above-mentioned benefits as and when it deems necessary and
you will be notified accordingly.

12. Correctness of the Details Furnished

You have been appointed on the presumption that the particulars furnished in your application and
resume are correct. In the event the said particulars are found to be incorrect or that you have
concluded or withheld some other relevant facts, your appointment with the Company shall stand
terminated/cancelled without any notice.

13. Data Protection:

a. The Employee consents to the holding & processing of personal data provided to the
Employer for all purposes of the administration and management of his/her employment
and/or the Company’s business.

b. The Employee hereby agrees to his/her personal data being collected & the same being
transferred, stored and processed by the Company in India and any other countries where
the Company, its Group Company and Company Clients have offices, in accordance with
the applicable laws.

c. The Employee also agrees that the Company may make such data available to its advisors,
other agencies, such as pension providers, medical, insurance providers, payroll
administrators, background verification agencies and various regulatory authorities.

d. During employment, the employee will have the right to amend/modify/alter his/her
personal information. The employer will exercise all reasonable diligence for safeguarding
personal information, as have been disclosed by the employee. It is clarified that the said
obligation will not be applicable in case of legally compelled disclosures.

e. The Employee further acknowledges and agrees that the Employer may, in the course of
business, be required to disclose personal data relating to him/her, after the end of his/her
employment to any group/statutory bodies/authorities as required under applicable
law/requirements. However, any personal data, which is no longer required, will be deleted
without undue delay.

14. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of HCL as applicable to you and the changes therein from time to time.

Further, during the period of your employment with HCL, you will be required to inter alia comply
with the Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti Corruption, Business

7
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Corporate |dentity Number; L741400L1991PLCO46369
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T +91 1206125000 F +91 120 4683030
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Gift and Entertainment Policy and failure to do so shall entitle HCL to take appropriate disciplinary
action which may lead & include upto termination of your employment with HCL.

You agree not to undertake employment whether full time or part time, as the Director/
Partner/member/employee of any other organization or entity engaged in any form of business
activity without the consent of HCL . The consent may be given subject to any terms and
conditions that the company may think fit and may be withdrawn at the discretion of the
company.

SIGNATURE OF EMPLOYEE:
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Annexure III

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV
(BACKGROUND VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. | Particulars (To be submitted to the Recruiter/Online of the BGV link)
Highest Qualification - Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for

1 courses completed in the last 6 months from the current date

5 Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, , Rental agreement or
Lease agreement etc.

3 Previous Employer - Relieving and Experience Letter, latest salary slips & offer letter with Employee ID

Number
4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)
5 Identity Verification - Copy of valid passport and PAN card required
Additional documents (To be submitted on request — Only if required)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer - Direct HR Contact, PF account details, bank statement showing salary transfer and
Form 16, If company is active, employer’s active address.

Things to Remember
1. The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation
(without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to
submit these documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)
S. No Document Name Number of Photocopies
1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 1
ANNEXURES)
5 Extension Letter (if the Date of Joining in the offer letter is past 1
dated)
Passport —Front copy only - for Name & DOB proof. 1
4 10th Mark sheet, only if passport is not available. 1
PAN CARD as ID Proof (Only if passport is not available) 1
9
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6 Passport Size Photographs (Only with white background) 3

Please Note -

e Please bring a copy of your Aadhar card on the Induction day, so that HCL onboarding team can ensure the
right information is passed on for EPF (Employee Provident Fund) / EPS (Employee Pension Scheme) / UAN
(Universal Account Number) account creation/porting etc.

e HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or use
Aadhar card information for any other purposes.

e Please ensure all documents are Self-attested (Photocopies).

e Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not
accepted.

e Please avoid clicking pictures of documents and taking printouts.

e Please do not send soft copies through Emails.

e Please keep your PF account number (immediate previous employment), UAN information
handy as these details are required on the induction day.

e Induction Timings are 0900 to 1830 IST.

e Please ensure your BGV Status is Green, before the Date of Joining, check with your
Recruiter on the progress/Status.

e All storage Media Devices e.g. laptop, Pen Drives etc. are not allowed inside the campus.
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Annexure IV

You are required to report to HCL Onboarding Team for completing joining formalities on the day of
joining by 9:00 a.m. at your respective location of joining as following

Location of HCL Onboarding Team for joining formalities:

S. No Location Address
1 NOIDA Mondays and Thursdays: Triveni Induction Room, First Floor, KNMA Tower, Gate number -
1, HCL Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower - 1,
Gate number -1, HCL Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)
2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3,
Shollinganallur Village, Shollinganallur-Medavakkm High Road, Chennai-600119
3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129,
Jigani Industrial Area, Bommasandra-Jigani Link Road, Bangalore - 562 106
4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat,
Kolkata-700091
5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2,
Hitec City 2-Survey No. 30,34,35 & 38, Madhapur, Hyderabad-500081

6 PUNE HCL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B),
Magarpatta, Sez, Pune-411013
7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp
Goldfinch Hotel, Mumbai-400093
8 LUCKNOW HCL Technologies Ltd,Hcl It City, Sdc-01, Chack Gajaria Farms, Sultanpur Road, Lucknow,
Uttar Pradesh-226002
9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2,

1/3, 1/19, 1/20, 4/1, 2/1, 2/2, 4/2, & 5, Plot No. 5&7,Ilandhaikulam Village-Madurai-Tamil
Nadu-625020

10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur

11 Coimbatore State Street HCL Services | Human Resources | Module - 201, 202, 203, 204 And 206 -

2Nd Floor, Tidelpark Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526|

12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third

Floor,Kesarapalli,Gannavaram,Krishna District 521102

In event of you having to relocate from another city the Company will provide accommodation for
yourself and immediate family at the company guest house for the initial 15 days, the cost of
which will be borne by the company. Any extension of the guest house accommodation will be
subject to availability of rooms and approval from the reporting manager. The cost for the
extended days of stay will be borne by you.

This offer and Appointment letter with all the enclosures and Annexures are completed in all
respects and it is clearly understood and agreed that there is no other commitment or
understanding apart from this.

If there are any components mentioned in the letter which are other than regular CTC, they need
to claimed within 6 months of joining/ as specified under related policies of the Company.
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www.hcl.com

For HCL Technologies Ltd.,

e

-

Amrita Das

Vice President, Head-Global Rewards
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REF: MSSL/ IND. TRG - 23,18 TRt

Mr. Aditya Nitin Patil Date; 19.08.2022

F-1, Devdatta Appt
Near Anand Nagar
Gangapur Road. Nasik - 422013

SUBJECT: INDUSTRIAL TRAINING
Dear Aditya,

This has reference to your application for Industrial training with
us. We are pleased to inform you that you are permitted to
undergo 8 weeks Industrial Training in our organization. Your
training period shall commence w.e.f. 21.08.2023.

You. are advised to observe the company’s rules and regulations
during the tenure of your training.

This training does not grant you any right on employment or
f:mployer-employee relationship with the Company and Company
i1s not liable to provide you any type of services or any stipend
whatsoever during or on completion of your training.

for Motherson Sumi Wiring India Ltd.

gﬂﬁes Sé’ zﬁ
Vice g{'resldent - HRM

Regd Office:

Unit - 705, C Wing, ONE BKC, G Block Bandra
Kurla Complex, Bandra East

Mumbai - 400057, Maharashtra, India

Tel: +91-22-613 54800, Fax: +81-22-613 54801
CIN No.: U29306MH2020PLC341326

Proud to be part of samvardhanz motherson lll
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Letter of Intent (LOD)
Dy {’HU}[‘;:{%P‘Z#J-

Subseguent (o the Neetings benween XL Seivice.com CEN 10wl il ool o, woe e plevied 1o issig n
Letter of Dutent ag the s gel beke (i,

_I‘.. Younre belng aifered the positlon of Costnmer Cupe Fxecniiye
- You shall juin the Conguny on_ @ 7 (DD @ (MINE2G 1 Tl event of you oot
m 3 Joiving on the ghven date, this offer shall be considered m revoked,

The offer iy subjeet to the flliwing eomditions;
e Accumey of the teatimoninls and Informtion rovidedd Dy o nod yonr being fee Trom

iy comtenctunl cestefetlong preventing yoo from neeepting (s offer or strting work on
1he above-mentioned duie

b You meething all the cenluation eritesia in ull he It tiggs sl eleniing lnternal & Clignt
Assessments,

€ Successlul buckerownd nnd relerence cheek

di You clearipg the typing eviluntion of 4 s wpnm wille dhe speelled oecwney
o T by he end of the trnlning periol,

oo Yo have et uppemred B ony nteeylew with EXL in ihe past 90 duys Srom oday,

IV any of the above conditions are not met, this LOI Bwplogsment agecemait wold b Tiable ) be

lerminmted,

4. You shall be baged In PUNE but will serve (e company or any of iis subsidiaries or
wigoelnted companies in any locotion within ar wuside of India

5. Ad an employee ol lhu/Culnptmy. youl will veeelve an inninl C1C (Cout 10 the Campany)
of 2 & 200 {7 pn Thiswill be payable o you b seeordance will e prevaillng

stimdard compensation plon ol the Compony,
Q fi. e job offered entalls working in shifls {right shiftl Included),

Please mute Uhat comern cell phones, dightnl oy uny other recording deviees nre not allowed within
the EXL fmellity. Plenge deelire und submit the same at the enley gate,

Kindly sign and return a copy of this leier os o token of your deeeptines,

Yours sincerely,

LT Pyl Ll o

[uccept the terms and conditions ol this oller
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WISE DEAL
GENERAL TRADING (L.L.C)

Dare: 1& 102007

Mr. Vaibhay Rajendea Kadam

Flat F2, Soug Al Kabeer,

Bur Dubai.

Cuongratulations! Wise Deal General Trading LLC is pleased 1o offer you the position of Accountznl.
W trueet that this offer will niéet with you approval,

Reposting to S5, Accountant, your stating salary will be AED, 4500 per month + accommaodation as
per ks, Your working hours an: 09:00am to 07:00pm, Saturday 1o Thursday and you first day of
wiek will be 18112017 at 09:00am.

% This offer & conditional upon our salisfoctory completion of your reference checks.

Please sign enclosed copy of this letter and retum it to us by 1671 1/2017 to indicate your acceplancs
of this offer

The entire team at Wise Deal is looking farward to working with you and we are confident you will
e ghis w make a significant contribution to the success of our organization.

| mecept this affer as outlined above and in the attached documenits

-
Bdr. Vai Rajendra Kadam Drate: 1341172007

e - . — §
= = - i = S ———————=
_.-t-"—q.y-l;}"'r_ﬁ‘lJ‘Jm"qiﬂ‘ﬂlwl_ﬂif.b:rlJJa.-.fﬁn11 £ FLL : e -
<oi. - +571 4 235 2156, Fax : +971 4 235 2157, PO, Box: 29066, S&mp;:; un:aﬁ';;m’;: i B
Al Ras, Deira - Dubai - U.AE, E-mall ; wisedaaltrading@gmalﬁmm e
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Wl Aligamant
DARSHAMN L
TFEH RES ¢ hwtepridia Tyre Gl

1. M. ROAD

Cpp. Hotel fhethan, Hotel Suirabhl Laneg,
ir, Shivajinagar, Pdne 5

|

. ®

DEALERS rALL KINDS OF TYRES & TUBES

Ref, DT/HR/DT.
Date: 16/09 /2015

Mr. Prathamesh P peshpande

T.No.: DT _
Date of joining: 17/09/2015
Dapt.: Sales

Location: 1 M Raad

subject: Appaintment Order, Salary delalls and terms and Canditions of
Employment.

Dear Mr. Prathamesh,

With reference to cur discussien you had with our Head, we are pleased 1o appoint you as
Tralnee Sales Officer in our organization with effect from 17/0&/2015

ts Manager Sales and Head of the Orga nization.

£ 17/09/2015 to 16/08/2016. Onihe succasshully
on for a period of three naniis 1 the

1. You will report

for One Yearw e

2 Your Training perod will be
you will be put on Prabal

campletion of Training period,
prganization

3 You will base alour Jangll Mahara] Road Branch.

The deiziled Salary sheet and Terms & Conditiens are entlosad herewith for your ready
raferanoe.
refurn duplisate copy of this letter duly signed by you 35 token of

You are iequasted [0
latsar with Annexure A & Annexures B,

acceptance of appeintment
Vilkh the hest wishies,

For Darshan Tyres

Nayan dh
Proprig!

gmweesrone yoonava TN apollo CEAT @ninenial  EEUGEETN '

Scdllneu witll udli
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BNY MELLON

February 13, 2015

Mohammad Wasim

A.No. 402, Arbaz Ultimate
Parge Nagar

Kandhwa Khurd

Pure

Dzar Mohammad ,

Offer 6f employment by BNY Mellon International Operations (India) Private Limited ("the
Company™)

1. Commiencement
vaur emplayment will commence en February 23, 2015, No priar service will be t

consideration far the purposes of determinazion of your fength of service.

aken into

I hese terms and condltions of ermployment create contractual abligations between you and
the Company.

2 Job Title
vou will be employed by the Company as Operations Executive, orin such other position as

the Company may determine and notify to you from time to time. vour job level will beE. In
this role you will repart to Team Leader. The Company raserves the right 10 change the
person you will report to, or your reparting lines generally, 8t any time during your

employment

3. Place of Work
vour place of work will be at Company’s premises at 53, Magarpatta City, Hadapsar, Pune -

411013. The Company may, at [t5 sole diseretion, second, depute, assign andfor transfer
your service to any ather locatlons In [rdiz or overseas or torany Affillates of the Company
or to any third parties, whether gxisting ar established subsequently, "Afflliate” means any
entity directly or ndirectly controlled by, controlling or under common contral with the
Company. In such case, you shall be bound by the polity, service conditions of such other

office or Affiligte.

Yau may also be required 1o travel to other parts of the country and travel overseas, as may
be necessary or required for the proper discharge of your duties.

. Other Intorests
You must devate your full time, attention and abilities to your job duties during working

haurs, and act In the best Interests of the Company atall times. Yol must not, without the
Company's written consent, be In any way directly ar Inciractly engaged or concerned In any
gther business or be Involved in any other activity whare this Is or is [ikely to be in conflict

"6

—

BNY Mellon International Operations {India) Private Limited
Aogiotared Offioa -
Tovwor I, Lersel |1], Cybuoreily, Magametia Cily, Hadagrsar, Puna 411073, Irdis

Te) 481 20 6843 2300 Fox +81 20 G607 3640
oCcanned with Gam.

CIN: G2 2D00PN2002FTCAI 2167
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Uniaue INSTITUTE OF FiGHER LEARMNING PvT. LTDO.

Apt Nol to 6, Vostu Chombers.S.Na.1202/39 Plot No. 567/28,5hirole Lane,Opp F.C Maln Gate, Shivelinagar, Pune.

Appointment Order

Date: 7 Dee, 2015
Name: Bhavana Anil Junparkar
Appointed as: Accountant

We refer to your recent interview for the ahove pesition and are pleased to advise that we are
offering you the position of Accountant with our company.

Under the following terms and conditions:

1. Salary:
Your salary will commence at 25,000/- per month

2. Probationarv Period
Your appointmentwill be subject to a probationary period of 3 months, An official
confirmation of your appointment will be notified to you in writing.

3. Working hours:
Your working hours will be as follows:
Mon- Fri: 9 am to 6pm
. Lunch Break: 1pm to 2pm

At times, you may he required to workirregular hours, including Saturd ay and Sunday.
Appropriate time off will be considered for work performed outside normal operational

hours.

Director
TUKAIAM NAMDEV JADHAY

SedllNeu Wil udll
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Date: June 01, 2015
Name: Mohammad Zahid
Emp. No: 221348 Ty

CONFIRMATI

Dear Mohammad Zahid,

Congratulations — you have been confirmed to the position of Associate - Ops in WNS Global
Services Pvt. Ltd. This s with effect from June 01, 2015,

All other terms and conditions of your employment remain unchanged.
We look forward fo your renewed energy and continued commitmenL

Thank you once again for yaur contributian.

Yours Sincerely,

For WNS Global Services Pwi. Lid,

£

Nitin Sardana
Sr. General Manager = Human Resources

WS Global Bervless Pet Lul: Fiant No. 10 . Gals N o, Godesd & Doyes Camples. Plrjshanagar, LBS Mang, Whhol! (Waat), Mambne - 400073 pti
Tl o 22 4008 2106 | Fae' <01 23 2518 8307

CIN: U72200MH1996PTCI00196

LELLBE SRS TR T =R
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I-Process Services (India) Pvt. Ltd., (Corporate Office)

A, Jhandawalan Extention, Near Videocon Tower, New Dalhi - 110055

Ph, 011-42505839

1530

MOLS NO. :

Sy g

Comdidmte Mane: .1 Wi | ;‘u_‘[. AL Qg

Fliwt Bovmn Blichilted Mooy

Falhor nie ; Semdeshy € |-‘ﬂ|\q

Ll Mame

Dato of Birth 281031 14 (DDMMAYY)

Aditross : A ©ld yg 03, S L‘k‘]}-‘i;"fﬂ -

Contact No.TRY 0I5 22)

E-mail |D:

esidency oo Wfon fug
-g\tlh‘\&lngr\ﬁ f"-.'luﬂ“'-l"l I\H{““q

Dovar Candiddate,

Wi are pleased to offer you the post of & ﬁxetdfjﬁ_—gbmgn ation) at Grade L

crcofns,_ legta§?
as applicabile under law,

You date of [alning shall hef_gJ{-"_E‘," _|'_'f {DD/MM/YY)

[ [ b

Emplavment Offer

Gross Salany of Rs, [%QEJ “~ and

(P month) with 1-Process Services (India) Private Limited. Statutory deductions will be made

Yok liave provided self-atlested coples of following documents at the time of jolning:
L. 8 Passport sire photogaph of sell [with name & mobile number on the backside of Photograph

2. Phinta 10 Prool
3. Restdence Proaf (Prosent/Fermanent)
A, Date of Nirth Proal {Self Attested)

&, Experience Certifleata/Relleving letter, If applicable (Self attasted) or copy of resignation. (Immediate employer)
6. Cualification Certificates and Marks Sheet (Self attested) (Graduation s must)

A detalled letter of appointment shall be issued to you at s later date. This letter Is i5susd Yo you based on the
representatives made by you and this offer of employment/subsequent appointment is subject ta :

= Merificatian and referznce checks to be earried cut by us. In case the Company finds that your verificationfreference

checks are not up to the desired lavel, the letter of affer/subisequent appointment letter shall be awtomatically stands

withdrawn and, even If you have joined duty, your
compensatlon notles or salary in lisu thereaf

service shall b= terminated with immediate effect without any

« {fyou fall to Join the date specified above, this offer shall stend withdrawn,

Please niate that we will nat be able to procecs your

joining formallties in absence of sbove documents.

You are n.quesh:d to sign & return a copy of this letter, falling which this affer shall stand withdrawn.

Name : fﬂ[ ey W{q s Ecode : ’f‘ﬂr"‘ﬁ_ﬁ_____.-

| by recnd 8l ilie [l:l'lm and conditions of the ofler and would like ta manfirm my mmmmﬁ@mmﬁmm

lasublect to suecessful samplstien o

et | Forther amree Tt | i B by v

m|¢n|g,ﬂ.{tﬂi letter, my underaling and hdenﬂﬂﬂmtu:hzmmpnngum ﬂhhmmﬂmm’ ) v unSerstmnc 2% sty e 3o
eanditlant and my appolniment shall besubject to all soch ferma and oondithon

signature of Candldats:

Dﬂtl::’l"

Regd. Oifice : Acme Plaza, 4th Floar, Unit # 408-409, Andheri-Kurla Road, Andheri {E), Mumbal - 400 059
CIN Na. § UT2900MHI00SFTCL52504 » Mall Id @ contact@iprocessin, hehelpd ek Siprocecin

Recerve el

ﬁ.‘n.‘\-’"l’.ﬂr!ﬁ-
F'__-T s
e 6 ang
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{-Process Services (India) Pyt Ltd., (Corparate Office)

i » owalan Extention, Near Videocon Tower, New Delhi - 110055
ol 2 S phamiiE Ph. 011-42505898

MOLS NO. : 1527

Kit No. RRr No. TTARTY PN A TN PO i [ﬂi m'n!"h
Candidate Name:__L3H f_ﬁ'l ARSH Yl Al A Al

First Mama Middle Mama =&l Namo
Father name : AN Mo PAR AINA Hﬂ"%%gwn,gmhi_tr_r EL*‘LS_ qnnnmn:w;%ﬂ
Address : 10 i \ Cantact No. 4898 T

$M - 14 i 1ia) g lkonda wo QI  EmalliD:
H‘l’- P.r_q-la_d_ ﬁ'w}"‘ BL\m'H" 'P'-tl"'tﬂ_.

Employment Offer
Dear Candidate
, . o M
We are pleased to offer you the post of ﬂ_mh_"'_’_iﬂesignaﬂnm at Grade _Eﬂ,__&russ Salary of Re. i_gd_}__and

CTC of Ra, l“l gy~ {Per manth) with -Process Services {India) Privats Limited. Statutary deductions will be made

f‘?— as applicable under law.
You date of joining shall beﬁ}uﬂiﬁ {DO/MIMAYY)
You have providad self-attested coples of following documents at the time of joining.
1. B Passport size photograph of selif (with name & mobile numiber on the backside of Photograph
2. Photo 1D Froof
3. Residenca Proof {Present/Permanent)
4. Date of Birth Proof (Self Attested)
5, Experience Certificata/Relieving lettar, If applicable (Self attested) or copy of resignation. (Immediate employer)
6. Qualification Certificatas and Marks Shest (Self attested] (Graduation is miust)

A detailed letter of appointment shall be issued to you at a later date. This letter is ssued ta you based on the

representatives made by you and this offer af employmant/subsequent appaintment Is subject to :

« Varification and reference checks to be carried out by us. In case the Company finds that your verification/reference A
checks are nat up 1o the desired level, the latter of offer/subsequent appointment letter shall be automatically stands
withdrawn and, even if yau have loined duty, your service shall be terminated with immediate affect without any
campensatinn notice or salary in lieu thereof

» [fyou fail to Jain the date specified above, this offer shall stand withdrawn.

please nate that we will nat be ableto process your joining formalities In absence of above documents,

You are raquested to sign & return a copy of this lettar, falling which this offer shall stand withdrawn,

Yours Sinceraly,

For il-Process Se (India) Private Uimited,

Authorized Signato Mame : qﬂ,, W) uvw}ku. Ecode : 4‘4‘?014. =

1 have resad =1 the terms :r{d eonditions of the offer and would ke ta confirm my ncr.zp‘lm un h tlanalan Lial Vel i
s glibslect ¢ stian of Indurtion tral and afsn wnth p|fieatio e | Turibeer agnee thit | &m bodnd by th

contents of this letter, my undertaking snd Indemnlties 1o the company as well 2 by the servics conditlzns of the company, | have understosd 8l sueh tarms and
ennditions and iy appointmant shall be sibject 1o all sush terms and sonditlons

sgnature of Cndidate: tsho €. AQrowel_ pate: () JUNE 2016

Regd. Office : Acme Plaza, 4th Floor, Unit # 408-409, Andhierl-Kurla Road, Andherl (€), Mumbai - 400 059
CIN Nao. : U7Z900MH2005PTCIS2504 « Mall i : eontact@iprocess.in, hrhelpdesk@lprocessin
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: i-Process Services (Indiaj Pvt. Ltd,, (Caorporate Oftice]
ipirocess D}p 3E/5, Jhandewalan Extention, Near Videocon Towar, New Delhl - 110055
Ph. 011-42505893

motsno.: 1523

KitNo.___ RiF Nod DB £ WS nVuoeSH . '.'3) L'Ib!i ¢

Candidate Name: Sthas Auban Aoz ale
First Kame Middla Mamea Lasl M

Father name ; Baber Ly Jaran mﬁzﬂ)ﬁmmam"frﬂﬁ% (DDMAMAYY)
Address : JAOhse no .Uk]  Sasvey yai 12] 18, ConfactNo, 9822345836
Mandel Prat-g, ﬂ.ah‘l- H.:"I"; Lﬂ.4n£ E-mail ID:

I'h'hna.pu-ﬂ‘ Punes
Employment Offer
Dear Candidate,
We are pleased to o e the post ﬂfs_f Crecdt {Designation) at Grede C"bl Gross Salary of Rs. l 1‘15‘*! ~and
creofrs,_LHUE (Per manth) with |-Process Services (India) Private Limited. Statutory deductions will ba made.

< a5 applicable under Iaw
You date of jpining-shall be! _s} J_ (DD
You have provided self-attested coples of following documents at the time of joining.
1. B Passport size phatograph of self (with name & mobile number on the backside of Photograph
2. Photo 1D Proof
3. Residence Proof [Present/Permanent)
4. Date of Birth Proof {Self Attested)
5. Experience Cartificate/Relleving letter, If applicable (Self attested) or copy of resignation. [Immediate employer)
6. Qualificatian Certificates and Marks Sheet (Self attested) (Graduation is must)

A detailed lotter of appolintment shall be Issued to you at a |ater date, This letter Is issued to you based on the

reprasentatives made by you and this offer of employment/subsequent appointment is subject to ;

+ Varification and reference checks to be carried out by us. In case the Company finds that your verificationfreference .
checks are not up ta the desired level, the letter of offer/subsequent appointment letter shall be automatically stands
withdrawn and, even if you have [oined duty, your service shall be terminatad with immediate effect without any
compensation notice or salery In leu thereof.

? » If youfall to join the date specified above, this offer shall stand withdrawn,
Please note that we will not be able te process your [aining formalities in absence of abeva documents.
‘ou are requested to sign & return a copy of this letter, failing which this offer shall stand withdrawn.

Yours Sincerely,

For fl-Frocess § {Indiz) Private Limited,

Authorized Sign Mame ga.qr.q (_pob-&‘l';t.. Ecode ){DD%

| franses a1 th&mlﬁﬂmﬂiﬂlﬁﬂfmdﬁr and would like to confirm my acteptance. | furthar understand thet the effer Is eanditioral and my anpalntmget
o at and ltx of my varificatban and seferencs chegks. | further agres that | 2m beund by tha

cantents of this ktter my undertaling and indempitizs to the company as will 35 by the senvice conditlans of the comparry, | ave tnderstood all sueh tesms and
conditions and my sppeintment shall bffsublact to all such terms and conditions

3

Sipnature of Candldate T ﬂ_u_.ﬁ.r{zfé Date: {'_,t? jﬂd’/z‘ﬁz’é’

Regd. Office : Acme Plaza, 4th Floor, Unit # 408409, Andherl-Kurla Raad, Andhari (E), Mumbal - 400 059
cifl M. : UT2500MHR005PTCLS2504 « Mall id : contactBprocess.in, hehelpdesk@ process,in
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iProcess Services (India) Pvi. Lid., (Corporate Office)

iprocess Yo 3E/5, Jhandewslan Extention, Near Videocon Tower, New Delhl - 110055
~— ) Ph. 011-42505899

Molsno.: 1524

RRE. Nn.fmpﬁﬁr{:ﬂ{ WES ('l NP H&é-m; [ﬂ'[l’ﬁ{ It

Candidate Name:  Dtmel Saned [Leka suhih-

it Mama Ml Last Hamez
Father name : Lala sabets Dhwrmal  pate of Birth 23 /247 % DDMMIYY)
Address: 624 U et Pune. :ﬂ.ghm:‘*m Contact No. @4 67364 ik

S{l-'lr Poant . E-mail [D;

Kit No.

Employment Offer

Dear Candidate, (SL jw
ryou the post of §r ﬁ'ﬁﬂ ¥ £ fDesignation) at Grade LE | Gross Salary of Rs. ' ,gl “~and

Weare pleased to o
CTC af Rs. E-«’:'* s % (Per maonth) with I-Process Services (India) Private Limited. Statutory deductions will be made

as applicable under law.

You date of joining shall be L-EP_E’H_"_{ DE/MMSYY)

You have provided self-attested coples of fallowing deeuments at the time of joining.

1. & Passpart stz photogrash of self {with name & mobile number on the barkside of Photograph

2. Photo 1D Proof
3, Residence Proof {Present/Permonent)

&, Date of Birth Proof {Sell Attested)
5. Expierienca Certificate/Relieving letter, If ap plicable {Self attested) or copy of resignation, (Immediate employar)

&. Qualification Certificates and Marks Sheet (Self attested) (Graduation ks must)

A detatied letter of appeintment shall be issued to you at a fater date, This letter s Issued to you based on the

representatives made by you and this offer of employment/subsequant apgolntment is subject to:
« Varification and reference checks to be carried out by us. In case the Company finds that your verification/reference

checks are not up te the desired lave!, the letter of offer/subsequent appolrtment letter shall be automatically stands
withdrawm and, even if you have j_nIn'ed duty, your service shall be terminated with immaediate effect without any
compensation natice or salary in lieu thereof,

« |fyou fall to Join the date specified above, this affer shall stand withdrawn.

Plaase note that we will not be shle to pracess your foining farmalities in ahschice of above documents.

Vou are requestad ta sign & return a copy of this letter, falling which this offer shall stand withdrswn.

Yaurs Sinceraly,
For lI-Process S

-

Authorized Signato

{India) Private Limited.

Name: fﬂmﬂ] qmﬂ:a Emde:l%‘r}ﬂh&-ﬂ'

el would ITke to confirm my aceeptance. | further understand that the offer s conditlomal and my appolatmant

| have read all she terms Jnd canditions of theoffera ’
mwmmmmwmemrm that Fam hound by the

Iz sulfe L
crmtents of this [stter, my undertabing nerel Inele maliies to the company 25 well as by the service conditions of the company. | heve understood all soch terms and

canditiofs 2nd my appaintment shall be qub all puch terms and conditlons
N Date:

signature of Candidate:

Regd. Office ; Acme Plaza, ath Floor, Unit # 408-403, Andheri-Kurfa Road, Andher| (€], Mumbal - 400 059
€I Mo, : U72500M H200SPTC152504 « Mail Id ; contact@iprocess.in, hihel pdesk@iprocess.in
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i I-Process Services {Indla) Put. Ltd,, (Corporate Office)
Process e a5, Jhandewalan Extantion, Near Videagon Tower, Now Delhi - 110065
Ph. 011-42505890

volsno.: 1521
472

KitMNo.___ RRF.No. TARTKFrnv 47 301 PR 1led i r |
Candidate Name:_Rajnt T
Firsl Mams- Middla Mama _ |.aaf MHama
Fathar name : |zl g Ay loeBare of Birtn [ 08 1 Y (ODMMYY)
Address: £]0 <0004 Manjek foad CeniactRo. q4 21173264
Mr Dty Mandy” Mo hade - Email ID:
Huamﬁ' A an) Bk l‘ﬂnnimd kel

f

Paveld funde-
Employment Offer

Dear Candidate; i e 129 m} -
We-are pwasf.-d to offar you the post of Sﬁ E:":wauasrmﬁtinn} at Grade 91 Gross Safary of Rs. and
creofps._MUE in" ¥ {Per month} with lProcess Services (Indfa) Private Limited. Statutory deductions will be made

as apnlicabile under 1u'!'w.

Yau date of joining shall be %E (DB/MMYYY

You have provided self-attested copies of following documents at the time of jeining.

1. 8 Passpart size photograph of self {with name 2, mobile number on the backside of Photograph

2, Photo 1D Proof

3. Residence Froaf [Present/Permanent)

4. Dzte of Birth Procf {Self Attested)

5. Experierice Certificate/Relieving letter, If applicable (Seif attested) or copy of resignation. (Immediate empioyer]

&. Qualification Certificatas and Marks Sheet (Self attested) (Graduation is must)

A detailed letter of appointment shall be issued to you at a later date. This letter is issued to you based on the

representatives made by yout and this offer of employment/subsequent appointment Is subjectto:

« Varification and reference checks to b carried out by us. In case the Company finds that your werification/reference
checks ara not up ta the desired level, the letter of offer/subsequent appolntment letter shall be automatically stands
withdrawn and, even i you have joined duty, your service shall be terminated with Immediate effect withoutany
campensation notice or salary In liew thereot.

« (fyou fail to joln the date specified above, this affer shall stand withdrawn.

Please note that we will nat be able to process yaur joining formalities in absence of above documents.

Vou are requasted 1o sign & return @ copy of this letter, falling which this offer shall stand withdrawn,

Yours Sincarely,
For il-Process Se {India} Private Limited.
r
Authorized Signaldry : Name : gq e Jl{!’lﬂku"\ Ecode ._ﬂm'al,w_,-
1 e read all the o amlu:nn:ﬁll:ns of the offer and wWnld fike to conflem my scceptance. i ditfonal and my sppointmenk
WWMMWME | furthiar agree that | am baund by the
ontente of this letter my undertaking and indemuities (o the campany oy well 25 By Hie service conditions f the company. | have underyiond al such terms and
eanditgnaand my sppelmtmint shall be zubject to 1l mueh tarms wrd condltharn
ﬂ;n:uxenftmdldm: i’"’é@l’" Date: f;_“rm’fﬂ.pi,#

e ———

Regd. Office : Acme plaza, Ath Floor, Unlt # 408-309, Andheri-Kurla Road, Andherl [E), Mumbal - 400 059
N Now U?ﬁumuzm&mﬂsm » Mail id 1 contact @iprocessin, hrhelpdesk@iprocess.in

Qldinieu willl Udlh:
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MOLS NO, ¢ 15720

- ] L If-f '}-"
KiNo.___ RRF N, Sm%ﬁf_“ il i o, 1] 55 |1 r

Candidato Name:_{'gu ¥, Dbk (bl
Fitnl Nt ekl Bl | mad Fligna
Father name s Bubiscnels Whasles pato at o 65 1 A% wonamrrv)
Addrass : C &Mﬁﬂ_&f_—”ﬂ P caltg vty Goninet He
ﬂﬂiﬂ—‘iﬂf‘i’tlﬂ“m mu"‘&“'rr (b orpndt 1000

Pume_.
Employment Offer
Dear Candidate, :
i) i 4 unl o~
We are pleased to offeryou the post of 51 Er“"" = (izslnintion) ot Gristdo E"’l e Snlary o s V2% ’l At

crcotRe, MARTY) 7 (per month) with [-Pracess Survicos (ndin) Private mited. Statuiarg dheselueivarss unll b rriathe
S s applicable under |!!|'.‘J.;l'.

You date of joining shall he'li}[_j,r‘Jl}_ {DB/MMIYY)

You have provided self-attested copies of following decuments st thie therie o [olnlog,

1, 8 Passport slee photagraph of self (with name & mahlie nurnbier an the backadde of Photogragh

2. Phota 10 Proal

3. Resldence Praof [Present/Permanent)

4. Date of Birth Proof (Self Attested)

5, Experlence Certificate/fielieving letter, If appilcable (Self attested) of capy of reslgnation. [irerniediate epngilryer)

6. Quallficatian Certificates and Marks Sheet (Self attested) (Graduatlon s must)

L

A dtalled letter of appolntment shall be (ssued to you st a ater date, This letter |5 lssued 1o you based on the

representatives made by you 2nd this offor of employment/subseguent appalntment Is subject b ¢

« Verlfication and reference checks to he cartled out by s In ease the Companmy finds that your yeerfication/referends
checks are not up to the deslred level, the letter of offer/subsequent appolntment lether shall e stormatically stanrs
withdrawn and, even if you have Jolned duty, your service ehall be terminatad with Imenedlate effect withant any

r compensation netice or salary In lieu thereof.

« Ifyou fall to join the date specified above, this affer shall stand withdrawn.

please nate that we will not be able to process your Jaining formalities In absence of above documants,

Yau are requestad to ign & return a copy af this letter, falllng which this offer chall stand withdeswm.

Yours Sincerely,

Far il-Process Se (dia) Private LUmited,

Authorized Slgnato Harmie fﬂm&"] L{dmh Frode : fl;:lm-.‘.{'lf ;

I hiave read &l the tarme and conditlons of tha offer and wild ke b confiein oy sccsgancs, [ funtlier underitand thirt th offer b conditions) sod s acpedeaener)

letlan o Induciion Lraining and akse savistactary results of site sterificetlun and raferane chagks | fulthat ag/ee {hiat 1 asns bemsedl by 1w
cantents of thiz letter, pry undertaklng pnd frdamnitiés 15 e compary ne viell o by tha wardos enndilinn of ta camgany | b Wrdersbid ol gich teting ard
canditions and my appralntment crinil b suleit i il el tavme wnd eondithons

signature of Candldate: Dati:

Regd. Office : Acme Plaza, Ath Floar, Unlt i 105-409, Andharl-Kerda Road, Andherd {£], Mumbal - 400 059
CIM No, < U72300M {2005FTC152504 « Mall id : coptact@lprocassdn, hirhislpdeskiprocessn

’g%’ Re C#J}_fﬂ—'l -

[ar ob W16
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APPOINTMENT LETTER

September 02, 2016

" Werefer ta your apph-:auun fur the post nf “Exccutive - Presales” and the personal
E'gdismssiun, we have pleasure in appointing you the role of "Executive - Presales” - §2" in

‘our organization at Pune with effect from September 0Z, 2016 on th& terms nnd
nmnd[ﬂnns as specified in this lEttzr'

" Effective from the date of your repnrﬁng fur :lutIes, }.qu wEll be eligthle i'ﬂr salary, |

llowances and other henefits as under: - *

/| SALARY PARTICULARS - HGE'ITHI.?[RE] ANNUAL (Rs5.) i

| Basic Pay R e I R ) B Pt S T © 162,000

{ House RentAllowance. < = - - o] i o 675 | Sl 8200 J

Special Mlowiance. & oo Lol S Uomasis|t otV 46,980 "
GrossPerMonth . o o =0 |- S 180%0] o 237,080 )

. Eﬁipiﬁyer’s?l’ﬂumﬂhuhun T i e i L BI0 TR 19,440 ':!
| Bonus . A ey e o 13,500 b

: An.nua! r’rc = -.'.,.;._J = ek SO zu,s';s 250,020

(4 F&j"l_?_itrl'l: wﬂ! he su!el;r al:the Carn ny"s dfscretlun aml will he sub]eul:E t_E ya_':-u l-.:eing in the 4
.' i w‘?cwfceufﬁ“mﬂ;;?ﬁ' ﬂ“ﬁ'&ﬁﬁur&ement giliecc o """""_‘%
‘fbgr w;li be e.'l’uglh‘.le for gratu’ntg as per- the Emmit}-' hcl: and pmmﬂmt fand and pension o
rund ‘benefits a5 member of ﬂ'it mntrtbumry Frtmdent Fund/Famlly Pension Fund 0
yemes. The Enmpnn;,r will- also exténd benefits of the group. ‘Mediclaimi policy for any |
'dependmt six members of your farn[I;.r [1+E] and Emup Ferﬁunal Accident Policy for snlf

|

Eeaniymd with Camianne
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APPOINTMENT LETTER

September 02,2016

I ‘I_ I.l. . '\.1:_-‘ e
o L1
Ly ]r'h;‘ "v.{‘.u.!:..

'-_.-. .-L..-....-‘ 3

o WL' mfur to your appllcutlnn !‘ur the post of "Executive - Presales” and the personal 1
: *-g qmsslnn, we have pleasure in appointing you the role of “Executive - Presales” - §2" in |
. our organization at Pune with effect from September 02, 2016 on the terms and |
‘dltlnns as spuciﬁed inthis laai:tle.-f*=~
:Ih*e from the date of your repmlng for duties, you will be eligible for salary,
\uancns and other benefits as under: ;
ALARY Pan'ncumns e e L ' MnHTHw'{ns.] " ANNUAL (Rs)
T LR T s 13,500 162,000
. S R ) B e o L R S % T
{u. ﬂilhmm*ﬁﬁtt* ] T = L) P T
'..1; oss Por Month 7 o0 s | A s S AR000° | 1t i 217,080
| En ”In er's PE tnuttlhutinn neRies [t Tl 1,620 155 15,440
; \ Sy Ll G R '1125 Y 13,500
zu.naa s 250,020 |
e il
1| the' Comp any nand wl‘.l I}&aub:ect tu you helnglnm

ugt&é{'mmﬁrm“tmwmmw WFSeMERE,

| hwill he uligib'm fnr gramih' aﬁ er the Grutuity ﬁct nnd pruvident fund and pensiun
i) ﬂhhenuﬁta as member >uf the cnutribumrf Prmrldent Fund}[‘am‘.’ty Pension Fund

e g

RO
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8 April, 2016

Mr. Mukundraj Joshi

# A-6,Avadhoot Complex,

Behind Bharaii Vidyapeeth, Rasraj Sweets,
Pune 411046

Dear Mukundraj,

Congratulations! Subseguent to the discussions we hod with you recently. we are pleased lo offer
you an appaintment in our organisation. Please find the details below:

Paosition: Sr. Tech Support Representative

Grade: GlL2
Dute of Joining:  On or Before 11 Apnl. 2016

Compensatien:  Gross Compensation of Re 450,012/~ (Rupees Four Lakhs Fifty Thousand
and Twelve Only) per year including 12% variable performance meentive
linked to your and company's performance. (Delails are attached)

Notice Period: In case of resignation / lermination of services, either party will be required
1o give a two month notics in writing or amive at a mutually agreeable daje.

Place of work: Your initial place of work will be a1 Pune. However, your services are
transferable and you may be assigned, fo any lpcaiion in India or abroad
where the Company or any one of its associales or customers, conduets
business,

If you choese to peeepl this job offer and comply with the terms and existing policies which are

maodified from time to time, we request you to confirm your ecceptance by signing a copy of this

letier and sending it across to us within 5 days, failing which this offer of employment is liable to
be invalid.

Note: Please find the details of the terms & conditions of this offer attached. The details of which
are strictly confidential and should not be shared with anyone,

We congratulate you on your appointment and wish you a long and successful career with ADP,

Sincerely,

Vipul Singh
(Vice President & Head HR)
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‘l CHOWGULE INDUSTRIES PVT, LTD. hﬂ
. Towure Colony ofT. Tune Satnr Rond Pune -4 1009,

PhO20 66437500 MARUTI

23" May 2016

MNGTTAWAL 8

Mr, Prasad Pandkar

Shivkrupa Building, Sali Ali,
E:rswaJ:Tal Purandhar
Pune - 412301

Sub: APPOINTMENT DN PROBATION
Dear Sir,
Management s pleased to oppoint you 25 8 "SALES EXECUTIVE al our Saawad bisnch on Iha ferms and condilions ghen
balow and on the Ganeral Tomms & Conditions of Service as given in the Annexurs (encloscd):
1'. 1. You vl be on probation for a perled of six monlhs front 2302ME]

2. Yeursolary per month during the probation pericd will be as follows:

Basle < Rs.4500/-{Rupess Four Thousand Five Hundiad.only)
HRA - Rs. 20000-{Rupees One Thousand only)

Ad Hoe - A5 2000/{Rupses Thrae Thousand anly)

Vehiche Allowance - R, 1000n{Rupees One Thousand only)

Mobile Allovance - Rx.500/-{Rupees Fiis Hundred oily)

3. On satiefactory complatin of Prabation, you may be elighle 1 b confirned in 1he pasl in 2 suitsble scaie (o be decided
then. The Gompany shall ba the sols judge in this rezpect.

if the sbove terma and condltions are accoptable 1o you, ploase raturn the dupficate of this appointment lzlter along Wil Lhe
Annesre duly signed and dated by you, [n token of accaplance of the pbove.

- In the event, wa do not receive your acoaptance within 4 days; the elter of appaintment will aulomatically sténd cancabed.

€ | el

MANAGING DYRECTOR

pate: 617] 013~

Seanned wilh GamSoanner

SedllNeu Wil udllni



K ra
. Sharad : 9960138868
L | Nifesh - 9660621840
w9 N Conglruction
R Civil Engineering & Contractors
Adinath Apariment, Manikbaug, Sinhagad Road, Opp. Bramha Garden, Pune 411 051
Rel. No. Date . 200082015

TO WHOM SO EVER IT MAY CONCERN

IL is 1o be stated that Mr. Komarashetty Srinivasulu working as a Siore
Manager in SN, Construction. His shift timing is 8.00 am to 5.00 pm.
He is working in our company from last 3 years.

adallnied willl wdlli '
Qldlinieu Witll ‘\udllls
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Mr. Loxminn Dalinn pand alwandil wbd bie el
Officer - Worehouse Iy,
I'ane

Dear Mr. Loaxmnn Dalae,

Wikl U viampetition in e aeloet, e Mg yeoew e ool ol shondlegspees b Tore s
not anly in twerms of continued growth bat e ellenee din sorvlee Hwnredy one easlerdenrt, 1
will pequiiie grester mnount of thrast & energy I order o pasds paeaelven T gleater TR

We are pleassd 1o informy you (hat youe avespll pecfimmmme for U yenre A0 1S b heeny
evalunted as “B+" (Performnnoe meets expectation) (i the appesisnl procenn

Accurdingly, with effect rom January 01, 2015 your pross compeisilon o B pevidied hy

T 1500/= per month, This includes T1000/- vs lnerement nuel TE00/- hn sormetion (o your
s anlnry

With this your gross compensatlon with offect fom Januney G1, 2015 stooels covidiend Lo

217774/~ per montl, Your revised snlary and allowmniees ns spplienble o your grode Is o per
the annexure attached herewith,

Please miso note that as applicable to your grade (the neel revision o your salngy will T psoan
Jenuary 01, 2016,

As a valued member of the compony, we weuld expect you o cotlribule your besl in
achieving our growth plane & (o po that extra mile-to nehiove several milestones.

We Congratulate & wish yau all the very Test in your nssipniment i achieving our orpanizdionnl
goals,

With Best regards _
For B & R JOHNSON [INDIA] Received & Avcepled
( A Division of Prism Cement Limited)

L2 e

MS. ANURADHA BAWANT

Mr. Lowion Bolir
GENERAL MANAGER - HRD
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Junc 16, 2016

Mr. Nagesh Yewale
Junior Engineer - Design
Emp. Code: 20122

Puna

Dezr Nagesh,

CONFIRMATION

Wilh reference to your appointment lettar dated Octaber 07, 2015 and in view of the
suceessful completion of your probation, we are pleased to confirm your sefvices an
the permanent rolls of the Company with effect from May 13, 2016.

Al alher terms and conditions of your employment remain unaltered,

We wish you a long and rewarding career with Ranal Engineering Services.

Elncerely

FFor Ranal Engineering Services Private Limited
d '*"": i
_,.-"\.—-"""___ ._..-—
. ‘_._’.-""-F-"
P. Ramesh Chandra
Director

RANAL ENGIMEERING SERVICES PVT, LTD,

Gina Space, Alphia 2 Bulding, th Faar, Na Nan 2
Tel: +91 170} 6403 4001, Fax: +01 [0 E%:&? Howar; Panc - 4101 019, INDIA

wwwranal coin

Sscannduadttu Noan
SudINIEU WILIT \udll



VALE SUPPLIERS

_ VALESULVRIETS

14" Augest2016

wir.Sagar Dhumal
AP Veer Tal:Purandhar

Dist:Tune 412312

OFFER FOR EMPLOYMENT

Dear Sagar,

With refrence to your application and the interview you had with us

on behalf of VALE SUPPLIER 1 am pleased to offer you lhhe Full Time pasition
of Trainee-marketing exccutiv with date of joining from 20" Augest 2016, on the
following terms & condition.

The following cutlines the terms of the employmenl agreement:

I'he compensation for this position will be 1.2 lac annually. Your
performance and compensation will be reviewed annually.

Your employment is subject (o a threc-month probationary period. This
period of time allows you and VALE SUPPLIERS to determine il (he
position s suitable for you, If the company decides o discontinue
employment within this probationary period, you will be entitled 10
reasonable notice us outlined in the Employment Standards Act,

You will be entitled to receive 27 Privilege leave and 3 casual leave of

vacation annually. Your vacation will be prorated in the first year Lo your
start date.

Upon  suceessful l::umpkcliun of three (3) months of continuous
mﬁplnym:nl. you will be invited (o panticipate in our Company benefit
package that consists of a (ully employer sponsored Health & Dental phan,

Life Insurance, Lomg Term Disability and Accidental Death &
Dismemberment,

VALE SUPPLIERS Pvt.1.td.

Plot n0.W-203 MIDC Bhosri Pune-41102
6, Maharasl i
Plinn - 49147938591 14,+91.04058483 14 oL

E-mail prasudvale. 2008 @emunil.com

oldiinieu willl wdil|
Ul dInNeu willl wdlll
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Mﬁﬁ%@@ﬁﬁﬁ Sharma & ASSOE eciates

e k. C.C. ond Struciurol Designer

® Archilectural Plannoar
e Industrial Consullant & Coniroclor

s = : 2032525
B.5 mtatha Comples, Garkhedo Rand, Aurahgebad-431 005, {M.5.) @ (0240} 2343144 Mob.: 9372C

To, -

whom soever is concerned, this is you to

Ly

inform that, Mr. Ambar Chauhan is working with me as
an trainee employee under my supervision on one of my
project in Aurangabad who is perusing first year M.B.A.
in your cu]lege:.-

So he will be not able to attend his regular
classes, he will be allotled with respective leave for

attending his practical exam and semester exam as on

prescribed dates.
Thanking you,

." "-""1"‘L {-‘1 LY
Project Mmmga,u.:_. f*'" R By

2
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- 05/05/2016
AFPOINTMENT LETTER

FIXED TERM CONTRACT OF EMPLOYMENT

Dear Mr. KALBHOR VIRAJ VITTHAL

We are pleased to offer you employment in our organization as MARKETING
EXECUTIVE {or & {ixed period of employment, on the following texms and conditions:

1) Your contract of employment will be valid for a period of Six Months from
02/05/2016 to 01/11/201 6 notwithstanding this, in the event of the project/work [or
which you sre being employed comes lo an end before the aforementioned period,
this contract shall be co-lerminus with alorementioned project/work.,

2) Not with standing anything ghove, depending upon the aforementioned
project/work, (he company reserves its right to extend you {emporary appoiniment
for such peried or periods, as may be necessary depending upon the exigencies
colated to the work for which you are hereby engaged. In that event, the company
shall in writing extend your temporary assignment on the terms as may be
indicated in such letter and in the event of your acceplance of such extension of the

assipnment you shall be governed by such terms and conditions as may be
indicated therein,

3) During the period of fixed contracl, your services could be deputed at the sole
discretion of the management 10 any of our clients’ company to do work pertaining
to or incidental to the clicals business.

4) Details of your salary breakup with components are attached herewith.

5) You will be entitled to an employer’s conlribution of Provident Fund to the extent
of 12% of your Basic salary.

6) You will be entitled Lo all other stalutory benefits wherever applicable during the
fixed period of contracl.

7) This contract shail be terminable by either party giving 30 day’s notice in writing
or salary in licu of notice, to the other.

8) You will, with effect [rom 02/05/2016 be required to work al our clients office
[premises af any of their lacations.

E-rmall & ol vanl servicts@yahoo.in shravaniservices17 14@ymalleom  Websile : www.shiawanispyjoys.com

— oudl I1EU WILLL \walT!

Qcdiirneu witl udl IT:



9 )

i

--'-._.-- .".-“
‘-‘;'."-i":' ¥ SwiftPLM Services Pvt. Ltd,
:‘:L-‘lmrm'n R R Budeseatcanm Vishradtwadi Zuan. 411 098, Inge
Tofehinae UV BERIRRINSS  Wennite itp i swilpimoeam E-mad mlagE sealigim cam
197 June 2016

SAMIR TALEKAR

el e Rajeshbunare 6

Sondvomibair Nt Ayt Vlan o 301 Survey no 15 1414
Merwadt coun roml, Near Hloie! Clhoronds

Eirlen Chowks Pimpari

Pone 11078

Muobile No: 441 99758 14349

Email : talekarsemeer@rediffmail cony

ear Samir

With reference to your application and discussions we had this week, we are pieased to offer you zn

a_ppgl'ntmenl as PLM Engineer in our arganization, You are requested to join on or befora 25 August
2016,

The lerms and conditions of your appointment are given below

1. Your Annual Salary, CTC (Cost 1o Company) will be INR 4,50 000/ (Rupses four lae fity thausand
only), and taxes deduclible as applicable, for the servicas you will be delivering at our location or
client location for the duration of the employment, This salary will be reviewsd at the end of 12
months based on your performance assessment by Management team,

2 in addiion, you arz also eligible for a joining bonus of Rs 25,000 {Rupees twenly five thausand),
provided you join servicss on or before 25" August 2016, This will be paid along with your salary
after completing 30days of service with us. You will not be eligible for this joining bonus if you Join
us after 25" August 2016,

3. You shell be subject to Company's Palicies & Procedures, which may be modified from tims 1o ime
for smooth working of fhe Company as well as defining the code of conducl. Any act of

rnSutfnrdina!iun. insolznce, gross negligence on duty or dishonesty, Misconduct etc. shall oe
considered as breach of discipline and will rasult in termination of samvice,

4, M_-;amndu::{ will nclude without limitation, absence from semvice without orlor notice in writing or
wilhout sufficient cause for seven days or more; causing damage an,

: lo the property of the company,
cantinuet @r?hamg:gu of work functions which do not meet the standards reasonably expacted bﬁr 1h1';
company. The company's decfsion as to the termination of your services of loymen

final and legally binding on You. }' SNSRI G e

5 You will not divulge to anyone, particulars or detalls of i ;
it processes or lechnical Knowhow,
Organizational matters of corfidentlal nature or any other types of secrets of the company, which
you gy acquire or coma to knew during the period of employment in the company,

B. Al programs, syslem deslgns manuals, lerature sle. d oped hile |
ks i ! . deval ou, ‘wh
service will al all times be deemed lo be sole by b
times, have Ihe sole propdelary right In an
company's service.

T e e e e . e i i W— i

the company
properiy of the company, Alsa, the company will, at all
Yy new system which you may develap while in the

= —_— S —

/
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Date : 15/6/2014

Wir. Pratil Ghule
- Goppalpatli, Manjar,

Hadapsar, Furne

Dear Pratik,
Subject : Appointment Lettor

sai Industries is pleased to offer vous full tme jol In our Marketing Dept . We trust you're your
knowledoe and skills will be among aur most valusble assets,

Yourstart date with Sai Industries will be 15" june 2056 and you will be worki ngal our Head (Jmce

Hadapsar, Puneg; Maharashtra

B

Siznature Date

For 5a) Industrie
For SAI STONE NBUSTIRIES

Prakash Ghule, PARTHNER

Director

oualllieu wiu i way
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Feliruary 28, 201¢

Me. Rohit atnalar Novdilioe
I"une.

Dear Rohit Ratnakar Navdiloar,

This is with refercnce to the discussions you had with us in the last few days bascd on
which we are now pleased 1o offer you a posilion wilh us as an employes ot our Mumbai office,
You will be designated as Sr. Saftware Engincer al G4.

On joining, you will be called upon to sign an Appoiniment Letter specifying the terms
and conditions of employment a5 applicable from time to time. The Appointiment Letter will
come Ifto effect ot later than June 012, 2016 . The compensation would be as per the Annexure
given along with this Letter of Inlent. Your compensation shall be reviewed anpunliy,

Yaur appointment is transferable end the Company at its diseretion may transfer you (o
any other department or 1o any place in India or owtside India and as such you may, at any time,
be transfirred to any of the oiTiees of the Company, its essociates, organizations with whom the
Company has \mnsactians, whether (e office, sybsidiary, ossociate or orpanization is in existence
loday or i35 to be set-up herealler, While every allempt will be made 1o give you ressannble
ndvance notice of such transfer, however, in case of emergency such Iransfers may be mads
eifcetive immediately,

You will be on permanent rolls of the company from the day of joining and consequently,
a stipulated notice period of three months or salary in liey thereof, will be applicable 1o you from
the day of joining. Salary for purpose of this elause means Basie Salary. However, the decision to
release you earlier than three months would be solely at the diseretion of the managemznt. Not
with standing anything contrary confained hereln the notice peried stated in this section iz subjact
to any ather agreement / understanding or tralnee bonds that the emplayes has entered fnto with
the company whether in past, present or fulure, AND 1 ihe presence of such asresment /
understanding or trainee bonds, the natice period stated in this section shall apply on completion
of such other term / period / duration us agreed under any such documents / agreements,

Please indicate your aceeptance of 1his offer by March 07, 2016 . This offer is lurther
subject to your completing successfully the backpround verification stipulated by Hexawaore
Technologies Limited,

As a loken of your acceptance, that you have rcad and understond this Letter of Intent
and Annexure, please sign the duplicale copy of this lelter and confirm the dnle on which you can
begin your employinent with s,

Truly yours,

For Hexaware Teehnoloples Limited,

Lawrence Swamy [ neeept the above offer of employment
Sr.Mannger— HR Rohit Ratnokar Navilkar

udlilieu willl waill|
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Fioges 10 Maw 2016,

M Surnj Ashole Surve
A = Mahammadwadi
Prpe =A411060

Subjeri: Letter of Appointment,

Dear Mr. Surd] Survi,

<
This refers to the lalgeview you Nod with us and we ave pleased to affer you an
APPOINLINENE N OUF COMpPAIY i Purie an the following terms and conditions:
1) Designation:
You will be desipnared as a Trainee - Engineer’
2} Commencement of Employment:
Youare Lo join us on 16 May 2016
3] Emalunienls:
vour total monthly fixed emoluments weuld be Rs9500.00 (Rupees Nine
Thousand Five Hundred only). The breakup of the same 15 as per enclosed
annexure.
4) Probarion and Notice Period:
& i) Therewill bea Tralning period of One Year.

i} The natice p_m_-md spplicable to you in case of separation from the company wiill be
ane Manth in writing in lleu thergol by either side. The notice perled can bie amended
as mutually agreed.

§)  Transfer of Services:
Your services can be transferced within the group Companies uned / wr frem one
job to another, one department o another, or from ome branch to another
whatever existing at present or to be set up in the future, whether situated in the
same city or outside.

G) Other canditions:
i) You will not enpage yoursell, directiy or indivactly, in any service or be concerned in
any matter in gny business other than that of the company. unless you hava plicained
priar written agreemedt from the Company ta be (nvolved In any such other business.

1 ey omphatly f Shecifh Steely V1. Lidh )
Gt © 20 0 st Vi, Taluea: Bhioi. District: Fune - 4127058 - Tel G211 3-252010, 021713-252000 - Fae- 0211 32262000
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November 3, 2016

Sohail Azad

Elegent Society st Floor Flat Na 7
MNear Shital Patral Pumip Kondhwa
Puno

Maharashtra

Lotter of Offor

Cesr Sohail,

With reference (o your application and (he subsequeant interdew you had with us, we are pleased
lo inform you that you been sslecled as Associals - Ops in WNS Global Sarvices Pvl Lid, |
bazed at our Pune office. The key components of Your ofier is as delailad balow,

Career band: our career band would be Professional,
Role band: Yeu would be placed in role band A,
Title: The tille that you would be using both Internally and extemally would

be Associate - Ops.

Compensation: Your Total Gross Pay will be INR 205,200 {Rupees Two lakhs five
thousand two hundred Only) per annum which is inclushee of
‘Fixed Pay and Varisble Peyl Performance Incentive. The detaileg
break-up of your compensalion is given in lhe Annexurs far your

refarance,
Jolning Daste: You are expacted to join us by 4 Movember 2016,
Place of work: Your Initipd place of work will be Pune. However, your services are

transferable, and you may be assigned after reasonable notice. to
any locafion in India or abroad whars he Company or any one of its
associales ar cuslomers conducts business: While an transfer you

will be governed by the nulss, regulations and eondificne. of service
of that lacalion, '

1. TERMS & CONDITIONS:

a) The terms of this offer shall ba kept sirielly confidential, You shall execute all alther
documents as may be required to glve affeet to this offer.

For WNS Global Services Put. Ltd. Accepted and Agreed
R Swaminathan Candidate’s Name & Signature
Chief People OfMcer

WNS Global Services Private Lid,

Busingss Address: Plant No, 10, Gats No. 4, Godre| & Boyee Complay, Piroishiangar, LBS Marg, Vikhrali
(Wesl), Mumbal— 400078, India, Tel +01 4085 2100 | Fax +01 22 2510 Gaay
CIN: UT 220018111 926P TS 100496
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March 18, 3016

Vrushali Shinde T

Keshavnapas .E_!" " IE

Munthea ;o l:fj%‘ﬂ
- L
I:.'i-b-F-.-f'l_."*-"-'
OREraE

Dear Yeirdhali -

With reference 10 the discusslons (hal we hod wilh you, we o plessed Mo oppcint o o
Rssediate - Prjects in Cogrizant Technolsey Safufions. Your ploce-of posting will ba Pune

Vour Annwol Tew| Cowpensalion will be Rs.S85,000, This inthios o0 ool fncerviss of
Red5000 for the comest yeor This omoun moy oy, depending on Cogrizant’s
pefvimones ond yout pedomance. The romkup B prasented W0 Amnmwre A We woud
ke 1o inform you that Cognizont hos considemsd 3bmoniks of your cmeionce o3 fal=al,
that would bo uptufed Tn our cards,

Your oppaintment will be gowaned by the temes ood cindigs af employment presented in
banewre B You will oo be govemed By e wles ond regulotions in vogue oad those
that moy chonge bom fims b Gme Ar fha fing ol formmlly vesigaing fom serviees, oo shall
hove to seve the mofice posiod of A0duys Your wgensalion & Wighly conlideniial ond i
the need aiises; you muy diszuss i paly il yuur Manoger.

We mguest oo 1o Join s on or bafwex Moy 19, 2016 M fhe ima of foining, please
ubmil the bllowing docmmis

1. Pheiocapy of your possport, certilicoles and mark shaetsin suppad of your edaentional

qualifications,

2. Ralleving latter hom ol your previnys employer and last diown poy slip, if opplicabls.

3. Ten posspoit size colar photagraphe.

(ogobont & keen lbal fhete s o sxum oviionment for clients and inomally too. You one
equied to be egistored with the Nolioral Skilly Regsty (NSR) ond provde the ITPIN whie
Jatning the c1ganisotion. Placse rofer Ameewura B lor mope deleils.

Flease nigte:

« This oppointment is sublect to salisfadory professionnl referanc chacks

* This ofler jrom Coprizont 7 veid for 3 monihs only hoin fhe dete of afler, noy eeension i
said validity sholl be ) the discretion of the compony ond shall bo commenicand 1t you
wirlting.

We laok fowerd do you joining us: Plaose do ol hesimie fo ool ws for any infeimatian you
may need. Ao, sdgn the duplicote of this olfor o5 pour scceplonce ond Joiwoed the same fo
'

Yours sincarely,
I Cogrizant Tachnalagy Solutions India Privato Lid

\J'E_SH:M

Siltom ¥ Rajagopal
VP - Human Resources
I nteept tha offer on the tasens and condilinas and sha!l ropert 10 work on

Signalurs: Dalz;

SSCanined WiliPEdn

e



KPIT Cummins ; ak
Infosystems Limited

Date 21.01.2016

Mr. Sujit Palne
Employee |D: 00118747
Unit: Automotive and Enginaering SBU

Dear Sujit.

This 15 with reference to your application and the subsequent Interviews you had 'with us. We are pleased
o appaint you as 'Trainee' in our Company with effect fram 21.01.2016.

The broad terms of this appointment are as followe:
1 You will be placed in the A Grade of the Campany.

2 You will be confirmed empioyee from the date of joining, Yau will iniizlly be located at Pune- Hinjewadi
However You may be required 1o work at any other location for specific asegnments, depending on
axgancies of work,

3 Please refer to ANNEXURE A for applicable rules. Your Total CTC will ba Rs. 206,038.00 /- and the
compensation package will camprise of lhe compenents specified in ANNEXURE B

4 For fulliling the Company's business needs from ime o time, you may be tanslered; sssigned and for
depuled, al the discretion of the Company, to any cther localinns in India or abroad than your locatan at
the ime of your appsintment. Thus, you may be transferred, assignad or deputed o the Incaiens of the
Chents of the Company, or locations of the Group Comganies or Subsidiaries of the Company as a
representative of KPIT Cummins Infosystems Limited or of its Group Companies

5. The campany can intiale mavement of your employment lo any aiher organization for any reason
mneluding but not only limiled to margers, movement to Joint ventures! Group companies! Sisler concams,
divestmenl, in casa of mutual agreement between KPIT & Customer for you maoving 1o customer's roll 2ic

6. You wil be entilled to a paid leave as per Company’s policies. You will be Bound by the Company's
Persannz| Policies and other Service Rules which will be communicaled to you, from tima to time

7. You will not undertake any representation er emplayment in any farm or kind far yoursel! or for any
other company while in the employment of KPIT Cummins.

8 Considering the urgency of meeling the deadlines of specific assignments and other conditions

prevailing at the time, you may be reguirsd lo pul In exira hours/ days al work/ werk in any shift as
requirad.

Contd 2

Corparate Cffice and Reglitered Offlcs
35 K 36, Rajlv Gandhl Infatech Purk, Phaze-1, MIDC, Hinjawadl, Pung-411 057, India
Fhone: 40 1-20-5652 5000 Fae: +51-20-6652 5001  Email: kpitingtkpltcimming. com

wishw. kpllcumming. com

“SEahhtd Wit Cam:
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O HPFC SALES

fly- iy

Sutr Yerrampobamien &5 Rey Resonirce - Custonser Relations.
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riized o "Rey Rexowree - Custner Relations
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oy

Wircusses Lo Bs 128.235,92 per avmnern X8 Sr Anmayaone Live Saleer fircais spl
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arg signvdvomes of tiee Arpoimmont Leser clong winh Anmexures.

Yoars trafy.

Firr HDFC Sales

HDFC Sales Pyl. Ltd.

A group eamgany ol HOFT LTD.

Wing Af4lh Floor, HUL Building, H T Parekh Marg, 165, 166, BackBay Raclamation,
Churchgats, Mumbai - 400020 Tel +91 22 61552400, Froc 491 22 31552440
Email : response@hdicsales.com, Websile : www.hdfecsnles.com
CIN : UBS920MH2004PTC144182.

TScdHnegT Wit Sainn
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Dales ey 23, 2016

Al Al Sulve
Emplnyee Cude: 56137
Lavestiin: Fane

- Deuw B2 Anial Salve,

Witly selerence (o e intorview you hinel with us, we are pleased (0 minke lirm o [Ty ol appaintment
o you i "Grade1" ns o *“Teninee - Customer Service” on the Mllowin g terms and conditions:

L Yourtoud Salary (€TC) perannum is altuehed in “Annexure — B,

All remunesinion, benefits and perquisites will bo toxed in aceordinee witli the provisions of
Ineame Tax At ond other endetment iy foree from time 1o time.

2.8)  You will be 2n training foro periad of 6 Colendar months effestive fiom 23 Jan 2016 to
23 Jul 2006 which may be curtailed ar extended at the solo diseretion ol (he Management.
The Munagement reserves jis right 1o terminate your training period at any time witly 15
days notice withoul wssi gning any senson thercal'whal s0 ever frem eilher side.

by A your conduel, allendimee, progress o performanee during (he tennre of your caplioyment
= s Touni 1 be unjami slaettry, management reserves jte right 1o (enminate your employvment,

e} The company reserves (e right t transfer you, 1o uny ol itz departments, branches, any off
our principals office or sisler concerns wii feh e wxisting or g mny be fomoed i e,
tiny place in Lk,

Y our uppointn will s e governed by the e el gonditions of wploynieat coelosed in

ANNEX e - A,
I Acknewdedye aeceptance }
With hest wislis, F i
|
Yours fuithfuny, i
. Siun of Emplayec: |
| i
' L!,!-‘&.Q_.r' ! 1
Autharised Signatory el r ARSI S

, SRR e
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Ol Sk Mk Fened, Sakinzibvn,
Anciteoe (B}, PAvumibal - 400 073

Tell ~ ERA7 44900, 2856 9000

Far 2055 Daon

Date: Tanuary 8, 2016

T

Me Rumdas Khandekar
Employee Code: 35638
Lacation: Pune

¥
Dear Mr. Ramdas Khandekar,

With reference (o the interview you had with us, we aro pleased to make firm offer of appointment
to you in “Grade-T” as a “Trainee - Custhmer Service” on the followirtg terrns and conditions:

L. Your total Salary (CTC) per annum is attached in “Annexure — B",

All remuneration, benefits and pecquisites will be taxed in accordance with the provisions of
- & s :
Income Tax Act and other enoctment in force ffom time to tme.

2.a)  You will b2 on training for a period of 6 Calendar months effective from 03 Jan 2016 to
03 Jul 2016 which may be curtailed or extended at the sole discretion of the Manazement.
The Management reserves its right 1o tenninate your training period al any time with 15
duys notice without assigning any rcason thereof what so ever from either side.

b) If your conduct, atlendance, progress or performance during the tenure of your employment
is found to be unsatisfactory, managemenl reserves its right (o tenminate your coaployment.

¢) The company reserves the right to transfer you, lo any of its departments, branches, any of
aur principals affice or sisler concerns whicly,nre existing or that may be fonmed in future, at

any place in India,

3. Your appeintmcnt will also be governed by the terms and conditions of employment enclosed in
“Annexure— A",

g Avknowledge needprance

With best wishes, : ; :

Yours Caithlully, ;S' 7 Empl
Sign of Emiployee:

well A j

Authorised Signatory

(m
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December 17.2016 vodqfone

CONFIDENTIAL

Zainul Abadeen Bagwan

90066562 _

56, Lane N2.12, Shivnefi nagar,
-—  -Hondhwa Khurd, Opp Yaday Motors, I

Pune-411048

LETTER OF AFPOINTMENT
Dear Zainul,

We have pleasure in appeinting you as Executive In the rote of Process Executive — International
Process with effect from December 17,2016, This position is in the Band | of the campany.

Your place of posting Is the SEZ unit of the Company lecated at EON Kharadi, Pune,

% Remunerztion

Your emolumente/entitlements would be as follows:

Rs/ Month
Basic Salary As. 7700/
Managemant Allowance™ Rs. 9726/-
House Rent Allowance Rs. 3850/-
Conveyance Allowance , RAs, BOD/-

2. Benefits

a) Leave Travel Allowa nce:
Youwill be entitled 1o LTA of Rs, 5000/- p.a. as per company palicy.

b) Medleal

You will be entitled to Medical Relmbursement towards Domiciliary Treatment upto a

maximum of Rs. 15000/- pa. as per company policy. In addition, you will also be covered
under the Mediclaim Policy for hespitalization.

o Others

You will be covered under Provident Fund (PF), Employee State Insurance Corparation
(ESIC), Gratulty and any other statutory payments as applicable,

Contd..2..

Vedafone India Services Private Limited
Ground to Fourth Floor, Cluster O, Wing-3,

Eci Free Zone, (T & ITES Special Econemic Zone,
MIOC Kharad), Pune-a 171014,
Mahamahtes, Indis. .
Reglstered Office Vodafone House, Covporats Road, Prabilad Nagar, OFF & GHighway Ahmedabac-380351, Gujarat, India

SSAUFEE WL SHin
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Suly: @ Appointarent fur (e sk L ACCOUNTS ASSINTANT i e Salioirsoe o
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Date: January 23, 2016

T

M Ballormshus Pogul
Employee Code: 56141
Location: Puue

Dear Mr. Balkyushna Pogul,

Wil reférence (o the interview you hnd with us, we 2re pleased 16 maks fiom offer of appointment,
W yau in "Grade-T™ 15 2 “Traince - Customer Serviee” on the [olowing terms and conditions:

1. Your total Stlary (CTC) perannum is atiached in “Annexure — B».

All remunemtion, benefits and perquisites will be txed in nccordance willi the provisions of
Income Tax Act and other enactment in force frou time Lo Gme.

2.a)  Youwill be on training fora period of 6 Calendar months cffective from 23 Jun 2016 @
23 Jul 2016 which may be curtgiled or extended at the sole discrelion of (he  Management.
The Management reservas ifs right to terminale your Iraining period at any time with 15
days nolice without assigning any reason thereof whit so ever from eithor side,

b) IT your canduct, altendanse, progress or performanee during ihe tenure of your amnployment
is found 1o be unsalisCictory, management reserves its right to lerminate your etployment,

¢} Thecompany reserves the Hght to teamster yau, to any of its departments, branchics, any of
otir principals office or sisler concerns which are exisling or that muy be farmed in future, nt
any ploce in Tndin.

3. Your appointment will also be govemed by the terms and condilions of amployment enclosed i
“Annexure - A",

g

Aeknawledye neceptunce I

With best wishes, .
Yours (aithfully, T

%}:’::—»g E-S"::‘g?ﬂ;ﬂf £ mp{‘aj_'fi‘ ’

Faril e v,

g1 &LQM
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Authorised Sipnatory U';_\\E; ek e
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ATLAS DOCLNENTARY
FACILITATORS COMLIANY BT LD
Tian e Quldng, 3 Flany,

28 AL MaTN A Pronees,

Cranav’ Famm Boad.

0 Sak Vitar Aoas, Sanaka,
Andhan (B, Mamaai- <00 072

Tel + 2847 4200, 288G s gl

o ZBEG 950D

Date: Anril 18,2016

Ti.

afz Shrns Dekate
Employee Code: 5T7dk
Locatinm: I'nng

i
Near bis. Shruti Dekate,

With reference lo the interview you had with us, we are pleased to mnb::_ firm offer u["n'ripmu_ tmcfu
1o you in “Grade-1" 552 “Trainee - Customer Service” on the following terms and conditions:
L}
L] L] ]

1. ¥our total Salary (CTC) per annum is attached in “Annexure—B™

All remuncration, benefits and perquisites will be taxed in accurdance with the prowisions af
Ineeme Tex Act and other enactiment in force from time to G

Cal YewovitlBe on it ¢ for s poied afi & Toiendar meaths effective trom 17 Spr 20 16 o

. Al SRt PR be o) o wetended 45 Ths o Seoratinn ol T oegeas
The Managemen! res-7ves its tight o temidizie your trainisg perind g any time vith 13
days notice withoul 2:signing any reason thiereof whot so 2ver from either side.

) If your conduct, attendance, progress or performance during the tenure of your employment
is found to he unsatisfactory, management Teserves its right to terminate your employment.

¢} Thecompony reserves the right to transier you, to any of its departments, branches, any of
our prircipals office or sister concerns which are existing or that may be formed in Tuture. ot
any place in India.

3. Your appointment will also be poverned by the terms and conditions of employment enclosed in
“Anncxure—A".

S WA D T e s e ey e ~ = -“_,__1-

: Acknpwledge aeceptanee :

YWith best wishes, x -\19
Vours faithfully, ; ]

1 Sign af Emplayee;

we 2 A\J s e ".

Authorised Signatory

i

Scaniet" With'Cith:
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% SHRAVANI SERVICES
f R Garnonte Tervices Solstions...

Earvite Trn Hin SS0GEPI SO EST LD, PAR RO ANGER S09TE

Lonl Kalbhor (Station), Pune-Solapur Road, Tal.:- Havali, Disl.; - Puna : 412 201.

- 05/05/2016
APPOINTMENT LETTER
FIXED TERM CONTRACT OF EMPLOYMENT
Dear Mr. KALBHOR VIRAT VITTHAL
c We are pleased to offer you employment in our organization as MARKETING

EXECUTIVE for a fixed period of employment, on the following terms and conditions:

1) Your contract of employment will be valid for a period of Six Months from
02/05/2016 to 01/11/2016 notwithslanding this, in the event of the project/work for
which you are heing employed comes to an end before the aforementioned period,
lhis contract shall be co-terminus with aforementioned project/work.

2) Not with standing anything ashove, depending upon the aforementioned
project/work, the company reserves its right fo extend you temporary appointment
for such period or periods, os may be necessary depending upon the exigencies
related to the work for which you are hereby engaged. In that event, the company
shall in wriling extend your temporary assignment on the terms as may be
indicated in such letter and in the event of your aceeptance of such extension of the
assignment you shall be governed by such terms and conditions as may be
indicated therein. -

3} During the period of fixed contract, your services could be deputed at the sole
diserction of the management to any of our clients’ company to de work pertaining
to or incidental to the clients husiness,

4) Derails of your salary breakup with components are attached herewith.

3) You will be entitled to an employer's.contribution of Provident Fund to the extent
of 12% of your Basic salary.

6) You will be entitled 1o all ether statulory benefils-wherever applicable during the
fixed period of contract, )

7) This contract shall be terminable by either party giving 30 day’s notice in writing
or salary in lieu of notice, to the other,

8) You will, wilh effect from 02/05/2016 be required to work at our elients office
Ipremises at any of their locations,

E-mail : shravani.services@yanoo.in shravanlservices 1714@gmall comn Wﬂhﬂﬂ&!‘ﬂﬂ!ﬂﬂr«shmuaniqems —

TocdiTied Wil Sain.
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T,

Alr. Raliul Bajarang Wagh.
Seetor No- 02, ot Na- 375,
Sanyrtly Colony.

Indeaimi Magar, Bhosari,
I'ane - 411026

Subject Appoimment asa Engineer in Quality Departmént,

Dear br, Taltul,

Wil relerence 1o your application s subscquent discussions, we lave pleasure in appointing vou

as a “Engineer” in Quality Department on probation with effect from 15/10/2016 on the fllowing
teems and conditions.

L. You will be on probatian in the ficst instance for o peried of six months and confirmation will be
suledt 10 your safisfactory conduct and performance during probation. If found unsatisfictory. the
Compuny may terminate your serviess and you will be relieved within 30 days. Your services will
conlinte to be on probation Gl you are informed in writing by the Company about you
confimiation. Further your probation and continuation thereaf or on confirmation wil] be subject 1o

you repmaining medically, physically snd menmtally fit, and 1ll you discharne and avirilability of the
works sssigned and responsibilities entrusted upon you,

2 Your initial CTC will be Rs. 1, 39,992/- per annum (Rupess One [ac Thirty Nine Thousand Nine
Hundred Ninety Two Cnly) Salary break up as per Annexure,

3. During your probation you will subseribe every manth 1o the provident fund ste. as and when
applicable as per the relevant sfatutes goveming provident fund, The Company shall alse fulfill its
part of obligatien as required by the statutes. You will also be eovered under appropriate & suitable
msurance far which the premisvm will be paid by the Comprny.

4. During your probation you shall devole your whele working time to ftlend W your works
efficiently, fithfully, sineerely, diligeatly and promply with due eare and dilizence w the best of
your ubililies and moke yoyr best effonts 1o use your knowledge ond skill in the areas of vour durics
and nssignments, In cose of uwegeney or emergency o whenever tegquiredl by the Manngement of the
Comjuiny or due 1o exigencies of work, il you nre directed so by your superions, vou will attend to
the waorks assigned lo you even beyand your normal working hours ulso,

3. Durlng your probution you shall do, nel, dischurge and eary oul whatever, whenever and
whalever assipuments and works assigned (o you by you supetiors 1o the fullest satisfaction of yaur
superiors and shall abide with insiructions reganding work, conduet and beliavior while an wark.

Regd, Office :- #.37, 4th Main Road, Bhel Nagar, Medavakikam Chennai - 800100, Tamilnzdu-Indiz
Head Office : 216, Geumam-ri, Jincheon-eub, Jinchean-gun, Kerea.  Phane : +82 10 0838 8856

KA ey
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Wi Wknsh Jaysing Pawar

Al - Plyursung

Senarpoo), Tal - Haveli

P - 412 308

Dear Mr. Powor,

Suly: Appointmani as “Officer - Master Data Management” [ Emp, Mo, 5703}

with reforence to your resume submittid to us and the subsequent interviews yau had with us, we
pre plessed fo appoint you as "Officer - Master Data Management” for our Mer chandising
Department of our Office at Pune on the follawing terms and canditions:

1. Selary & Allowances:

Basic - DA | Rs. 5.688/- per month

House Rent Allowance Re. 2 844/- per month

Education Allowance Rs,  100/- per month
 Conveyance Allowance Rs.  BOO/- per month

Food Allewance pe,  BOQ/- per month

Censolidated Allowance Rs, 5.133/- per mont
| Aword Rs. 5 .6BE/- per annum L
| Total | Rs, 15,539/ per month il

The amount of Award mentloned-abave will be paid annually,

Statutory deductions, as applicable, would be effected from the above mentioned emaoluments an
¢ manthly besis. Further fhe above refiunerction would be subject to deduction of Tax ot source.
as per the Rules of the Income Tax Act in force from fime fa fime.

In oddition, you will be eligible far Provident Fund, Gratuity, Leave, Paid Holidoys efc., as
applicable under the relevant statutory provisions and the rules of the Cempany in force from
time fo time.

2 You have joined our services on Thursday, 13™ June, 2016 ond we have recorded the said doteas

your Date of Jaoining our Company, o be consldered as such for all future purposes pertaining to
your employment assaciation with us.

3. You will be on probation for The initial period of six inanths which con be extended fer a further
periad of three months In cose your work performance, ottendance, canducl cte., |8 found 1o be
below the expected standord of the Company of which the Management will be the sole Judge.
During the period of probation, the Compony wiil be entitled 1o terminate your services without
assigning any reason by glving yeu 13 days notice er salory In licu of notice, In fthe svent you
desiring 1o leave the services of {he Company, you will give the Company 15 doys nofice in
writing or pay 15 days salary in liew of notice, 'L\SZ—'E_

HEGISTERED OFFICE : GATE NO. 810/ 811, AT 'U')L.LF-EE WAGHOLI, TaLUia HAVELL,
PLUME NAGAR ROAD, PUNE - 412 207
TEL.. {81-20) 6602 7420/ 81 46500 TOR2 FAX: (81-20) BEOZ 7098

CORPOBATE OFFICE ¢ TRENT HOUSE, G-BLOCK, PLOT WO G-60, BESIDE CITI BANK,

BANDRA KURLA COMPLEX, BANDRA (E), MUMBAI - 400 051,
TEL : {B1-22) (TEOEAND

Qedlllieud witll waill
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Fauna Technologies Pvt Ltd - Offer Letter

Shubha Tiwari <hrffaunatechnologies.com=> ) Thu, May 2, 2016 at 3:.48 PM
To: sagar.gaikard@gmail.com

Dear MVir.Sagar,

Further 1o your inlendew, we are pleasad to offer you the position of "Accounts Executive” al FAUNA
Technologies Pvi. Lid., based at Navi Mumbal, India.

-

Your annual compensation will beas per the mutual consent.

As an employeo of FAUNA Technologies Pu. Lid., you will be enlitled to other benofits as per company

policy and eligibility criterla. The detailed appaintment letter will ba issued to you at the time of your joining
the company.

As discussed and muluslly agrEE:d. you would be joining us effective May 16th , 2016,

You are also requested to bring the below manﬂnnﬁ-ﬂ tin:umenté., at the time of joining, this would facilitale
stnooth completion of the joining farmalities.

* 4 recen! passport size photographs
« Copy of PAN Card
* Proof of age

Senice cedificates and relieving certificates of previous employers
Docurnents paraining lo tax eturns filed in the previous year

Kindly send your acceptance of the offer made. The abeve offar of emplayment

is valid and open for a pariod of
three days from tha dale of its Issuance after which it will desm —i

to be automalically withdrawn.

We look forward to having you onboard and 1o enio ssoci
ol el . enjoy a mutually bepcficial association with FAUNA

Yours truly,

Scanned with Cam:
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Nangi= Saniny Dhaaw Jadhav,
AtiPost = Aurad (Gun)

Talz= Orrisra
[¥ist.z- Oismmanabad
Ao TEEISS IS

Dear Mr, Saniay Dhonu Jadhav,
- SUD:-AITOINTMENT AS FIIARMACIST.

Thhis lims peference 1n your Applieation and subssquent bifarviewy you lod with us,
W are plessad 1o inform voe dat vos have been zelecied and appointed in eursrgannation o 2
“PHARMACIST

We s pieame s ou 1™ Eazemn STORESY,
Your dave of joiring in Eiviem STORES & [H072016.

The galary sruenires Alicwance are given in Annevure A stisched [ere with applizable 1o you
and vour salection is based an ahe your esperience and infarmation fanishal by yoa fis your
applicatian 3¢ well 8 i persanal ditg form

CWEMER OF

Eastern STORES.

+ Easterxe STORES +

Delusgan PPk L Sl s, 1 Station Read  Saotaseus WV 3Tl =54

B M =5 TR T ET

DATE = 11 07 2016

e <"

SALARY AND ALLOWANCE:-

Mame: - Sanjay Dhione Fodba,

Designntion: - Pharmacist,

Aren of Chemisi:- Santacruz (W

Drate of [ainlng:s- 100720168,

SALANY STRUCTURE--
PARTICULARS LAMDUNTD
Basig salory per momth | F3ra
Vehielo Allowoness Per bonth | SE0 fo
Foed and Room Rent Allowaness Pee Month | 350000
Other Allewances Per hlonth | 7o ou
Gross Fer Mouth I 2130000

OWENER OF

Enstarn STORES,

Scanned with Cam '
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Letter of Appointment

o™ February 2018

M. Rizwan Shaikh
Gatd's Gym, Hadapsar
Pune

PRIVATE AND CONFIDENTIAL

Dear Rirwan,

We are pleasad to offer you fixed term employment with First Fitness (india) Pvt. Ltd. ["ar the
employer”). This agreement is for a fixed term commences not later than 09" February 2016. The
corilract is for the purpose-of establishing the Gold’s Gym Fitness Clubs in India and other marke1s as
per agreement with Gold's Gym LSA,

This letter sats out your terms and conditions of emplayment. You chould read it carefully and clarify
any fssues with us. We encourage you to obtain Independent legal advice before accepting the offer

1. POSITION:
¥ou sre employed as Fitness Training Officar, reporting to the Fitness Centre Manager. Your

employer is First Fitness (India) Pyt.
February 2018,

Yaur duties are outlined in the job deseription attachied as Schedule One. However, you ghould ba
aware that you cannat expect your duties to remain unchanged throughout your employment by
Firet Fitness {India) Pvt. LLd. We operate ina highly competitive environmant and reserve the right @
use our employee's skills to their best advantage.

You are required to undertake all work reasonably assigned and communicated to you, in an
efficient and courtecus manner that enhances First Fitnass (India) PvL. Ltd.'s image and repuration.

Ltd. and your employment commences not later than ng™

2. REMUNERATION & PROBATION:
Your remunerstion Is specified In the attached Schedule Two.

You will be paid monthly In arrears by direct eradit to a hank account with banking relationship far
the company.

You would be an probation of 6 months belore your services are confirmed in the organization. This
nrchation perlod can be extended suitably as per your performance in the organization.

Fitsl Filngss (India) Put, Lid,
An 150 SO0T;2000 Corlified Comaany

Regislered Oifice: 225 "arshma®, Ground Noor, Junction of Bum Ban
‘ / ; Bangeshwar Marg & 12th Road, i & s
Beanoh: 45, Avanlila, Pedder road / Or. Gopairao Deshmukh Marj, Babing HIBE aani Mumibal- qu'um i

M Lleessen af Guld's Sym Franshising |
fmepe st s b

e —

Scarmrea witT walll
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Dasic Saly PLINAH i :
House [enl Allowance (AT |
BMedical Reimisipnien| Lo (a0 . -
Comveyance Allwinco . _I 1103l : 5 |
Fursonal Allawspes -_-I;_:_-;“w | c
Prolezsional Altie Allosang '|I 1700 -
Children s Edueation Miuwance ) b um = :
Total Monthly Components  © ! AN 66642 : TG0 i
Leave Travel Assislance (LTA) I W I A1
Exarann { Banus® ' 1 . ' A1l i
Tolal Aunual Campoients v - o - : E2020
Prowdent Fuml (Compony Cantribulion) ey | 7 ey driia
CTC who Pl M=y © errom
"Purlatinance Incentve @I100% [EI]" t S A ' i 106242
cTC with Pl B A T B SO
*Pl vy vary as per company polley '
_Other Componanls ' T o AN
Gralutty . | "Ae per ﬁrtiuﬁl.':.r fiel, 1972
Health Insurance h As por uinnpnn*;-mihy
- Group Persomal Aceldenlal Ingyrance Aa per company pollcy

" Hate! This s a defaull siructurg
Yau have iha Aexibitly of nol chaosing M Lonve Troval A
will he sanding you an excal Mo with Aftnuigr il
wlezso pul your aption in e wieol fito, print aniel
2014 aiso v Gilt uso (he abovd % dofml 5
undarstanding ihe siruchure i elatadl,

wiidhang wid £ o Ex-grilla £ Bonis, W
G you etoase 16! 1o-opl of iy of (i Iy,
dhieait -t Payroll duly signue hofung May G

aictiro. - Plonso ruatd igh e Aungsyrg If for

£~
L oR

M Bangai,
h‘d
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AMAN METAL INSPECTION

Laxml Hsg.50¢c., Galli No.2 Plot No.49.Rupinagar, Talwade,Pune-412114

Cell:- 9860593225/8421865565 E-malli-nabisayyad01@gmail.com

@)

&)

Reg.No:
Talwade/ll/10848

Ref:-

Date: - 16/10/2016

TO WHOM SOEVER IT MAY CONCERN

This is to certify that Mr.Yogesh Purushottam Nikam has been
working with Aman Metal Inspection in Virge Valves & Conirols Put.Ltd,
Hinjewadi.Pune. Since 10th May, ZG16 to till date as PMI Inspector.

He is continuously involved in aur organization. This is cedificate

has been issued to fulfill the experience reqmrement for only education
purpose. | !

For AMAN METAL INSPECTION

‘ @)ﬁ e
Authorlsed Signatoryl

i i e | W

“seariedwnn ol
oidlllieu vwilll \Jdln\
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A-Jan-1g
Usamo Sivsihar

B-21 Kalpalarn Apariment, New Maoalikhann,
Camp e

SUBJECT: OFFER OF EMPLOVAMENT WITH HOMEWARD RESTDENTIAL CORPOIA TIOM INIA
PIIVATE LIMITED

Mear Lxama Sivsikar,

Consequent o the interviewes, which you have had Homeward Residential Corporaton India Priveine
Limntevt. - would like to make you the offer far the position of "Assedale, HELOC™ e conplayincnt
will pabe eflect on 22-)an-36 .

M tenris and conditions governing this employment are given in the Employment Agreemicnl: Yoo will
oo desiviated, as YAssaciate, HELOC” and your inilial posting will be in Pune.

Employ 20 1atellectual Froperty Agreement and the details of your cornpensation and benclits die given
% appentis 5. This §s just an offer Tetter and is subject to satisfactory reference checks.

Youi are required to sigiv a copy of the agreement by “20-Jan-16" as o indication of your accepting the
oller of smployment.

We look forward to having you on board effective 22-Jan-16.

Rogards,

Suzz:: Milra

Director, Homan Begources

- l'age L ol 12

Homevsard Residential Corporation India Private Limiled

Level 4, Towar VI Cyber City, Magarpatta Cily, Hadapsar, Pune 411 013, India.
Tel. No.: 020-30416500  Fax : 020-30416703  gohomeward.in

GIN - LF2G0GPN2ONSRTON21 713
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TVS CREDIT SERVICES LIMITED
CREDIT

06-Jun-2016
Name: Shrikant Chandrashekhar Joshl
Emp ID: 5022552

Dear Shrikant,

The year 2018-19 was a year of great achievement for team TVSCS.

Thank you for your dedication and efforts. Your work has been a vital part of our
achievements,

Your compensation stands revised to Rs. 5,40,000 with effect from April 1, 2019.
The revision has two parls
(a) Performance related salary revision of Rs. 68,000
(b) A one-time market benchmark related com pensation carrection of Rs, 47,000

The leadership team and | once again thank you for your performance in *16-17 and look
farward fo your continued high levels of contribution in *16-17 as we Qrow our company
Into being one of Indla’s finest financial services organizations.

Best Wishes,

K Jayashubha
Chief People Officer

p— : W
salakshmi Ligtates™, 29, Haddows Road, Chennaj - 00 0ng

Phone £ D - 2020 ASOIL. 1090 covmne av.
‘Scanned with Cam |
Sldinield wWiLll ‘udlills
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-CREATIVE TOOLS AND PRESS COMPONENTS PVT. LTD

Prot Mo a0, ndhestial Avncy, Pl I ke, Dt Poane
Regl. Oftice ; W-81 MIDC telustleal Aroa, Waln], Anrangabnd - 431 136,
Ervinl = baddve aguasane ot GRS LUAAINOIAI 0GP TGARINGD

—— — e B e

Rel: QUPLAIRDANID M)

Dater 2 L1020 16

T,
M, Swapail W Patn il
Department: R
ant Codes 1403
e Appointment Lelter

Dear Mo dwapml.

i , " sp tien tit ke
W as pleasad o inform you that you ane lepnmlud a6 @ “Officer-11IE" n ur iptizanl £etinn b
fasiowing tents and canditions: -

1 Yeu will be on probation for a period of Six months from the date from ?i_':f W'I::-{tﬂg-r-;f;
1411020 16:and you will be deemed (0 be on probation even alter expiry of the said period U
siter ov confirmatinn is issued to you.

= Incass your performance during the probation periad is not found satisfactory, the m::r:g'_:mt:ﬂt
mav temminale your service wilhout giving any reason or 2ny notice or extend your probaliGn i
per the discretion of the imanagement,

i I i i nded period of probeticn,

That during or at the expiry of the satd periad of probation or the exle : sedon,

’ the m;::gimmt shall have the right to terminale your serviees without any notice or assigning
any reason thereof.

4 Youwill be paid salary as per the annexure enclosed herewith,

S Your services are lisble o be transferred  to any  place in india  to any
Depmmmmmccrcsmhlislumnu'hmnc]ﬂncmw of the company, as well as iis sister concerms
within the group, on lemporary oF permanenl basis, depending upon the company’s prioritiss ol
work, at the sole discrefion of the management. © :

6 During probation period your sorvices shll be ferminable by written nolice of One month by
cilier side or payment of One month splary in lieu thereol. On confirmation, your services shall

be terminable by written notice of Three manth by either side or payment of Three month’s
sulary in licw therent,

Your services will bi terminated withow any notice.or pay in ew thereof, if the management

found that the information supplied by you eitler In the application form or ot the tinwe of
inferviely are incotrect,

- !r.m any lime, you shall, by your conduct, render yoursell'incompctent 1o perforn your duties, or
if you are found 1o be dishones!, disobedien, intemperate, irrcgular in allendance, commit any
breach of the tenms of your uppoinumenl, or any of its stipulatlons prejudice o any of its righis
under the temis herein, then (he company shall be entitled \o terminate your emplayment
forthwith without any notice or payment in lie of notice and to deduct from your salary or othes
Emolutnents, if any, due to you then the anount uf uny loss the company may have sustained.

OCArmIeu Wikl walll

Scaned WAL Caim:
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Rafe: 10-Apr-2016

Bie Vaibliny Pore,

Sr o 3611 Keshay Nagar Near Top okir ST
Dhnnkawadi

PUNE-411041,

Drear Volliloy,

We are pleased to inform that you have been selected for employment willy SiateStreet Symicl Ser Pyl Lok ag Officer KEPE ( 190). Yt
toial empluments are Rs, 165000/~ per annumy anid ore deseribed in “Auneiure A” Yuu alll olao ba antitfed foe onctine bonud ol s
10000/~ en completion of 1{ene) year tenure with the orponization. Your solnryfenoluments alinll be kept uerbetly confitdenalal wd yon
shall not distlase the same to auy third party.

Your appointment 15 transferable and the Company at s diseretion may tonsler you o any ] | |

~outside India and 25 sueh you may al any fime be tronsfered to any of the olfices ol he _Cﬁmpnn}‘. i associnfes, aflillales or

 Wyrganizations with whom the Company has transactions whether the office, subsidiary, associntes, offiliates or argand st s
existence today or lo be set up hercalier. While every attempt would be made to give you reasounble advanee untles of auch trmler,
however in case of emergency such transfers may be made cffective Immediately.

olhier dlepartment of to any pluce in lndia or

You will be an prebation for a period of 6 mornths from the date of commencement of yaur servics, which mny be (urther exteniled at tho
<ole discretian of the Company. On suceessful completion of he probation period, your services ¥ Al be confimied in wriling.

Your employment with the Company is subject to immediate tormination il you fall to meet up With 1l necessary traluing
requirements for the project allocated to you.

Either party can terminate this Employment Letter (Employment Agreement) by providing o wrilten notics perind o (he ather party.
Payment of basic pay in licu of such natics, to the other party, will be ol

the sole discretion of the Company. The notice periad dhnll be
10 days furing probation period and 45 days on confirmation, The waiver of Natiee period, il any, will be ot the final discretion ul ihe
Caompany,

Your reteation in Campany's cmployment will be subject to your being found and remnining medically (physically and mentally) lit, The
Company reserves the Tight to ask you to underge medical examination s and when considered necessary,

The Company shall conduct n background verification of all records’ references pravided by you. Your employment with the Company
will be subject lo your background check records being clear, satisla

ctory, and free (rom ambiguity nnd in aceordance with the policies
of the Company prevalent from time to time. The Company reserves the vight to ask you to fumish additionnl decumenlulivn oe
@Euppnﬂing informatinn in this regerd, as and when considered necessary.
"™ The terms and condifions of the employment are listed in "Annexore B

“ou are requested to report tn duly in our office on 17-Apr-1016, 2l 330 am nt the following nddress: Unit § =4, Tralnlng Room Nu-L,
ﬁ-w‘l',t:‘gi Plot No B-1, Sefiware Technolopy Park, MIDC Talawsde, failing which his employment offer shull b comslidered null
and

Please retumn (he aceeptance copy {Annexure C) afler affixing your full signature jn token of your formal neceplunce of the teoms and
conditions of employment affered herein,

We take this opportunity to weleame you to Syntel family and look farwaed to o very fidi il nugaelntlon with you,
Yours sincerely,
For StateStreet Syntel Ser Pyt Lid,

-

Adarsh Krishns
Hend - Global Reerultment Cell

Enel: Annexure A —Remunermtion Detailg; Ammesure B = Terms and Conditions of Employment Annexure C - Acceplince Copy,

[ aceept the employment offer on the rtipulated tarms and conditivny (Including Aunexure A and ) and shall Juln the Cotnpaiy
on Date & Signature

s

Roegistered Offlce: B-101/104, Delphl, Hiranandanl Buslnass Park, Powal, Mumbal — 400 076, indis. T.2 #D1 22 G704 0402

oudliieu wWiLll walll
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eClery

Mr. Vishal Vilas Pawar

B1 602, Anlla Residency, Kalraj
Kondhawa Road, Indla
Pune 411046,

Dear Vishal,

Data; January 21, 20016

Ofifor Lotler

Sased on Ihe interview and discussions you had with us, we are pleased Lo offer you an emplayment In aur Shared
Services Vertical Details ofthe terms & conditions of olfer are as under:

1. You will be designaled as Associate Process Manager and your iniial place of posting wil be Mumbai.
2. You will be required 1o work for five days a week and have two days of leave al any time during the week. Your
weekly leaves as well as your shift timings will be conveyed 16 you by your manager, basis the roster for the

program / process you are assigned to,

3. Your date of commencement of employment will b on o before March 03, 2016
4. Your Cosl o Ihe Campany will be INR 792,000 (As per the enclosed Annexure).
3, Deductions applicable: PF / Professional Tax / Income Tax / Transpori (As applicable).

6. eClerx offers subsidized Iransport lo employees. Should you wish 1o avall the same, an amount of INR 700 will be
deductible from your net monthly salary every month.

7. Your employmeni would be subject 1o the Tenms & Conditions, mentioned in your appointmeni latiar, which will he

issued lo you on your jaining,

8. You will be gn probation for a period of three meonths from the date of joining, Upon successfully compleling the
probationary period, your employment s terminable wifl 80 days’ notice, with notice being provided by either you

or e comparry,
9. During the probation period,
employment,

you may need lo undergo specific / designated Irainings @& a parl of your

10. Successful completion of these Iralning and prabalion period is criical for confirmation of your employmant.
11. Some of the speclalized Irainings will require & commitment of significan! investment by eClen as well as the

employee. In such cases, you will be required 1o enfer into a retantion agresment with us, The details of such
developments will be made avallable (o you befare the commencement of any such Iraining.

Istared Olfice
aClorx Serviees Lid,,
{CAN: L72200MH2000PLC128318)
Somawnla Bulting, 1" Floes, 20 Bank Swanl, For,
WMumdal — 400 023, Mahamensrn, Inada,
A + b1 22 6674 8301 | Fox: <91 22 6514 8655
E-muoil I0: gonteclfledens com | www eClanucom

O¥ica Addrage:

eCler Services Lid,,

Buldieg # 19, 4° Fluor, K faheja Minds pace, Plet# 3, YTC induetnal Areg,
Thane Balapur Road. Alroll, Navl Murniba: — 400 TUS, Maharasniia, lnaa

Pn. +91 22 6114 1855

wikaellen tem
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« BIW. Sheel Melal Exterior Interlors listi

e Fixtures (BIW, Welding, Checking, VMC) CADsoft Solutions
» Press Tools, Prolo-Typing 2™ flagr, Kasluri Heights, Chinchwad, Pune-19
e Plastics, PDC, Casting, Forgings

e 20-3D Caonversion

e Corpovale Training

Engineering Design & Mfg. Services ?] p ald m Et r i k

Ref: PCS/Appmt/5342/14-15 Date: 12" May’ 2016

To,

Mr. Pravin Abaso Nazirkar

$/1-07, Saidatta Magar, Dhankawadj,
Tal- Haveli, Dist-Pung

Sub: Appointment Letter

With reference to interview you had with us, we are pleased to inform you that you have been

appointed as "Jr. DESIGN ENGINEER", In our organization at Chinchwad office. You are required
to join on or before 15" May, 2016.

First six months from your joining, will be your probation period. After your periormance
revlew, you will be given permanent appointment letter and revised salary structure &s per
eampany standards. You will get monthly salary Rs. 12000/- approx.

You are requested to submit two sets of photo-copies of the following documents, at the time
of jeining.

. Academit Certificates

.. 2 Passport Size photos
3. Address Proof

Please submit one copy of this appointment letter duly signed as a token of your acceptance to
this offer.

Authorized Signatory

Eor Parameltrik CADsoft Solutions,
Chinchwad, Pune 411018

znﬂ Eloar, Kasturi Helghis, off Mumbai-Punes HEEMJ.},' Chinghwiad, Pune- 411018 (India)
Tel; +91-20-65320407, Mob: 09322783922 Fmall; parametr ke cediffmall.com Webtite: wive, parametrik.in

o0dnneq witn wdir
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14" Decamber 2010

M. Aslilsh Hanumant Kalbilar
96235752112
Pune

Near Ashlsh,
sublect; Letter of Offer
This is with reference o your application and the subsequent Interview you had with Mswipe Technologies Privata

Utnlted ["Company”]. We are pleased to affer you the position of *Area Sales Officer- Brand EMI with the Campany,
The offective date af your appaintment Is agreed on or belore 16" December 2016

You shall be paid an all-inclusive remuncration package (Fixed Cost-to-Company) of Rs.3,21,600/- {Three Lakh
Twenty One Thousand Skk Hundred Rupeas only) per annum subject to statutary deductians, Your place of posting
will be at Pune. The normal working doys will be G days @ weak and 9 hours per day. You may be expected to work
far more time as and when the business of the Company 5o demands. The probationary period for this pasition Is &

menths. Performance assessment will be conducted perlodically. Continued employment is contlngam upan your
meeting the Company's expectations.

Onyour first day of work, youwill also be required 1o slign & Letter of Appointment which will cantain detailed terms

and conditions of your emplayment with the Company. You are expected to follow the rules and regulations laid cut
by the Company whose detalls will be claborated in the Letter of Appointment.

This Letter of Offer s contingent upon the successful completion of all background and reference checks and required 2
your accaptance of this Letter of Offer by signing and returning the copy of this Letter of Offier within two [2) working
days of receiving this Letter of Offer. By Slgning this Letter of Offer, youare sgreeing 1o the 1erms ond conditions 25 laid

out in Mswipe's Letter of Appointment, Please note that if you do not report on the reporting date; this Letter of Offer
will stand withdawn,

We look [orward to your joining the Company and to @ mutually rewarding worldng relationshig.
Thianking you.

Yours Falthfully,
For MSWIPE TECHNOLOGIES PRIVATE LIMITED

Ashlith Semwal
Deputy General Manager- Humnan Resourees,

I geee and accept this Letter of Offer which has been read, understont and accepled by me.

Signature
Name:
Date:

Mswipe Technologles Private Limited
gl Office: Marathan Fuinre], - 1603, ath Foer, Malatial Ml Compid N M Joshd Mg, Levear Parel, Mombsai - $001013
Ci: U7 2300MH200 19TC 215103 () 022 4922 4465 (B 022 4573 444 W wwiw msindpu.com
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Nisnai Corporation

6/57, Behind New PMC Office, Sinhagad Road, Vadgaon BK Pune,

Maharashtra
m

0310312017

plea: !H:l {0 offer you the full-time position of Ir. Accountant al N:mai Corporation witha
& 5 aof..fﬂ“ Huch 3&1‘? You will be reporting directly to manager at office. We believe
: Hrslﬁll&&nd ﬂa:lm"iem ‘is an excellent match for our company.

ye afﬁimgi Corporation, you are also eligible for our benefils program, which
C Enmcm;-md other henefits which will be described in more detail with the



Nisnai Corporation

6/57, Behind New PMC Office; Sinhagad Road, Vadgaon BK Pune,
‘Maharashtra

\—

10012017

Weare plessd 1 oo h 6l e posion o . Pt Mg N Coporaon
b ‘with a start date of 15" Jan, 2017. You will bie reporting direclly to manager af office. We.
believe your skills and experience is an excellent match for our company.

e h

he annual starting salary for this position is 11000/~ to be paid on a monthly basis by direct
deposit to'your bank account.

E“fpﬂmﬂa“’?mmafﬁﬂﬁhglble for our henefits program, which
ce, and other benefits which will be described in more detail with the

M Your acceptance of this offer by signing and returning this letter by 12" Jan, 2017
xcite mrmﬁfﬂflﬂﬁﬂnm team! If you have any questions, please feel fiee to reach out
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10/02/2017 :

Dnyanesh Chimbalkar

Pune,

Dear Dnyanesh,

We are pleased to offer you the full-time position of Jr. I'mnncml Analyst a1 KJ
Infrastructure Projects Pvi. Lid. with a start date of July 20" Feb 2017. It is in our opinion
that your abilitics and experience will be the perfect fit for our company,

#

The starting annual salary for this pesition is 13000/ to be paid on a monthly basis by i

'direct deposil starting on March 1st, 2017,

Your employment with KJ Infrastructure Projects Pvi. Ltd. will be on an at-will basis,

whwh means you and the company are free (0 terminate the employment relationship at
‘any time for any reason.

As an employee of K Infrastructure PrﬂjEﬂlh Pvi. Ltd., you are also eligible for our
hmef' Is program, which includes medical insurance, 401(k), and up to two weeks’

vacation time.
this letter you will confirm your acceptance of the offer, Please

By signing wﬂmwm';g' g .
respond no later than 15™ Feb. 2017,

We look forward to having you on our team! If you have any questions, please feel free
to reach out at your earliest convenience.
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18/12/2017 )

Nikita Zende
Pune,

Dear Nikita,
We are pleased to offer you the full-fime position of Ir. Finance Executive at KJ

Infrastructure Projects Pyt, Ltd. with a start date of July 26™ Dec 2017. It is in our
opinion that your abilities and experience will be the perfect fit for our company.

The starting annual salary for this position is 11000/~ to be paid on a monthly basis by
_ direct deposit starting on January 151, 2018. |

. Youremployment with KJ Infrasiructure Projects Pot. L. il be on an at-vill basi,
- which means you and the company are free o terminate the employment relationship at
b .an employee of KJ Infrastrucure Projects PvL. Ltd., you are also eligible for our
2 ﬁmﬂmﬂmmmedmi insurance, 401(k), and up to two weeks’

forward to having you on our team! If you have any questions, please feel free

e —
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K .J Infrastrue e e N
! 1 tagar Ipeuatri
BB0 Pursndm Compiix W, Mukund aznazae
O e 411 (A7 Tel. (0201 24756009, “’”uﬂmﬂnﬁ }mm: cnm
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18/122017
: -
Nikita Zende
Pune.
Dear Nikita,

respond no later than 20

Smmly

We are pleased 1o offer you the full-time position of Jr, Fmarm: Executive at Kl
Infrastructure Projects Pyt Lid. with a start date of July 26" Dec 2017. Itis in our
opinion that your abilities and experience will be the perfect fit for our company.

The starting annual salary for this position is 11000/~ to be paid on a monthly basis by '

direct deposit starting on January 1st, 2018, :

Your employment with KJ Infrastructure Projects Pyt, Lid. will be on an at-will basis,

which means you and the company are free to terminate the employment relationship at

any time for any reason.

As an employee of KJ Infrastructure Projects Pvi. Litd., you are ulso eligible for our

benelfiis program, which includes medical insurance, 401(k}, and up to two weeks®

vacation time.

By signing and retumm%lthis letier you will confirm your aceeptance of the offer. Please
Dec, 2017.

We look forward to having you on our team! 1f you have any questions, please feel free
to reach out at your earliest convenience,
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L0227 2017

Chowdhari Prakash Bhuraram
Pune.

Dewr Prakash,

We are plonsed 1o offer you the full-time position of Jr. Accountant at KJ Infrastructure
Projects Pvi, Ltd, with o stast dote of July 20" Feb 2017, It i in our opinion that your
nbilities and experience will be the perfect fit for our company.

The starting annual salary for this position is 13000/~ to be paid on & monthly basis by
direct deposit starting on March 1st, 2017 !

Your employment with K1 Infrastructure Projects Pt Lid, will be on an at-will basis,
which means you and the company arc free to ferminate the employment relationship at

any time for any reason.

As an employee of K] Infrastructure Projects Pvi. Lid., you are also eligible for our
benefits program, which ingludes medical insurance, 401(k), and up to two weeks'

yacalion time.

By signing and returning this Jetter you will confirm your acceptance of the ofier. Please

respond no later than 15 Feb, 2017,

We look forword fo having you o our team! [f you have any questions, please feel free

to reach out at your earliest copvenience.
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12/12/2016

Rohil Gawado
Pune.

Dear Rohit,

We are pleased to offer you the full-time position of Jr. Finance Manager at )
Infrastructure Projects Pyt, Lid. with 4 start date of July 19" Dec 2016. It is in our
opinion that your abilities and experience will be the perfect it for our company.

The starling annual salary for this position is 13000/~ 1o be paid on a monthly basis by
‘direct deposil starting on January 1st, 2017, I

Your employment with KJ Infrastructure Projects Pvi. Ltd. will be on an at-will basis,
which means you and the company are free 10 terminate {he employment relationship at

any time for any reason.

cture Projects Pyi. Ltd., you are also eligible for our

As an employes of KJ Infrastru
insurance, 401(k), and up to two weeks®

‘benefits program, which includes medical
vacation Lime,

By signing and refurning this letter you will confirm your acceptance of the offer. Please
respond no Jater than 16" Deg. 2016,

We Jook forward to having you on our team! If you have any questions, please fecl free

to reach out at your eartiest convenicace.







4 '@:
FLYING e

Wt Lo aY E

Date: 11" December 2017

Shubham Ishwar Govardhan
Pune.

Dear Shubham,
Flying Bee Holidays is exciled to bring you on board as Finance Associaie.

We're just a few formalities away from getting down fo work. Please take the time to review our
offer, 1t includes important details about your compensation, benefits and the terms and conditions.of
your anticipated employment with Flying Bee Holidays.

Flying Bee Holidays is offering a full time position for you as Finance Associate, reporting 1o HR
manager starting on 18" December 2017.

In this position, Flying Bee Holidays is offering o start you at a pay rate of 15000 per month. You
‘will be paid on a monthly basis, starting 1* January 2018.

Please indicate your agreement with these terms and accept this offer by signing and dating this
agreement on or before 13" December 2017.

Smaereif

el

il
i ¥ 1
|lr|f:::. d .:Il!il |“. -

Dur yaTverng: ] 3
et --1-.-u]q.r;qrvmef..-xmF"e:-:!qu-':—wm_
i

Ser s ! Pl Anidiitze




é«ﬂ
FLYING(S)e€

HOoOLIDAYS

Date: 11™ December 2017

Shubham Ishwar Govardhan
Punis,

Dear Shubham,
Flying Bee Holidays is excited (o bring you on board as Finance Assaciste.

¥
to work. Pleage take the time o review onr

We're just 4 few formalities away from getting down
henefits and the terms and conditions of

offer, It includes important details about your compensation,
your anticipated erployment with Flying Bee Holidays.
Flying Bee Holidays 15 offering a full time position for you as Finance Associate, reporting 1o HR
manager starting on 18" December 2017.

Ins this position, Flying Bee Holidays is offering (o start you at 4 pay rate of 15000 per month. You

will be paid on @ monthly basis, starting 1" January 2018.
v signing and dating this

Please indicate your agreement with these terms and acoept this offer b
agroement on or before 13 December 2017,

HR Manager

ik R DRl i Cedgneh, i s
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T LAVA

Ref No - 2006/HR/LRE Appt/59116

N5-Jul-20106
Bapusaheb Satyapal Dawale
Mumbal

Dear Bapusanheb Satyapnl Dawale,

Congratulatiansiil

We take Immense pleasure In appolnting you as o Lava Retall Executlve (LRE), We welcome you to be s part of the
Lava Family. You are Jolning o group of colleagues who are extremely Passlonate about what they do, have
impeccable ntegrity and are Adaptable to this dynamlc market ecosystem, Lava has a vislon to empower people to

do more, be more, We are guided by our mission of becoming the first Glabal Indian multl-national Brand. We will
charter this journey together and assure you of 8 phenomenally rewarding career.

The detailz of your employment are as under:

e’ Full Name Bapusaheb Satvapal Dawale
Emple: « o Code 59116
Designation Lava Retall Executive - Sllver
Band EOA
Type of Emplayment Permanent
Protation Pericd 2 months
Motice Period 15 Days
Benefiis £51C, Accident & Medics| Insurance, Educational Assistance Policy
Fixed Annual Cost to the Company | 158952
Total Cost to the Company 158852

Please refer to the following for the terms and conditions of your empleyment. 1tis mandatory that you read them
and acknowledge your acceptance below Tor this letter to be considered valld.

Terms nnd Conditions of Appolntment

1] APPOINTMENT AND REPORTING:

Deslgnation: Lava Retall Executive - SHver
Date of Jolning: Your date-of Joining has been recarded as 05-Jul-2016,

You will report to Neera] Kumar Mishra, RME. Your réporting s subject to change at any time at the sole
discretion of the company.

2] PLACE OF POSTING:

Veur place of posting shall be Vijay Sales Satara Road. However, during employment with the Company, yau
may be transferred to any operating office or locatlon af the Company or its Subsidiaries, Affiliates or
Associates [n India or Abroad, whether existing or acquired later. Your seivices may be assigned or you may be

Ragistared Office g Corporalo Offico

Lova International Lid Lava international Lid. T+ 01120 4637333
C-7f227, Sector-7, Rehind A= 5B Sector B4 F+ 81120 4837240
paihl-110085 Moide < 201 301, Indis W, lmvRmablleas.cam

Corporote ldantity No- U32201DL20DSPLC 188920

SedllNeu Wil udll
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Date: 29 June 2017

Mr. Ravi RSontakke
A/p -Ambedkar Nagar,
Manwath - 431303

Subject: Letter of Appointment.
Dear Mr. Ravi R.Sontakke,

: This refers to the inteniew vou had with us and we are pleasad to offer rou 23
zppointmant in our company in Pune on the following termis and conditions:

1) Designation:
You will b designated as a Trainee - Enginesr

2] Commencement of Employment:
You are to join us on 26=une. 2017

3) Emoluments:
Your total monthlvy fixed emoluments would be Rs2000.00 (Rupsss Nins
Thousand only). The breakup of the same is as per enclosed annaxurs,

1) Probation and Notice Period:
i) There will b= a Training paricd of One Year.
ii} The notice period applicable to vou in case of separation from the company will be
anz Month in writing in lieu thereof by either side. The notice pariod can be amendsd
r‘ as mutually agread.

5) Transfer of Services:

Your services can be transferred within the garoup Companies and / or from one
job to another, one department to another, or from one branch to another

whatever existing at present or to be set up in the future, whethear situated in the
same city or outside.

6) Other conditions:

iii) You will not engage yourself, directly or indirectly, in any service or be concerned in
any matter in any business other than that of the company, unless you have obrained
prior written agreement from the Company to be involved in any such other business.

AL 3o
e

{4 grovp company of Shreeuk Steels Pyt fed )
Gat no 676, At Post Velu, Taluka: Bhor. District: Pune - 412205 - Tok- 0711 1.25201 002113257030 g

R T ED
SealMeu wiur varn.



Date: - 14/01/2017

Vishal Patil
Flat no. 402 ..
Shiveaj Residency,
Bharat Colony,
(H Nezr Canal Road, Karvenagar,
' Pune-411G52

bear vishal,

Sub: Letter of Appointment- Business Development Officer —Diabetic Divislon

With reference 1o yu.ur application for the position of "Buzincss Development Qfflcer Diahuh:

Division” for Pune HQ, we take pleasure In informing you, <. 2t vou have bocn appoin: sd ey
above postin THINQ Pharma-CRO Limited, w.e.f, 14 January, 2017,

The terms and conditions of your appointmeat are as under:

Your appointment is subject to furnishing full and complete information / detalls / documents
mentioned hereunder, failing which, your appeintment will be revoled.

@ e Medical Fitness Certificate.
¢ Detalls of membership, if any, in Provident Fund, Family Pension Scheme or any other

scheme.,
» Xerox copy of your birth certificite and altested copies of Certificates relating to your

educational and technical qualifications.
¢ Xerox copy of certificates of past expericnee and thz original relieving certificate from

your current emplayer,
s  One reference letter from a eredil:le souree.

There'will be a probation period of 6 months.

: Foctory Office
® Plot No-M-40 & 42 Secter - 3, Pithompur, [Neor [nds Rama Temple) Dist-Dhar, Mudhvu Prodesh - 454774, India,Tel Ma.: 07292-302700. .

¢ Principal Gifice
= THING I-IOLIEHIH No-A-30, Read No.10, M.LD.C., Wagls Extate, Thone - 400604, INDIA, T

¥ CLA PR R R » - .  Teld#1 w

Yingesis I {#1) 22 25814800, Fax: {91) 22 75833225

»O-3, Coginawala P-hn:-un, First Floos, Senopati Bopo! Read, Mn‘rum Mumbai - 400 Esmail :
Tol +[91) 22 2444 2291 Fan: (91) 22 2444 9473 R e Wﬂh.:lu. ; ::ﬂ?h@m"qnmm
: Shingere.com

udlllieu willl wdall|
aldlllieu ViLll WTIT:



B APPOINTMENT LETTER
. 20h Avg 2017
Shashank Dixlt

Fune
!ml'nrl ID# 1970704

Dm: Shmhunk
Tlil % with telerence 1o dugussion you hod with u recenlly, We ore plediod 1o ofles you Ihe

ildﬂlhﬂ of an Asseclale Analyst on the lollowing tems:
1.1 Your initial ploce of wiork wil be ol Pune Hewaver, yous services are liomsferable, ond E
may be ouignad, offer teasonabie natice. 1o any location in India or abread where
the company o ifs afflioles conducls businass, The dulles to bo perlormod by you
heteunder shol be performed in such locctions oy cre recsonobly necessary of
opproprale 1o comy oul your dulies hereunder, subjec! o recsonobde fovel
reguiements on behall of the Company tiom bme lo lime,

You will be expected lo altend office - ercepl when ltavelng on business during
working houes/shill o miay be gecided by the Company,

Comperschon Ay compersaton lor servces fo be rendered puriuant o This lellar, B
Ihe Cormpany sholl poy you on onruol bave  sakany of Rs 77000 (RupeesSavenly Seven \
Thousand Rupeeir Only). Olhet olowonce: [ eimbunemanls as due o you ore | i A
dololed in Annexyees I, Ot
You will be provided with a Comprehentve Medcal Iniwronce ond will olsa be |
covered undet the Gioup Peronal Accidenl Inueance, witln on Campany busingss. “H
You will be provided with Retrement Bana ity namely, Providen! Fund and Gru!uiw if bl |
occordonce with [he lows of Ihe country, ardlof, ay per compaony policy. s
Yout compemalion ihol be revimwed on the bailt of madl ond wil ba ol Ihe sole [
cizcralion of the company.

e
.1 mmm_q{mﬂm Tha Company will reimbunie you lonreasonable ravel, and olier ' !
" business expenses incunmed in connection wilh the pedormance of your duties hareundet, in A
: fﬂccudmca with the poicy of the Company with respecl Ihereto, e

_ Leaves; You shall be enlifled !o reasonable perods ol leave os per company poficy [fo be afl

3* laken by agreement with the Compony) will: Il pay. Entilleman) & occumulofion nl‘ ihe o -

- @ will be as per company poficy. I o
Emplnmenl period shall commence on 2%Ih Aug 2017 .and you wil bo on pmt:mliun fop: i oos: wia 0t WA

of six months from the dote of your joining Ihe company. During this fime, your -

) tmenl ks lerminabie by one menth's nofice by eilher party of ane monlh's salary in feu

b !ryeu! You wil be deemed lo confinue on probation unfil you ore confiemed, ond the

confimalicn  communicoled lo you in wiifing. After canfimalion. your clppoﬁﬂ"uﬂt is - I

iq-p'muh!a by fwo monlhs’ nolice by either porty or two months' solary in lieu wﬁ{a‘arﬁw'
Fnia'vaslheﬂghl tnpnyurr&mvnrm'fhiwni notice period, Furiner, the Company

Scanned with Cam:
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STEDMAN
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SP/OFFI3954/2017 Date : 13/01/2017

Mr. ALl HUSAIN.

NO. 62/83/4, COMMUNITY SOCIETY
NEAR SHALIMAR HILL FARL

SAl BABA NAGAR, KONDHWA KHURD
FUNE - 411 D48

Dear Mr. Ali Husain

. Further to the interview you had with us, we are happy to inform you that you have been provisionally

selected s Sales Officer, with PUNE as head quarter, as per the terms and conditions agreed upon
during the interview.

You will draw a gross monthly salary of Rs. 10,000 [-p.m

You are requested to report to Area Sales Manager - PUNE. This does not purport to be your
appointment letter. In case you do nat report for duty on or before 23/01/2017 this offer automatically
stands lapsed.

With Best wishes

for Stedman Pharmaceuticals Private Ltd.,

G e

"'1 Dr. RAMKUMAR RAJAGOPAL
JOINT MANAGING DIRECTOR

STEDMAN PHARMACEUTICALS PVT. LTD.

Corperate Office : 3-A, Adyar Bridye Road, Adyar, Chennai - 600 020 INDIA. Te/l : 24911355, 24462334, 24461198,
E-mail : contactus@stadmanpharma.com Wabsite : stedmanpharma. com

Factory @ G4, SIDCQ Pharmaceutical Complex, Alathur, Thirugorur- 603 110. Tamitnadu, INDIA. Tal : 04427494500

\ CIN : U24231TNI8BSPTCO12518"

SedllNeu Wil udll
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Dear Al Hnsain,

This has reference to the Interview yow had with us for (e post ol Hlasphinl Buxiness Exeomive

in our Organizatlon. You lave been selected (o the st il Nospliad BusTuess Bxecutlve ol Pane
Headquarter, on the Following teims and conditions:

DATE OF JOINING : 03 June, 2017

CTC: Rs.2.40 Lakhs per annuwm. ( as per Annexure uttachied )

1. You will be on probation for an initial pevlod of six months from the date ol appolntment, at the

L, _,.g- T ﬂﬂ%ﬁ ﬂ\.l:;‘l L\,&uw##wk AT

ﬁﬁﬁ :Eﬁx laages EXhECtE UM AINERY ';"

end of which you will be confirmed In writing, as a permanent employee of the Campany, if your

services are found to be satisfactory and up to the standard required by the Company, of whieh
standard the Company shall be the sole judge. You will contlnue to be an probation unti! letter
of confirmatlon to be issued to you In writing by the Mana goment.

1. hsa Husp‘um Business Ex:cutl'm. your natuwre of ﬂuties Is pun,ly ma Imguri nL ndlnluistmllm,

e o | r i Y _.-. -| J .
-’H:L E'.:""' r-h ey T
) \DnEgH I 1{.5]? ﬂ& u Ly mh ,.mp‘
Cysiadgtiio; '-1 - il & 1.?4!, 8
‘convince’ :hnt, l'I:u targﬂls are not only reasonable but also possibl ’in shrpass them'sa tim ym;

can get incentives which can be given through Incentive schemes t'lﬂchrm'l from Ume to Ui,

4. Toachieve the above said voles and responsibillties, you wark a5 2 reconymend!ng mhoriy for
procuring erders through hospitals at pre declded rates.

5. You will have to maintain average of 12 Doctors and § Chemists per worling day and SVL
coverage <95%.

6. During your tenure with the Company, you shall put In your best elforts and entleavor to further
the interest of the Company. It Is, therofore, expected that you sholl perforn your dutles
assigned o you with utmost sincerity and honesty and that you shall Judiclously exercise
powers vested in your position,

Piegd, Olfice 1 Zydua Tower', Satofily Cress oads, Ahmedabad 380015, India
Phena :+81-70.2686 B100 120 Eres) Faun : + B1-79-2636 2300 waw.tyrduscadda com  CIN . US1000Q1989PLCOTSSON

Mumbal £T5 Ho. 4608, Vilago Pahadi off | B, Patel Rsad, Garegatn (Easl),
S g, Murrbar- £000G3, Intfiy. Phond ; +1-22-02721700

Scanned with CamScanner
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SIGMA HUMAN RESOURCES (INDIA) &
PRIVATE LIMITED CRISIt

RATINGS

|sn  Hoo4:26b0, j*slql

"|,' | '|.l:I r,'|,l:: [i {h i

Adobi2604) uhdhs 18b81tadd7(VEIC ' eRisilis RATINGS
LA ,."1GER“F ED GQ".'[F‘.I!.MVI ||_|||._|”,| lfatiet

Branch Ofi.: 104, 15l Floor, Royal Palace, Plol No.11, Sector-2, Kharghar, Navi Mumbai- 410210,
Tel, No.:022-65727998 Email ; navimumhal@slgrnahrgmup com Websile : www sigmahrgroup.com

TO WHOM SO EVER IT MAY CONCERN

This is to certify that, Miss. Nishigandha Narayan Kamble, is
working with in “National Institute of Abiotic Stress Management,
Malegaon," Baramati as a "Admin. Assistant", through our Company
i.e. M/s. Sigma Human Resources (India) Pvt. Ltd., Pune on contract
basis from 11 November, 2017 to till date.

She is sincere about her work.

Place : Pune
Date :24.07.2017.

Corp. Reg. Off.: 303, Block - Ill, Loyds Chamber 408, Mangalwar Peth, Pune - 411 011.
Tel, No.: HEG-EBASEIE}'BIB#TEEEEE Fax ; 020 554355?9 Mab, No.:0B22549385
Emall ; pune@slgmahrgoup.com Websila : wwwisigmahrgroup.com

Specializo In ¢ Focllity I"'Ianr::u..rnﬂnl Ef r'u‘1tl'"'t I I'-'Iunpmmr Su ;_Lply 1CCTV #{ ﬁlg!tr-.l Enrurll,r l E]l:.l:lm: aliOAM | Gﬂn.i!.mlnq
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BAnhindra Fursl Hausisg

Mahindra HoME FINANCE oo .~

Lbovm ey Gules,
Ralk MRHFLAOCTOBERAM1RHRD Chodbunder Foed,

Thana (Weet] - 400607, india
Date: Ogtober 12,2018

Tel +81 22 123140
Mr. Rahul Setyanarayan Geddam
Paccha Palh,
Bolapur421008

SUB: Offer Lottar

Doar Mr.Rahul,

We refer 1o your application and subsequent interviews for the Custormer Manager = Operations position In our
(.‘I Company.

Furthar to the interview, we are pleased 1o offer you employment as a “Customer Manager- Operations” in L8O
at our Solapur location.

You will be on Probalion for a pariod of SIX monthe. During this period you will be anfitied Lo the following:
1. During the probation pariod you shall ba entitied for leave as par leave policy of the company.

2. You will be placed at our Solapur lacation and report to the concertied Manager

3 Tho Managemenl shall have the right to transfar your sarvice and you will have fo work as per the
instructions | directions of the Managemenl of the company In any of ita divisions | branches / offices /
group companies situated in india

During this perod, you will be entitied to the following

[F Componants Amount (in INR)
J260
16825
5412
40287
: 123444
Lt e = ___H.___q.;'i.: L-EF—";F
4680
1878
i [ -'-='_.-”'-1,_;mm-r-%, :

* Aliwance @s per policies currently in force are subject to change based on indiidual and company's

“*ESIC would be deducted as per applicable statutory laws

G.M. Bhosale Marg, Worll, Mumbai 400 018 India
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] - Justdial

Akshay Telgote

Pune

Dear Akshay,

We are delighted 1o welcome you m,;u;[@y'aﬂg;mmm; great carest with Us.

Reference fo our recent discussions, we are pleased to appoini you as Certified Internet
Consultant, In G12 o the following 1erms and conditions:

Your Employse Code is 10070881.
Date o Joining and Place of Work
our ﬂl‘m;iq ng the employment with Just Dial is 03:12-2018 and your place of posting is Akola:

l‘ﬂ,ﬁfﬂ.ﬂs ils i 1o transfer you to any. mhar Eﬂga.lll_énn within India or abroad and to
the rules and reguiations

[First S Months ) Rs 17000 -p.m 102000
< - Aller Six Months* Rs 20000 /-pim. 120000

; = Cne mphith Salary 17000 17000

=G th Saiary 20000 20000

[t 258000

srmance cum Retention Bonus (PCRB) are pald subject to sanslaciory
of 6 months and 12 months after successful completion of

Ebﬁnt:enllua payaut policy circutated and communicated from
10 hold any variable paymems including, but rot limited
ANCE ﬁsatlﬁ cretion, incmayuur




FINED TERM CONTRACT
The HDFC BANK LIMITED (having s Repd, office at HDFC Bank House, Serapati Bagat Mary,

Mumbai- 400 0135 hereinafter referrod 1o = Yhe Bank herety sppoints you 28 8 CA-Sales Officer for
froms 12-03-2018 cn the following terms and conditices .

1. You shalt perform the duties of CA-Sales Oficer i the Bank peimassly consisting of Retall
- Branch Baoking work and shall perfoem such other refated duties and cxercise such powen that
| WWﬂhMﬂrthmmmwmmm

'&Whmw-ﬂmm-ﬁnﬁydmmmﬂdﬂlm

uring the engagement you shall devote the whole of your e, attentaon and sbilty o the

shall not during yous employment hereunder, be concerned of interestad directly o indirectly i
sy way in;any busincss competing with or similar to the business of the Bank and shall not hive
any imterent in any business other than that of the Bank or accept remuneration in any other
employmer orservioe whatsoevor except that you may bold sharcs or securities in any company

which is quoted o a recopnized Stock Exchange or dealt In publicly and in peivate family
 gompan _ the holding of nominal directorship in such companies (subject to

complince with the Personal Account Dealing Section of the Ethical Standards and Compliance
) and except also tht you may be allowed fo accept cetmuneration and fees for the
g and Jecturing wark done outside office hours.
he paid a salary of Rs, 215000~ Per month (Rupees Twenty One Thousand Five
d Only) Conveyanc Allowance of Rs. $200/- Per month will also be paid. All income
& payuble on money received by you from the Bank will be borne by you. Yot
e paid incentlve based on your performance as per the policy applicable.

entitied to Jeave only on completion of six months from Die of Joining as &
xecutive. You will be erititfed to Twenty Five working days annual leave in a
yoar af a time to be. hnd_.-_hy.ﬂwﬂqnhnmiﬂ!muimnfmmmym
dy on leave of any yort you may be recalled by the Bank if circumstances warrant your

ay,
i for any siek leave. Except In exceptional cases leave may be granted at
Nank aftor adjusting the leave of 25 days, but the Bank reserves the right 10
ment forthwith and without previgus notice in the event of your abicnce
th for n per od or periods totaling at least four weeks In any consecutive

, o you will not be entitled to any special payments or
iy kind whistsocver authotized by the nansgement of the Bank for

i 11

i or thereafter except in the propor counse of your ditics,
gy of the busines mﬂnmmmu




Nisnai Corporation
6/57, Behind New PMC Office, Sinhagad Road, Vadgaon BK Pune,
Maharashtra

: el of Business E""?‘E‘-‘ﬁ"ﬁfﬁliﬁiﬁnai'fwm
December 2018, You will be réporting directly 1o:m: o Copraion

- o - .

ate pleased Lo offer you the full-time position
vour skills and experience is an excellent match for our comMpany.

o be paid on a monthly basis by direct

starting salary for this position is 18000/-
 employee of Nisnai Corporation, you are also eligible for our benefits program, which
\insutance, and other benefits which will be des ribed in more detail with the

ance of this offer by signing and returning this etier by 127






FLYING e

C RS S

Date: 15™ Janoary 2008

Swipnil Mahadik
Pune

Dear Swapnil,
Flying Bee Holidiys ts excited to bring you on board us Jr, Firmu:inj Analyst,

We're just a fow formalities away from getting down to work. Flm take the time to review our
offer, Itincludes important detuils about your compensation, benefits and the terms and conditions of

your anticipated employment with Flying Bee Holiduys.

Flying Bee Holidays is offering a full time position for you as Jr. Financial Analyst, reporfing 1o HR
-mimager starting on 22™ January 2018,

In this position, Flying Bee Holidays is uﬂ‘mng to start you ot o pay rute of 13000 per month. You
will be paid on a menthly basis, starting 1" February 2018,

Please indicate your agrecmient with these wrms and sccept this offer by signing and dating this
_wwmem on or before 17" January 2018,

.4!«"
I

s SRCNUWLAD

1







= Sadashiv Guar Gum & Agro Product’s Pyt. Ltd.
Q 5.No.8/6, Ambegaon Bk, Milkat No. 1123,
Nr. Utkrsh School, Pune- . 411046, Moharashiro, India

SADASHIV  71¢/ 491 9860596073, +91 9762223908

GUARGUM  webiite wawsadoshrmuiaumcom
1A i infofsadaiNiveor e Com

—

RE plees 110 confirm that you have been seletted to work for Sadashiv Guar
Pt Ltd. We are delighted 1o moke you the following job offer.

The position wi T_ﬁﬁ.ﬁw is that of Jt. Accountunt at & monthly salary of 15000/ withan
cnsi lin-pﬁim 180000/-. Your working hours will be from 9am to 6pm, Monday to Friday.

y fn*'!‘ uld H‘s gwmm:twmkanIn“‘Fcbzn}gqa,sn;nfprﬂncmmuﬁmmdnﬁmﬁﬁmlf'ﬁh
. " . 1,_'_:',_'¢0ﬂmmmhmm&inml$n

o ';w-nﬁmis-lqmn-md#fum;ﬂ-lp'r_ng.h:,_r. 6™ Feb 2018 to indicate your
you w.dlljbanhim make a significant contribution to the success of our Sadashiv
’s Pyt Lid. and look forward 1o warking with you.






BANCTEC

BANCTEC/HR/PUNE/TECH/CONF/ 133

Date: August 11,2018

T M Aishwaryu Satish Desai
= Emp. Code: BACST7648

Dear Ajshwarya,

I eives us great pleasure to share with you our appreciation of your vital and notewarthy

contrihtion to the performance of our company since Aprit 14,2018,

In view af your committed performance, we are alad 1o confirm you in the organization &

sedesiyned us Technical Support Speciufist w.e.l. July 13, 2018,

We look forward t have a long and mutually beneficial assnciation.

' Yor BaneTee TPS India Pyt Lud,
N
..-‘I"'-"
Shaun Rao
Manager — Human Resources
"
e TR Indis By s s
(o] MR U L.oitd, . .
S 7D ISR T Ay Formerly Knowa o Traemall (Indin) Put. Ltd. www.banctec.com
S Al
1
. - 1 e -
AT Lanel Lanal lleteck Fa Branch Office: . R
::3' Im::-::"f”"'“"'i 400705 9ih Floor, Tawer 2. &G Teen Pipk Loy, 13?&3 ;itf::r Sharada Arcade, Bibwewad:
g g1y 22 2781 21 senapat! Bapat koag, fune 41100, Pune Sstara Road, Pune 411037, '

Ve T yml Fhoae: (<911 20 951 7501, . Lne ! ;
prelond Phane: (+91) 20 2472 1460
rat

Fax: (+91) 70 2422 1470

ocanned with Cam
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i Prg i-Process Services (India) Pvt. Ltd,, 'Elc:nr%um:n ﬂféi;;ﬁ]
Cess tion, Near Videocon Tower, New D2
> 3E/5, Jhandewalan Extention, D e
OLS NO. :
i PERSANALLIAN LT OH POTDS 1463
0.

L 14634 RRF. No. Date: _|3 ["—} \la
Andidate Name: m;;g%gﬂ Froufn \asonk .
Firet Mama Mididio NE_:E me
Father name Npywaak- Romelan ad20 !

Dat:“}amhﬂfﬁ Lﬂunmmmmy
M“"ﬁﬁﬁ £L No. f 05 anlo 48]0 I Contact No

(\laqeg_.[ﬂn‘q&,_[ﬂﬁb_._uﬂg_____ﬁmaﬂ ID:

Employment Offer

Dear Candidate,

=
We: are pleased to affer you the post of = Ewm'gmtmstmﬂnnj at Grade __{ J:}: Gross Salary of Rs. ﬂ ?,.1 (7 and

TCofRs. Alyly R {Per month) with I-Process Services (India) Private Limited, Statutary deductions will be made
"ipplicable under law.,

You date of jcining shall he@ Ty 1@oo/mmvy)
You nave provided self-attested coples of following documents at the time of joining.

1. & Passport sizz photograph of se!f (with nama & maoblle number on the backside of Photograph
2. Photo ID Prooi

3, Residence Proal (Present/Permanant)
4. Date of Birth Proof [Self Attested)

5. Experience Certificate/Relleving letter, If applicable (Seif attested) or copy of resignation. (Immediate ermployer)
6. Cualification Certificates and Marks Sheet {Seif attested) (Graduation is must)

A detailed letter of appaintment shzll be issued to you at a later date. This letter is issued to you based on the
representatives made by you and this affer of em ployment/subsequent appointment is subject to
« Verification and reference checks to be carried out by us. In case the Campany finds that your verification/reference
checks are not up ta the decired |level, the fetter of offer/subsequent appointment [2tter shall be a?tummltall'f stands
withdrawn and, even if you have joined duty, your service shall be terminated with Immediate affect without any
ompensation notice or salary in lizu thareot
"} you fall te join the date specified above, this offer shall stand withdrawn,

please note that we will not be able to process your joining formalities in absence of above documents.
You are requested to sign & return a copy of this letter, Ealling which this offer shall stand withdrawn,
Yours 51!'IEEI'EF‘I'}

for il-Process Services (Indla) Private Limited,

wnﬂow @%5/ Name : A&b\m{ Oy Ecode : P{‘U—{j GL A

e peach oll et and conditions of the offer and would e to conflrm ry secaptance., L further undsrstand that. the offer Is condiilgnal and my aagointment
I geamkful complatlon of induction training and alse saticfagtory results of my verlfestlon gngd referanes chachs: | furthor 3gree that | am bound by the

canis of s Ieseien, my undertaking anid ndemalties to thie company as well 23 by the service conditions of the cornpany; | rave undericond &l such terma and
giors and ¥ appointment shall be suleet ta gl :h Ler s e cosdithem

gjg:ﬂ'“““—@gﬂw owe: |3 d) J20 1

ﬂﬁir.ﬂ Acme Plaza, Ath Floor, Unit # 408-408, Andheri-Kurfa Read, Andher! (E), Murnbil - 200 659
cin Hl:l ;U L 72300MHZDISPTCIS2504 « Mall Id ; contact@iprocessin, hr. helpdeski@ipracess,in

Scanned with Cam:



~MahincraHoVE FINANCE 1%

Ref: MRHFLJun-2019/HRD/ 27000691 "
Date; 14-Jun-2018

BAakn

& G Matsrid=n
| Seraion L1,
[=enerm b e
2ermale Marg, Wiord
WEITTTY Ietan

1] =2 CESEULLL]

i Il =5 10 *
Mr. Pravin Sarvagod
Vasan Sarvagod Yeliv Khatay 415512 Satara Salara Salara

SUB: APPOINTMENT LETTER

Dear Mr. Pravin Sarvagod , _
With reference to your application and the subsequent interviews you had with us, we are pleased 10 appoint you
in the services of the company designated as Customer Manh!éér- - Affordable Housing in Grade L90 on the

I
following terms and conditions: ey

1. Your appointment would be effective from 21-May*£ﬁ_.!£{;3.
® kg, ‘H'I"-.-'-.
2. During the period of probation you shall be entil\iﬁﬂ; for following remuneration:

=
Fi
it =

% Wr

Basic g 1Ty 6000
HRA W 3000
[Conveyance Allowance ay, 1600
Personal Allowance = 8391
Monthly Gross __18got
AnnualGross i 227882
AnnualBenefits
Provident Fund 8640
o Graiuity 3462
.?.I_:Fesannuaﬂuq [Dptl_cmar] 0
|Gross Fixed Ahnual CTC 240000

* Note: In addition to the above, you will be eligible for Performance Fay/incentive as per the applicable policy an
coniirmetion, which would b variabls based on performance oulput.

** Allowance as per policios currantly in farce and subject to cha

g nge based on individual and company's performarce.
*** ESIC would be deducted as per applicable statutory laws

#eeeTha & i st
L --;I“ ﬁ!r;f; a%:ﬁ%ﬂﬁlﬁlgggﬁiﬁﬂaégﬁﬁﬂi .El'lﬁ*?;ea ﬂhﬂm.’s not tﬂjﬂ"h fhe Sﬁhﬂmﬂ. the MPEEW sl
R & [P s Biaxabless pen prevailing . -
;;J LE&EE 1&?&' @uu%&%é?am declaration. On vailing tax rate. The employae has & ce10lf

mm&mﬂﬂﬁ&hﬂﬁw the schems
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Eotoandd =3 Vol Drderpeme

Compensallon Roview 2021

Date; April 01, 2048

loves No « A0T 553 ATLIERLA
E:t;n L : Pravin Dattatray Dudhbhate A
Carear Band 5 irninssiunal R
Role Band :
Title : Lead Assoclale- Ops e
: THF PRIFHERT
ATRAAA
Dear Pravin, —
In keeping with our theme of "One WNS, One Goal — Oulperform’, WNS is commilted to SV SFRCs
focusing its efforis on building & performance oriented cullure. To this effect, we rely on you as a g

commifted employee to creale more value for our business, clients and yoursell. i

In recognition of your contribution during the last year, we are pleased 1o inform you thal you "
have becn re-designated as Lead Assoclate - Ops with effect fram April 01, 2018. Further lo

lhe change, your compensalion has been revised. Your revised gross pay is INR 360,480 per
annum (INR Three Lakh Skxiy Thousand Four Hundred Eighty Only per annum) which is
Inclusive of Fixed Pay and Bonus/ Incenlive.

A detailed stack-up of your revised compensation Is attached in the Annexure for your reference.
All other termi and conditions of your employment will remain unchanged,

Wishing you the very best and laok lorward to your continued enthusiasm and commitmant 1o
organizational growth,

With Regards,

For WNS Global Services Pyt Ltd.

R Ewaminathan
e Chief People Officer

This i
communicalion and the contents of Ihe telter ore confidenticd and You are requested lo freal this os tuch

WNS Global Serviees put, Ud, Plan Ma:1g Godie & Boyce Comp anag
; 10, -3 ;
400087 Indio. | Tek: +91 22 4095 2100 | Fo 491 23 2518 8307 | cmlza Ji%mwmgm‘;f‘ e Do s

THETTeU U T warnn



APPOINTMENT LETTER
Ath Decombaor 2010

Datly Nondu Bharad

Roﬂu_p:u 0 # 2290860

Dear Dattu Mandu,

" This fa with referanc o discussion you had with s récenily, Wa aro plazied Lo offaryou tha position of an Senior Officer
on the fallowing lerma:

1. o of Employment and Thnlpg,
11 Yourlnillal place of worl will ba al Puno Howsvar, your saivicas are |ransferabile, and may be assigned, after

- reasenabio notice, to any lecalian in Indle or abroad where [he company or ils afiiliates conducts business.
Tha dufies lo be performed by you hersunder shall be pedaermetd in such localions as are reasanably
necessary of apprapriate to cafry out your dutles harsunder, pubjeel lo reasenable travel requiraments on
behall of the Company from ime td lime.

12" Youwill be oxpectad 1o altant! office - excapt whan lravaling on business during warking hours/shifts as may
*  be decided by lhe Company. - B ' -

2. Compensatlon and Benelits,

21 Compensation. As compensation lor servicss 1o be rendered purauant fo this  lelter, the Company shall pay

you an annual basle  salery of Rs 118000 (Rupees Opo Lakh Eighleen Thousand Rupees Only). Other |

allowsnces / reimbursements a5 dus to you Bre detalled In Annexura I, i

22 You will bo provided with a Comprahsnsive Medical Inzurence and will =50 be coversd under the Group |
Pemsonal Accidant Insurance, while on Company buskhess, .

23 You will be provided wilh Retiremant Benaiils nemely, Provident Fund and Sratully, In accordanc= with the

laws of tha counlry, and/ar, as par company policy, » - |

24 Your compensation shall _Pa reviewed on the basls of merit and will be at the sole  discretion of e company. i |

1

4. Belmbursement of Expenses: The Company will relmburse you far reasonable travel, and olber business expanses
incurred in conneclion with the performance of your dulles hereunder, In accordance with the palicy of the Company
- vilh respect therelo, = W

4. Loavos: You shall be entilied lo reasotable perlods of leave as per company poliey (fa be lal;:ﬁn by apreament with
- the Company) wilh full pay. Entitlement & accumulstfon of the leave wil be as per company policy. ’

1 ' - ‘ . % 'k
5. Term: Employment period shall commence en 4th Docembar 2018 &nd you wil ba on probation for & period of six -
months from the dale of your leining he company, During this time, your appoinimant isplﬁmﬂnnbla by gne manih's I
notico by ellher party or one month's salary In llau (hereof ' I

..... I :' ! -.ry W I"'lr_ﬁ ":_"!'!""-","«"‘lf"~ .--\I'l:_q;-?l — - " R ——
i aﬁ.]fffl{;ﬁ%z-i.:.*l.rﬁ. TR AT
L A R e S AR

YRR R e

Gl

dihw g . ',-:'_'.I i e - _—
R A e A e T e )
i S ﬁqﬁi-ﬂ;‘.g:ﬁ_tr R e R S N Ty TR

SedllNeu Wil udli.




PO MU

Thare: VY o 209

PO STURNEAM GANESIE PANK A
PUNL,

Sl APPOINUMENT LiLT rin
Diear SUVIIAM GANESN PANKAR,

i'hf! las I:!ﬂ.'l'!.:hf'ﬂ. LT “I:I"”'-"“"im el snbsegpent Inter o st bl il s We aie fleased by appssine gy 1
ACCOUNT EXECUTIVE by o Prgamephim, ot one Pame olliee deoed 0™ Jant iU o Tolleaweitig term amd
m‘f\jlllﬂﬁ‘l

L REMUNERATION:
Your total cost 1o the ewmpany salary will be Ry 240,600 e L.

2. You 1|.'|:'||I b entiled 1w beave mml oty it |ﬂ3-.;' betmtits an per e wales ol the Clormpany Wl may ke moelfect
Trwm Gimg o e,

B You will he required fn Join‘oontinue o e a membee of the St Prvident 1, be bonmd By fis riles dnd
entitled o s benetits,

Enclased Fl““f“" Tl abong With this lewer an Indicutlye break wp of yonr cimpensalion (Anesure — 11 on the
principles of Cost to Company. Your compensation is sibject to tox ns per the prevalenl Income tax ks / rules,

L PROBATION:

You will be an probation for an inidal period of 6 months, which can e furiher extended for s period of 1 eontha
al a4 Geme, on the discretion of management depending upen yuir reriormiance doring this perlod. Your <ervices
shall not be conflrmed unless & wntl) it i nol given i writhig by the management. Ducing the probativon rerid
your services will be liable to tenmination by cither side afler giving 15 days netice or a1 abirplion 15 duys «alury In
biew of notice) except In case of physical ur ment) fneapacity, inteelerence, insubordlnation or dishorcay or
unauthocized absence or any other miscondied deseribed In cluuse 7, your services may be terminated without any

natice.
3. TRANSFERABLITY:
During your tenure of service, you may ot any time b wransfirred 1o ony other plice al’ Business of the Cumpany

now existing oe to be scquined Tn future, fom ome depariwen o anather, T lndia or ubrowd or oy thiet dedk e

concern in India or shroad, In the same or sny other copazity &3 the management may in iLs sole discretion Lleem it
necessory, und on such trnslier you will be governed by the rule & regilibioms of it offiee ds e ease maty b

4.  SALARY REY]SION i

According to Company's compensation poliey, e compensatlan received by an eniployee should reflect the
responsibility held ond the perlommuanee. The performance will be evalimied o reclewed from tine tiae, Bhased
on such reviews the employce's compensatinn will be reviewed and reviasd appropriatels. bn vase of unsutisiactors
perfermance, the management ma)' ol s sole diserelivn deciile miol 10 revise e salary v withield the Incesiient, as

may be the cise.

5, NOTICE PERIOD

You will be subleet to one moth ootleo perlod oo elther slde excepl in case ol phiyaleil or menial wapadity,
Interference, insubordbnatlon or dishomesty or omithoriaed obaenee gr my siber miseonduct desentaal In

elause ¥, yoor serviees oy De ternnbmated selthout sy i,

Wabver uf@shon Tl o oetlee perfod or payoent i Heu of wollee peviod van be aeeepted sublect tappooval
by comypetent dulbieity I eotisltatlon wilh T depactimen,

OPPO Moblles MU Private Linlted
Reyd.OIf : Unlt No 300, 3nd Floor, CTS Nu 540A, AJ Hauve, Ao Kurla Raad, Andher (East, Mumbai - 400054
: Phane No ; 022 - 41206345 | Wabisit : wiw opppoimibin

T Idanired witl wudiny
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Dato: 03.05.2018
Raf No: 00016715/A31/7019

Amit Pandurang Tayde
B2, 401. Sonigara Excluzen
Hinjewadi Dange Chouk Road

Puna 411057
Maharashlra

Dear Amit,

We are pleased to offer you a pesifion as "Analyst Operatlons” with AXA Business Services Pvi. Lid
(the "[:upnpany'j. You will be required to report for work on or before 13 May , 2018 up o which dale this

offer is valid. Your lotal employment Cost to Company will be Rs. 368300.00/- per annum, effective from
your date of joining the Compary.

Based on performance, you will be eligible for annual incenfives as per the Company norms. ‘f_nu are
required to submit a copy of the relizving leller from your previous Organization (if any) mentioning the
cause of separalion on your date of joining. Your employment with Ihe company and continuance
thereof is subject to your successful reference check & medical fitness which will be conducted at a
future dale, considering the current lockdovwn situation due to COVID-19 crisis. This will be informed

separately and you will be expecled to complete the same within specified timelines commuricated to
you. In case you fail lo meet any of the above, this offer will be deemed as cancelled.

‘;nu wil:l be governed by all ihe rules and reguialions of the company in force and as applicable from
me lo fime.
“You will be entitled to an annual increment in April 2018

As per company policies In case your work entilles you to travel on-site you are required to sign an
undertaking for one year,

Flease signify your assenl by signing the copy of this offer lelter.

Wishing you a great career and growth oplions with AXA Business Services,
Yours sincerety

For AXA Business Services Pvt. Lid.

==

Amed Sanni Gopinath
Load - Talant Acqulaition

AXA Buziness Barvices Pwt, Lid,

g CiN ; UGTZ00KA1895PTCOY 0764
= Regd. Office; 1ot & 2nd Flagr, MFAR, Manyala Taeh Pa

« Btond Floor, Black No-E3, Hinduja Real vey No. 158,
(Pari) 165 (Fari) mé;s; k.lilﬂgunahwl Vilage, ;saﬁﬁm'uﬁﬁﬁﬁﬁ 'Ol Comoralon SE2, Survey No. 128, 133, 104
Fux{0zajaaoe 2any) | 10 4 Flaor, Survey Mo 2071 A33A, Lahegaon, Viman Fiagor, Pune 411 014, Indla Tek{020) SB807T6000G000

o, 2nd
Visbile  wiwaca b com O W10, One Earth Ssds Saitu Nat, Hadapsar, Pune 8 411028, Indla

oudllieu Wil valr
wCdlnnea witn w.daiml.
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oS ManpowerGroup
Date: 10 Sep 18
Name: Aarti Kothmale
Subject: OFFER FOR FIXED TERM CONTRACT

Dear Aarti Kothmale

With reference o your appointment with ManpowerGroup Services Indla Pvt. Ltd., we have
pleasure in offering you the position of Assistant. in our organization on a Fixed Term Contract
basis. The detall of the offer is as follow —

Start date of Assignment :11/Sep/18
End date of Assignment 1 28iFeb/21
Monthly CTC Salary : Rs 27860/-

Any statutory dues like FF, ES1, Bonus cte, if applicable, will be Paid / Deducted as per law.
All taxes will be deducted as applicable by law.

I you wish to accept this offer, kindly send the accepted copy of the same alo i

to ac  kin ~ : ng with a copy of your
accepled resignalion lcl_tcr or relieving letter (if applicable). In case the signed acceptance ;1? mql?]?tﬂ
dncum:nis‘ar? nat rccnw-r:d.by Manpower within 7 days of the offer date, Manpower at their discretion
reserve their right 1o treat this offer as withdrawn automatically without further notice.

Eignﬂtum S_gn alure
Man
e Accepted By
Aarti Kothmale
Eeana sl with GamSeaner

oldlilieu witll wdil
ldlllieu wWiLll ‘wdll I:
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Busiding ApSDO Bunder
Mumbas 400001, Inda -
CIN LS4208MK 1936 PLCEL1370

Date: 04-Dec-2019

U PUNE offeg

Heased o :
Offer you apporiment in cur Organzaton as Sr. Software Engineer - U3

Ber refarro
ner, referred as The Company ane s -

e

Fﬁﬁﬂayme!ﬁ: “iN Us Wil be governed by terms and conaitions as specdied n Annexure-B

P Bre raqured o jorn 00 17.Dec2019  at the beiow mentioned location T
fended and communicatec 1o YO iy AN, ihe Offer stancs wathsrawn Hhersafer uniess e aa

A I

he date of cining, you are requesiaa o reporn o Chitrangda Parihar a1 S
=" - e 9:30 AM to compiate :

£ MAHINDRA LTD PLOT NO 01. RAJIV GANDH! INFOTECH PARK, PHASE 3. ;& %@ the oning formaites 3t TECH
PUNE-411057(MAHARASHTRA).INDIA. At the time of joining. you are expecied
- D and submit the copies of the same to the HR Team.

2 note thal thes Offer s subject to your being given a ciear background check either ai the P
g upon our receipt of the background check report from the agency. sme of reporting joining of thereahter

B acknomiionaciance of i Ol of Aooomment b 55 33 ki h cpanc coy o s A

- g
i




QjSYmantec.

19 August, 20180

priyanka Bondre
EID: 115337

Dear Priyanka

We are plm o foma"y confirm that you will

| become an employee of Veritas. As you know, Symantec Corporation
s in the process of a proposed global separation into Symantec Corporation and verimz Technologies LLC.

: A, India Private Limited ("the Company”) will transfer to Veritas
Tivate Limited ("Veritas India") effective 3 Octaber, 2019 ("Effective Date") contingent on
necessary + The Company, however, reserves the right to alter the Effective Date as

The terms and conditions of service

: applicable to you at the ti ; be less favorable
than those applicable to you currently, Y the time of transfer to Veritas India will not s

; : and your service will not be considered interrupted at the time of transfer. Veritas
reserves the right to review these terms and conditions and make changes beyond a certain date.

Consequm_ tly, '1! personnel files and records relating to your employment, including personal data or sensitive personal
data or information relating to you, will be transferred from th

4 ¢ Company to Veritas India, and will be used for the
purposes of fulfilling employment and related obligations. You hereby grant express consent to such transfer and usage.

Please note that upon your transfer to Veritas India, you will also
Confidentiality/Intellectual Property Agreement

be required to enter into a new
with Veritas India, in the form annexed hereto, as Exhibit 1.

We request that you e-sign the Employee Privacy Notice and Consent to the Company by 28 August, 2019 denoting
your acceptance to the terms stated in this Transfer Notice. Should you have any benefits, total rewards,

_ payroll, or other
questions please refer to the Separation Readiness/FAQ http:// : -com/microsites/strategy or your
manager.

We are incredibly excited that j;ou are joining the Veritas team. Veritas’ vision is that those with the best information will
be the most successful and our mission is to help business 3“" 'fﬁlfnﬁlﬁs}’ leaders harmness the power of information
regardless of where it resides by driving availability and revealing insights. We are going to help them win b

: : y delivering
heterogeneous solutions that will keep their data and systems available and provide the foundation for uncovering insights
about their information. |

Veritas looks forward 1o having your contributions, talents, and energy on the team—to achieve mutual and enduring
sUCCess.

Sincerely,

Sudanshu Pandit/VP-HR, Symantec India

Read and accepted by:

Signature: W

Emall: Priyanka_Bondre@symantec.com

Symantec Software India Private Limited;

: B, Plot #1, Survey # 77, MIDC Knowledge p
Registered Address: 0-5 Floor, Wing 1, Cluster CRO: U72200MH1995FTC09261 | 8¢ Fark, BON Kharadi, Pune, India 411014
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P i B IDate: 01.07.2019;
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This 1S tO.CQIlif}’ thﬁl Mr. Gadhave Sourbha S. has been working with us as a

1,l..l"'*.l----l-"'-a

Supemsor mnce 01.04.2010 " " cois . o

il . _' T - : £ 2
¥ -__,_. : : R

bow. Ht> perfonnance wgﬁ guod and lD lhe 5 tlbfﬂflmﬁ 0!’ the Management.

-
r="" . -~ =~ Ol

'

S5 We wish him all the suecess invhis future endeavors.
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During the tennureé you will be offered
Plesss find anclasad claarmics forms which I would he grveful If you oould complets sad reten

1D fRA B8 L0 -.m -
W gre all lanking farwant o working with yug aod hope you will aaon feel paes of the tearm.
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~ randstad

houtt SE1 ICES
Staiting | Searth & Yeiecon i e Lot uliarm i

Cate ;18/01/2000

endslad Indla PyL Lid a5 Representative,
10 BNY MELLON INTERNATIONAL OPERATIONS INDIA

» Your employment will be vaid from 35
writing by Randstad Incia Py Lty "“”“inhwﬁuml.mmwnmmmmﬂwh
+ Your Selery CTC will be 4R

Jning date. mm'unwmtﬁwmuumhmﬂbm:mmul
. mmmhnmanmmmmmm‘wm
& Complete on the Randstad prta;
= Employos profie form

b. Upload proofs of your documents:

Plezce note that this s only 2 provisional offer of emplayment for & faed term and Is not to be construed s an
mm.ldmwmmuinﬁh,mmmMMmmﬂwtumund
ondions & upon confirmiation of jalning duty by the manager.

The next step i for you to log Intey Randstad Direct, cur employes portal in accept this offer,
Twﬂmrﬁnmmmﬂﬁmmmnmtuﬂunhhmmmmmmm,
A Uszr guide s alsn avaliable o help you complets fonmaltes on/before your DD,

Pheasz get In touch with us for any queres.
Wishing you the very best]

oidlllieu VWil Udln:
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u:“ mnhhm‘“n I o ad F:I.'I“. I;-."- '. r",-.‘ .|I1' l:.l i = ¥ .. 'I1.-|- -';:I:‘ lﬂ'
m!ﬂh“rmmnmm' '.BHLH] . ; oo JL .,t -‘-I
. DeerMr.Ashutosh Chavan, - _ o o

This has reference to - '

- u--rI- Interviews. w"uﬂ-nl hnﬂumﬂ|pmrlfm5;f”lﬂ\mllh'l' in
nizaton,

our o1ga on Ammmmuum h'vmhm mmnumurm.

1 m-mmmhmﬂn o 29

T
W _,--“L\.

You will be on Probation for a nlnlmmhul-ul-nﬁ.im

: 1 mmmluum - Pax Month, |

4. W!lﬁ'ﬂ'ﬂmﬂﬂ!mmu Services Pyivite Limited., you will not

* Work/angaga/assodate VOUTS with any bisimess/tyadefprotess on/empl oymentfofice-of-profit cutslda
your company resporsibiifies.

Have m drect or Indsect lundi In-utlnualumnuhiuﬂu with » company
competitor/supphier/customes.

Take partin any cnlu:rlmv business decksion Inr.hlru an argniztion that empioys your spowse or family
marmber,

Recelve/sccept sny wmgﬁhmmﬂh directy orindirectly, under any drcumstancss,
) ﬁumlnrmﬂs: ﬁmimﬁﬁ;hdﬂﬁﬂmﬁﬂuﬂdmﬂﬁhmn

1

5. nwﬁuwnhlmw;q-lludmlmﬂdu a notice of minlmum 15 days for MO to M3 Level and
30 days for mhﬂ.r&:mﬂmlmsmmﬂlﬂﬁki“ﬁﬁ“' notics of mintmum 30 duys for 40
nmmu;mmﬁpﬁmmﬂ. : |

6. The Company shall have the right t, take suiogert sction Induding severance of services with the Campany,

stutory compensation Inliey thareof, in sn "Bint of Brench®, which shal
without gving dus natica of SBIY/TE
Indude,
Fraud
Gross nagll gence

Bram ch of confl dentisllty

:ﬂmﬂumﬁmﬂmmmnﬂnﬂu for more than 7 conecutive daye

w | it gPosnedy Inoun ssAmimdge Giobal Senioss Pivese Lintisd)

4ol FRO0% ”“_ﬂ..-“li G 1 UTS00HATIEE P00 Nl

ldlllieu wWiLll ‘wdll I:



< SURYODAY SURYODAY SMALL FINANCE BANK LIMITED
o~ (i ormery Suyoday Mict }

A BANE OF BMILEL

17302019

Baldar Shala Shantinath

ATP Walki, Phaftun |l Phafron Dut - Setala

Dear Baldar,

[t was & pilcasure aneeing with you ta difciss & career Bppottinity and v w,qililﬂ;!lytﬁ'miﬁﬂwﬁ"ﬂ-ﬁ“jﬂ

rRavImInt with Suryoday Smafl Finance Bank (“the Bank’] You will be dwatMM'W-ﬂim
‘Baved sy, a1 our Viman Nagar oifice, reporling ta Cluster

) Sates (Retail Llabillities] fq our orgarzation,
Manaper o to atty ather afficlil uk dectded by the company from time 12 lime

Rk e STy |
Y

Ui Ry 19,167 Per Month b Rs. 230,000 Fe:
Ty no wepdratd vatiahile compohant

Your I Mg Campionsation on s Coth TooCompany badkh will
CTC Yois will be eligitile for the

. Anourn as i thie structure (i) 1he atiauhod Annesiee A Thete b curten
-- wrd i the evenl the wame i mtradietad, 1 Wweanld fodm part ol ther srated
Rans's roup Madiclomm benafit after completon of & months in the arganiratian

You dre réduires to submit copies of the foliowing ducumpnts af the Timse of JuiAing.

s RESUME - Copy of your Updited reaume _
- Eﬂ_iﬂﬂﬁﬂ CERTIFICATES - Cestifind Copies of all Degrees. Diplamas, Training, Fte

»  COLOUR PHOTOGRAPHS - 51¥ Maiport Sued WHITE BACKGROUND'ONLY

. | PROCEOF IDENTITY - Copy of FAN Card and Aaifhit C3:d MANDATORY
= PROCE OF PERMANENT ADDRESS -viter 10 Patipart (It avalfahie]

o ff priviowndy emptoyed .

. REUEVING LETTER from your e emipleyis
. LATEST SALARY SLIP fro your last emplayer

FORM 36 o TAXABLE INCONSE STATEMENT clily cernfied by your Rt employer

- WORK EXPERIENCE CERTIFICATES (1o Al previaus emplers
regjutted for nil hield amployees:

v following are auditionly
G IMCENSE  Copy

I :. L !Mni- v W“ ’.-:m |
W CLARATION that yiu ie suthcrod to use the sehicts, {f not aned by you

Hﬁ'“‘?’"ﬁw scceptunie af our offer you are requested 1o siin A copy of (his letier indicating yaur
ate and rarin e adine o us within three diys beyonid winch date this offer stands automativally
pis specific ally agreed lupon by us :

ad on the mformation furnished by you with regard to your qualifications,
eatiof clincks including but not Limited to (al

incences, S1¢3nd is subject o backyrownd woril
pious FploVEts, lﬁ}:ﬂ;ﬁmlmlxmﬂmwﬁ-iﬁl-rﬂrmt};tdl polite mcords, oic and with
et sty By dccepiting this offer of eqplopEnt. You are prosiding yolur copsent (0 the
b Wﬁ%lmnhuhmﬂmﬂbﬂmmmih histary from & redit Bbreai,
rartne J‘;mgyﬂ.ﬁmw:mmmm_uu.mnmtm,du;ggpamwmim
by your ¢ any negativ tpedbuck recenced from. the references provided o frofm the
: redit o ﬁmhmﬁm.h-;ﬂiﬁtaﬁ.mﬂtﬂlmﬁjﬁi

—-—":!———_:-—

Scanned by CamScanner
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papar of Offae
-l arcrty ot ond Compiimianet ]
FAs Frapyat Shinde,

2 D stk Pt Beariangti Tyl Datisdd Dot Punsd LT
U ar Peajyat Shinde.

Wﬁﬂmhmwamaﬂhmmlﬂmﬁhmmmwmﬂ
-'lﬂ‘#mﬂ mm&mnﬂun'rrqmnmrmm This it analy ot alfer letter snd
' mhﬂﬂwmﬁrmmmmwum-mﬂﬂnM'

f yrue madicst fithess

mmm ol l.l‘hlr nl!lhnlqnw and your sppomtment with the Company, you
uwm . Gold Loans at Senjor Officer grade baved 3t Pura,
, 'ww:m ToCompany (CTC) {inthive-of 2l statutary papmenty) atll
i -pmﬂmnﬂﬁ Fifty Eight Thowsand enly). This CTC will be subject to
1 mlﬂ#ﬂhﬂrmMItnmwbtmwthiMpmy
i IP'I'hmn .
hmﬂﬂﬁ' to a performance based variable incentive blan/Bonus, depending on
wlotmsnce a1 well s the oworall parformance of the Compdny, This incentive
3 howeiir subject to natessany appeovali and fanctions by 1he management

payabile 1o you dre wubject Lo deduction of Taxes, Cess , Charges, Levies and
nans that mﬂl tie abplicatile from tme to bme snd required 1o be made

g Lows

\: mm for i penod of s pgmith frem your polning date, and subject
mance. the Comgany may, confirm your agpointment. upon such addingn a

i aﬁwnmfh cequired

mﬂ‘mhﬂm thar 07-Feb:2019,

Mpmm Letter detailing the termis and conditions of your
i 'Ib'mm the Companys nterface - *Adrenalin®,. you shall be
ia of your appointment, internal polices. of the Compary,
ra mﬁ-u‘ and confidenttal nerms as may be apolicatle
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."h'-“hwm ; 25 =
: : LEONT, we - sr. Software Engmeer =r Ul
s o Doeatng out of our PUNE of 378 Oleased D offed you BpPOTIMEnt & o Drganaton .

O Anrual Total Cash Compersasen” wil be Rs. 630 ; B I
i . 000 (indizn Rupess Six Lakh Thirty Thousand). Mdate 180 Annaxure-
'1 ;mwhmww»mm

-,

e

. MOMUNeraton DACkase | STKDy (onfidentl Detween you and hare aber, referred @ The Comtoany ans sfIul "o e

it
g

B Wil aryona ron drugesd 10 ayonTE N @ MAnnE alalsoe ol

I @Dl Tt WAN s Al ba governes! by terma ard conotons as specfied o Annexure-8

e rEquifed 12 ot on {7.Dec20M8. 31 tha below mentioned locabon. Tha Cffes IASCE AlnSIIem Therea™er Jrrgss "= 294 1
grecied 30 COMMUTECEtES 18 poU S ATLNG
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{5% Aptll, 2018

it the Business 6 fiscitity / Infrastrucure Management & wid vipnder hese services
?&m:hhnu Such senace would Last duﬂn;'lhbpﬂiud. of each contct and subject to
i a6 provided m such contract; For each of pur clients, wo hav e (0 Engage Pervons on &
which will be colerminus with, pur Contract / Agycement eotered into
ufu ﬂw p-:rsuh i nng-gni 10 ‘earvy ol the facility ( infrstructure

ceto "_dutumum“ had nd based g0 lhtnhmtﬁlm:su, wemp!!:uﬁiP

' j!m Contract’ 10 our, Emntmg Electrician with effect from “19°

ssently you will be posted at ur sile ol fHice which 18 located at! Stngard EON.
M&Hu-nm. The following are the terms afd mudlﬂm of your.

on: You will be an probation foir npenad of three montha from
ich’ nmudknuy'bu finther externdsd at the discration of
of three months During the yrobation penod. your
oM B doy reason, T:y Vi one: wu:k‘s notce in
_,__anp'm week's congolidated Hn.'mr;ri:n licu thereof!

e 'Ilm:mlh,_ Your salary will be credited to A bunk
Kamalaks | Bank L!rl ot huuﬂ: M:h]ndmﬁnnk Lu!,
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~PABUTECH
FABUTESH

CHPER/APPOINTMENT LETTER

Ugas Shradhs Zambare,

are Aued - {lat

o posititn a3 Consultant with Fabitech at Pune. Vo
Saveg coenfut

Wa are pleated 1o offer you ¢
Fabiutech will provide you with g sstisfying and challenging work environment $400g with & w»

growth path,

'ﬁ;“r;aﬂr: &Cngtﬁféﬁs ;'i‘ w:la ﬂ'ﬁnn:f nf}to L@ﬁq}f are r.:nnmmeéy fn Exiribit

We look forward ta a long and preductive relationship with you. Please advise us of your dectsion at
your earllest convenlence and feel free to contact us with any questions that you may have You are

cxpected to accept this offer and joln Fabutech on16/09/2019.

Tours sincerely,
Farida Hundekarf

You are expected to devote your full business time, attention and energies to the mm of
India. Under the terms of this

your duties with the Company. Your place of work will be Pune,
Agreéement, and without the need to terminate the employment retationship, the Company’
sign you additional task or to a now manager, medify or remave your assigned duties, or ¢
place of your employment without additional compensation 1o you.
You also hereby consent and agree to any amendments to these Terms and Conditions of E
ment, as deemed necessary by Fabutech. You will, in addition to the terms and condition’
plawm-nt specifically stated herain, also be governed by the rules, regulations and such other! ptﬁ:

Laws:

tices, systems, procedures and policies framed, modified or omitted the Company, Statutory
enacted by Central or State Government will n.l» gOvern you or tucalwaumﬁﬁ a5 may be applica-

ble to you
148, Biazhay, Opp. mmmmmm1

recriitment@fabutach.in | Mobile-9730001054 | www fabutech in |
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12 September, 2019

Naman Jamne

B-4-85,,

MCOP Township,
Malanjkhand,

Balaghat - Madhva Pradesh,
ARTO0M

[2ear Mr. Yaman Jamne,

‘We would like 1o thank you lor meefing us to discuss a career apportunity with YES

asiions; we are phinsed o appaint you as Sondor Officer and Client
sct Cross Sell Management in YES BANK

duties appropriate fo this appointnient.

Rased on our disc
Relationship Farfner - Acquisition and Prod
Sl Amanora You will beexpected (o cammy out
Although your normial work will corisist of the duties assigned o you from:Hme to Hme
you may be catled wpanto discharge any olber duties which/in the opinion of the Bank
sre within capuciiy to discharge and you will forthwithy undertike-to discharge those
duties with diligenge ynd care.

Compensation
Your Gross Annual Tall Cost-t-Company will be £ 250000.00 (Rupees Two Lakh Fifty
pich ionth The Breakeup of your

Thousind Only), paid en the last day of

.immpmmiinu.ls*" ]2

Your salary will be tevised annually in accordance iﬁt]!’th’é-ﬁqﬁk's;wiic}t.

The Bank oparates an 4 pestannance based Baintis/ 1ﬁ:ul1tiw.-pny:plan;f:iréﬁnﬂmﬂ_[g

payment and level of which is as per the Bank’s policy, Any such payment is corfingent |
upan your performanie on the job and in sccordance with the scheme esmhhsﬁadhﬂm ' |'
10
i R . ! | y=1 a . I : . - H
Vour salary is confideniial and should be distussed only with your Functional Head and L
Muinan Capitel Maragemient Department. -y ' "
gt & Do o O ¥ Cndenl 18 M e, W, T i S o e P v v A :
A B vy it o y-#&‘:‘iﬁ. i
e e e e mjﬂuﬂm‘m- . . -
. o W l | r i
Wi
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Pagelofill
10 SR
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Ratia Osie

Dot Matoa

Wi il 1 oor assions and your terveswd, we 800 pleesed Wy offer you &% BERCFETENE 9 G GRpEES
= Business Oevelopment Exscutive’ We swungly tolwee Sl i sestoaian e T

Vo vttt 1o fom o 1T% Nov, 2010 ot cur iacily i Pune Snd Gflar oLan el sen Rersafie wese
e Cate i sateried Ty us 0 CommICElEd ko o o WG '

A 8 obmdEon 10 mmpisent wih the campany, ETpioyes B requirest to anter I W B wrilien gt
scrae 5 fpnmaiy K detuly of our eTpkoyTant GLamacns and unaerstendngs. =

 mana ot (had you wousd be on 8 probatian parad of 3 monhe Lagve poficy o Bwe Compary wfl beooims

“sppificatie orce the probution pefiod ends

| ')
AL /e of joring wakary wodd b R Z16,000 p.a. CTC (Twe Lukh Sateen Thowsand Ordy per sy
cmrmmamﬁmmum.mmmwmwmm -

Your office timings wit be §.30 AM - 6.30 PM. Sundiy wil be holiday slong e & publc holdays.

You are roquested 5 repont of 530 AM at our olfica 16 complete the joring formadSes. At the Sme of joreny. you
att requasten Lo submit copres of the Docusient i Altnesure-"A’

W welcome you 16 NV Labs & Tectinologhes Py Lid, and fock fanward 0 & mutually ewsnding sxparsncs.
"/ .

For CNV Lubs & Technologins Pyt. Lid,

Dheeren Padhy .
(CED)
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SthE Stl’EEt HCL SE‘I’M‘]CE‘S Slatestreat HOL Senrces

{India) Private Limited
o LTrRLEE SFTTY M
Wnats Owevnl - DA Tedrmgan fmror® Lra tow wed Fad

wiete Tasabamry  Saie i) Trd P Tid Pur albutwre Lrsted (P11
i g Pusl, Cumdaors W1 Talia
Vi P | 1 Surswerrs, Ul &30 48 Fioor i Bobdng 1,
vy M, T & VR Exeent armhy Pl
Sy b Ay Roae, eade Pure - 611 28 rda
Cagearsi Noe B4 kG, bt Plegm, baws it - 190 014 Id

Date: June 4, 1019
Private & C dentia
Yash Suryakant Marne

Survay no 14, pashmukh Chal, Pune-Solapur Road,
Hadapsar, Puneg,

e,

Maharashirg,

Indin - 411028

Document 1D - ¢575bi8c-adc3-4e03-b122-cBe2ebealeal
Dear "f'ilS.h-

« With reference ta your application and subseguent interview, we are pleased to
make you an offer ~cum - appoiniment with State Straet HCL Services (India)
Private Limited ("SSHS" or "HCL" or “Company”) as Analyst. You are
required to report an June 6, 2019 at 09:00 AM 3t the address: Statestreet HCL
services (India) Private Limited, Pune,Incubation ‘Center,Magarpatta
SEZ.

« Your annual compensation would be Rs. 200000 per annum as per Annexure 1.
Howaver, the struclure and components of your Compensation plan may be
changed from time to time in line with the Compensation Policy and practices of
the Company. In addition te your €TC, you would be eligible for a process
allowance of based on the process you are aligned toy Process Allowance will be
shown as an annugl camponent i the CTC annexure but the same shall be
payable to you on a monthly basis, Process Allowance is payable from the Date of
productlon. In the event of process change, Process. Allowance will change
accordingly and a new compensation letter to this effect will be issued to you
thareafter for your tecords/reference

» Flease note that this offer is valid till 7 days subjected to your offer letter
acceptance.

« Your offer is subject to you being medically fit at the time of jolning the
Company. For your pre-employment medical check-up, you are required Lo
contact a registered medical practitioner and obtain a Medical Fitness Certificate
which needs to be submitted at the time of jaining. If you are found medically

1 :
SIGNATURE OF EMPLOYEE:

S i
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ADITYA AIRLA

Date; 17" Sopt 2019
Mr. Abhishek Kumar,
LETTER OF FER

Dear abhishek,

With reference to your application and subsequent interview with us, we are pleased to offer you the
position of “PEARL Management Traines- SLP” in our arganization at a Cost 1o the Company of
Rs 4, 00,113/4 Four Lakhs one hundred and thirteen only).

Your employment commences from the date of your reporting, which will be in 18" May 2020. In
the event of you not Joining by this date, this offer will automatically expire, uniess specifically

extended by ABFRL

For Aditya Birla Fashion & Retail Ltd,

Ritika Chopra
Group Manager — Human Resources

Abhishek Kumar

*Please note that individual compensation is personal and confidential, Sharing this information with
anyone within or outside the organisation, will be considered as violation of Group Valuss

Pantalnnng Fachinn & Retail 1 td .
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- ] o i N D180, Seclor 63, Nuxia, UE. 201301, indis
[Fo————————— ¥y Ph - +51120-4175300
Dot < V- 3009
ame 0 Anay Anzan

Location - Mahomishira,
Address ; Chaun kias parsipur Bladohi, Uttar Pradeshi- 221403 , Bhodohi, Uiar Pradesh - 22 1462

Dhear Anas
Subjeet - Offor latwer of omployment as Business Develnpment Executive

With refurence of vour application and sulisequent intervicw with 1, we aie pliastd jo offir you the position of Buciness
D:"“lﬂﬂmﬁﬂ'l Executive Your oot 10 eompany(CTC) and other lerms of service shall bo ns per the disoussion Vol Bad with
(11

We 'l-"-l'll.ll:l oxpECh Vou o jom as carly) as posable but ool lolel, thon 14-0ct-2019, beyond which the offer would stand
1\1Ih!f.m'|.'-n unliess anew date is mutually ageeed vpon, and confirmed in writing

A5 the first step 1o jommie. we would roquire you to kmdly upload the following documents
= Copies of Tducational Certificales
* Passpon size phdlogmphs
= Lag payslip received From the previus :mplm ai
= Clearanee from previons employer
* Address Praof
* Identification ProoflPAN Card/Driving License/Voler 1D/Passporl Copy)
PF documents (Farm |18 Form 2) '
Reforence shiccr farm
Adbierenee o Antt Corraption Palicy

The URL fou the linkts: Lips dearers eatraimarke comAnde o/ de il vz ladea I Mk

You would also need 10 upload a seanned copy of this lstér with your acceplance. 1o case you need any help of have any
fueiy, do el us know

- o .

o are baing offered the abave pogition on the basis of authenticiry of the information, preliminnry documents (f any)
providedisibinined by you about yaur edueation, expericnoe elc. This offer lefier (inclyding llg‘ miment, tf made) can be.
withdrwniérmmated af any point in ime (without any Togal liability on the Company ), if the 1 m rmation provided by vou
Isinre found 1o be untnie/flse

Yoy agnee, acknowledge and guthonze the Company to camy o necessary Verificatio background chock on you (which m
bz marﬁrd oul by aihlrﬁc parmy) from' yoilr mtﬂ:tuﬁn mllcﬂ.c PICVIOus cm In}rcr:u:-ct Sm:m!d Im ampany m::cfwatl'u nhgm:i
feedback dunng such venfication, background d’mqk, Company shall be well within its nght (0 withdraw/erminate this-
offer letter (includayg your appotntment; if made) without any legal linbulity on the Company.

We am confident you will find this new opportunity both challénging and rewarding. We ars excitéd to Nave you on board and
with you'a preat carcer shead |

Sinceroly,

HR Depnrtment

I have been explained the leems and conditions of my employment and | have undenstood the same and aceept them qfﬂmly |
ahall join service on or before 14-0e1-2019

Accepted.

Registered Office . 506, Surya Kiran Bullding, 19 KG. Marg, cunnausht F!ace mmm 110 001,
Ph. - +91-011-40392333 / Fax : +91-011-23733114/ GIN : USGS0ODL | '

=



Bate: 11/ /a0m0
Dioar Atal Gupia,

We are dellghted to have you an board with LP Co nsultancy and look forward Lo your senices in our eompany as
Retutionship Mannger on relalnership basle. This agreement scts out the terms and conditions of the appolmment,

INTRODUCTION:

LF Consultancy s an international business intelligente, murketing and ﬂmﬂnn ageney based in the UAE with
predence in Mumbal, Bengaluruand Pune inIndia, By joining usyou will become partofa fmst-paced md.dedlmgdtum
that works together to provide our lients with the highest level of service and advice:

As amember of LP Consultancy team, we would nsk for youn commitment to delver nlltﬂlar}q.itlg guality and regalts
that exceeds ekpectations. Inaddition, we expect your persanal accotintobility and responsibility inalt actions, pdvice

and results that you provide as n representative of LP Consultancy

In return, wi are committed to providing you with every sppartuniiy to leam, grow and reach the best of your abllity
and potentiol. We are confident you will find thi opportunity both challenging and rewarding.

SCOPLOF WORK:

During the inftial year you would be put in yaried roles and profiles and will have (o serve fﬂfﬁdiﬂifﬁit projects. After
eomploting a year, vou would be assipned a speéifie role bdsed on your performance.

You will be reporting to the respective Project Lend during the assignment.
BASIC TARGET:
Theé basic targel for this agréement would be conkidered ag 1 deal per month.

PERIOD QF AGREEMENT:

The assignment storts from the date of this agreement and will be valid for a period of 5 years unless terminated by
vither of the parties ns per the termination clause of this agreement

COMNSTDERATION:
You will be paid a fixed professional fee of Ra: 300,000 per annum (Rs. 25,000 per month).-

Above fees [s subject to tax deduction at source (TDS) a1 pet applicablé laws from time to time. {:urmnt}y,_muTiﬁs rale
for professinnal fee is 10%. TDS so deducted by LP Consnltancy can be claimed by you in your Individual income tax

rebirn at the end of finaneial year oy per ' existing income tax law,

TRANSFER:

Your gervices linble to be deputed or transferved 1o any other location within India or abiresd of any new:
cstablishment/site as per Organkzation need at the sole discretion of the manegement.

TERMINATION:
‘Ihis pgreement may be terminated by either of the parties by giving a sne-month notice in-\tﬁthuhthﬂﬂﬂ‘ﬂfmn ;

However, the management of LP Consultancy reservestheright toterminate
your service forthwith wdthout nssigning any reason thereof or any notice or any compensation, I following cases —
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Work Lotation: Dells WA
Sk IMFLOYVRELNT LETTER
W e peesed 1o welcome mnmmwmtﬂ'ﬂm - 80 [hamag!

Salet’. We pe Bager 10 hawe poms werk with (e und pre your thills 20 & ViU ASSTRN 32 CoF AOFEATY
oy oot cllerils

Foret dath of joming o September 19, 2019,

Tha tolowing windd be the tarmi of employeent.
TERMS OF CMPLOYMENT
3] You wonddd be apgmerded o5 “Tralnee - BD Channel $ales” 0 the Cumparyy on the Setim 2nd.
B The tralnee peciod i for 3 months. Durieg The traiming periad, you will be reguied 10
tampinte sil Autws end activilie nugned 1oy
€} You will be oo firmed s Eaciitive Hmwmﬂimﬁuhhﬁﬂm

pifor gy
d} The oihar termy of emghoyment st 201 OUT i Hﬂﬂﬁllwlﬂrﬂw

would be referred 10 a1 #n Tmployee .

AEMUNERATION & BENTTITS

) kﬁlmmhﬂhmﬁm“%lﬁ
Campary; mmhm-mﬂummmmmm
anavien, the broskup of which i provided below plus mimbursaments of upto Rs.
: {Rupees Forty-Eight Thousand Only] per sneram besng mobife and conwrrance.
L.. L MMMhMHWMMhﬂ-m

o vunnmu-wammﬂmafm




Exiremarks Educahion India-Pilvata Limited

P-160. Syctor 63, Nada U P - 201301, ndis
Ph  +91i120.4175300

Date #3020

Name = Joyas qupln

Lagntion = Muharehira . .

Address ;o 202 porwal sadan near khanya kua, borkhera Kot (Rafasthan) 324001 Keta, Rijasthan - 324001

Dear Javas,
Subject  Ofer lotier of emploviment as Business Development Excealive

With reference of vt application and subsequenl mterview with us, We are pleased to offer you the posttion. of Business
Development Executive 't‘i:lur' cost i companviC 1 CY and other lerms of service shall be as per the discugsion you had with
e

W would n:\']]:l.'q:l vou 't join as carly as possible but nok later than 14.0ct-201%, beyond whicli the offer would stand
withdemwn, unkess  ney date is mutually agreed upon, and confirmed m wnting

A the firststep tojoimung, we wenld require voo to kindly upload the Tollowing documents
& Capies of Fdudational CemBicales
* Pussport size pholographs
= Last payelip reccived from the pievious employes
= Ulcarance from previous cmployer
Address Proof '
= Ndentilication ProoffPAN Card/Driving License/Vuter ID/Pasiport Copy).
» PF docyments (Form 11 & Farm 2}
» Hipforenes sheel form
s Adhcience (o Ant Carniption Policy

The LTRL fir the bk 18 b

You would also need to nplnad a scanncd copy of this leter with your acoepinnce, In case you nocd any belp o have any
gy . do lot us e - i

You are being offered the above position on the basis of avthenticity of the fnformation, proliminary docuinents (if any)
provided/submitied by you about your education, expenence ¢1c This affer lettier (inchuding the appomtment, if magle) can bo
withdreww/terminated at oy pomt m e (without any legal liabilty én the Company), (Tihe in rmition, provided by viou
is/are found ta be unimie/false : - :

You agree, acknow ledge and authanze the Company 10 £army oyt necessary venfication, background check on you (which may
be camied oul by a third panty) from your instiution, college, previous ;Tﬁlm-ur.ﬂm Should the Company receive dny negative
feedback dun‘ni; such verification, background check. the Company shall be well within' its nght 1o withdrw/termmate this
offcr letier (including your appointment, i made) without any legnl liabulity oy Ui Company ' . -

We are confident vou will find this new oppottumty both challenging and rewarding We afe cxcited fo have you oa' board and
wish vou a greal career ahead | : A - i : =T

Simcerely,

- . . |
1-"' .

{ =
, 1
HR Department

1 have been expliuned the téems and condiiony ol my émplovment and | have understood the ﬂmeudmoqrtﬂmmfmﬂﬁﬁt
shall join service on of before 14-06t-2019.

Retepwed

: Reglsterad Office ; 506, Surya Kiran Building, 19 K.G. Marg, Connaught Place, New Délhi- 110 001, I
Ph. - 491:011-40302333  Fax 1 4101123733114/ CIN - UB0B00DL 2015FTC283323 | weanliamarksucom
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Location : Miharashtra -
ddress : Hoo 20§ Near our Ly church, Ghana, Khamsna, Jabalpur, M P-452005 | Tabalpus, Madhya Pradesh - 482003

Diear Murun |
Subjeel Offér lener of employmicni as Business Development Esscutive

With reference of vour applicstion and subsequent micrview with us; we e pleased (o offer you the pomtion of Busness
Pevelopment Executive Your cost o company(CTCY and other ferms of service shall be ad pet the discusmon you bad wilh
us

We would expect you to join ¢ carly as possible but not later, than 14-Ocr-2019, beyutd which the offer would stand
withdrawn, unless 8 new date is mitaally agroed upon, and confirmed in wnting

.’Al-.thc finst step (o joining. we wonld require you o kindly upload the following docutneats
* Copies of Educalional Cenificates
I “* Passpart size phofograpls
« Last payslip received from the previous employer
* Clearance from previous smploycr
» Address Proofl -
« ldennfication Prooft PAN Card/Dniving Licease/Veter ID/Passport Copy).
= PF documents (Fomm 11 & Form )
* Refirenca shest form
s Adherenee to Ant Commuption Policy

The URL for the link

Yo would 3156 need 1o upload a scanned eopy of tis leier with your acceptance. In case you ticed sy help or bave any
‘query, do letus know

You mre being offéred the above position on the basis of authdnliciny of the mformation, preliminary docoments {if any)
providedsubmitied by voa about your education, experience ic This offor letier (meluding the miment. if minde) mh
wathdrawn/igrminated a1 any point in time (without any legal fiability on the Company), of the mformation provided by you
sfare found to be untroe/false : :

You njgnee, acknowledse and authanze the Coimpiny 1o carry out necessary venfication, nd check on you hich may

}', e eamyed ot b o third party) from your institutin, college, proyios employer cié: Should hT Company MJ;? W nogsive
feedback dunng such venfication, background check, the ﬂ'nmp;nly chall be well within its nght 1o withdraw/teminate this
offor letter (including yout appointmicl, 1f made) without any, legal liability an the Company. ' '

We are confident you will find this néew epportunity both chalicnging and rewarding: We art excited 10 hive you oo bosnd and.
wisl you a great caroot nhidad | D SRR, vardung

Sincerely, |
HR Departient p .'!

| hisve becn explairicd the terms dnd conditians of my coiploymeot and 1 have undersiood the same and accept them endrely L
whall joun service on'of before 14-0cb-2019. g <

e — e

Acceptod

ph, - #81:011-40392333 | Fax : 9101123733114/ CIN - U80000L
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rhcsmru.:.f. FOGDS PYT LTD

T,
Date 27012620
MAYUR amivi AGFULKAR

ADDRESS PUNE MAHARANHTRA
m e IR
FMALL: fuflarmayurSiagmail.com

SUBJECT: Offer 1o join Bonville Foods PVT LTD
Dear Me MAYUR,

It gives us immense pleasure to OFFER you as. mmm uf'nurm

& Thix decision came after your personal interview with our seaior m:

sentor management was highly impressed by your articulate behavior snd past
EXperience,

You will be on the position of SO for our PUNE {HQ}.M&M&;
monthly compensation INR 20,000 (Twenty thousand). Apant from the mi
compensation you are also eligible for DA/TA, incentives and performance
whuhmﬂb:pmdmdmgmywpbpafmeﬂdﬂlﬁmm (as.
Annexure A). We want you fo juin our company from the 27" OF JAN 2
take control of the corporate ssles.

‘Hmcsan&amgned:mpyufﬂus letter 1o our company within 5 days ef re

mmﬁum wment as sales officer. In the ﬂmuinm;'"f.___

AR W25 Ay, S weasin dnﬂsidcnhbjob'bﬂbr,'lﬁhivi e Iaﬂ.

con: uﬁmﬂfjuwwmmmmhjmmmpmyHRmIHﬂ :

M-‘hshyhuﬂl’ihebm ErywmplnymmmhopemhmﬁmM
5 truly,
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¥ 3
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FASY
I OMEe L btel :
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: [
My Counrmeh ot isd I

1

AT o ois process ol sebecton W e piiu:’.od!'n:nﬂﬁr-wm.nn mlﬁ'my_mtni nyﬂdmmﬂjnﬁm.lm |
W ol ko 10 Invite you To join 1 eim oy Senlor Exocutive - Bmlbudd It Barnnltm- o
11-dini2020 "

Yol are ealifled 1o 8 conpangation of INR 8,00,000 per shnulf, T1e detalis of your campensatia

|||||||||||

wnmwmmmmmimmwmm :
'Eﬂwf’“ offer, Gompensation changes wil bis effectiva as per the prevalent Cormpensatior
~ policy with Horm
‘We will awail your acceplance at the earhest
B ‘Emn Homalane looks forward to weltome - you an board and. have you Mi'mhﬂ:d

|
1
id Il| 11

- Sincesely,
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My. Nikhil Jain

S0 Sharad Jain Badvale
Bairuji ke Pass Talab Pada
Baran Mdz

Rajasthan - 325205

Letter of Offer

Dear Nilkchil,
Congratulations and welcome to Page Industiies Linuted!

With reference to your application and the subsequent interview you Had with us, we
are pleased to offer you the post of Sales Trainee, '

You will be ltead quartered af Bangalore.

Your remuneration and other ferms and conditions of your employment hive already
been discussed and accepted by you. A detailed Tetier of appointment will be issued to
o once you joir te erganization.

This affer is valid subject fo verification of e credentials and employment History.
Juirnishid by you.

Minor Ga | : - [
Sentor Vice President - Himan Resources, (SR & Adnsin

'Dl‘.-"n.l s NIV RS LTI

& ot F1ER] 2

g U5 BT, V0 ke W ) Bl 51 Ny, it e B e |m' 1_.--”'_“

‘m.

art Clmg Wb man o Diwg dpmees | SMa0detld Dby, Ot My il i Sl L e -— v
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OFFER LETTER

21* Novemnber' 2019

Dear Mr. Akansha Pramodkumar Singh Thakur,

Further to our discussion wilh yau, we are pleased toinvite you la wark with usas
Sr. Assotiate — Sales.

Your annual compensation cost to company. will be R, 3,38,400/- all inclusive (Rs. Three
Lakhs Thirty Eight Thousand Four Hundred only all inclusive).

vou will be initially located at Pung; however, \He company shall have the right, at its sole
discretion, to transfer at any time, your services to.any of its affiliates/assotiate companies
or to post you at any other place in India.

Validity of this offer is stubject Lo your joining us on or before 22™ November' 18.

Please send us your acceptance by 7 bl November 2019, Non acceptance till the stipulated
date shall make this offer redundant automatically.

We ook forward to have you as part of our teaml

From 360 Realtors LLP

Bandana Kaul

Human Resource
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Rel No MPIOL19-20

Date: 26/01/2020

Dear Ms. B Indu,

Mindpoot Technologies Lid, is pleased 1o offer you fhe position of "HR Contragtor — Operations”. You will ke
appoiried. af the clent logation. Please note that the Offer is conditanal upon receipt of a satisfacliry
Background Check.

Thee CTC (Cost 1o Company) being offered 1o you for this posiion s Rs. 31250 Per Month. Flease find
annexure-1 on page-2 for CTC Break-up.

Yo will b provided with the Appointment Letier at the fime of your Joining with all the details in regard 1o your
employment.

Date of Joining on: 05/02/2020
Base Location; Pune

Work Location: 25 Associates Pvt Ltd
World Trade Centre, Tower 3,

Kharadi, Pune-411014,

Maharashira, India.

Contract End: B.Months

Please submit the following documents on of hefore the joining date, Without all the joining documents,
Appolintment can’t be considerad.

Appointment Letter (If expenenced employes)
Relieving & Experiance Latler (if experienced employee)

Last 3 salary slips & Form 18 (If experienced employee)
Cancelled Cheque (your existing Bank details for salary transfer)
10" Class Marksheet '

12™ Class Marksheel

Diploma/Tegree Cerlificate

PAN Card (For Salary it |8 must)

Aadhaar Card (For PF it is must)

10, Passport Size Photo (2 Coples)

11. Address Proof (Light Bill / Passpon / Voter 1D / Driving License elc)

OREEEEGN =

o ~ Mindpool Technologies Limited Sy T |
fagd. Office 4301, 3vd Floor, Delta-1 Bullding, Giga Spuce IT Park, Viman Nagar, Pune, Maharashira = 411014L(INDIAY
' E:Mail: Info@mindnoeltnchcom wwsmindoogltecheom y
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Pooja pandiy
Mumba
Dear Pooja,

‘We are pleased 1o offer you the position of “Management Traines - Sales” at Perpetuuiti
Technosoft Services Pvt, Ltd joining date being April 4, 2020, Attached are the specific terms and

conditions of our offer Please read these important details carefully, including your benefits and
compensation:

Theather terims and conditions of the offer ar:i'ls-inﬂumf

| I Your employment with the Company s at all times subject to you having a valid werk
ﬁ permit from the Government of India, It is your responsibility to obtain and maintain
throughout your employment a valid work permit. ﬁ_-éﬁq?.i'@,filhg-wq'rkp{ﬂﬁﬂ.mdétqh.
furnished by you on the date of on boarding falling which you will not be permitted to.

join, '

2. Your posting will be based in Mumbal, However, your services are transferable and you
iy be assigned to any office of Perpetuuiti, a subsidiary, or associate company. in such-
cases, you will be governed by the policies of that lacation,

i, ‘Your appointment is contingent upon satisfactory reference & batckground checks.

including verification of your application miterlala,.-é'ﬂummn‘ﬁnﬂiimﬁiumm:ﬁmmﬁ
Your employment is also contingent upon your ability to work for the Company without

% restriction (Le: you do not have any. m-mmpm nbﬁgaﬂunmm- other restrictive clau
, with any previous emplayer).
b, 4 ourdesipaen may b canpii SF he e n A e TR Ot
work assigned To you. -

5 You may be required to travel on Company work and mqﬂl be reimbursed exg

‘per Company’s travel palicy.
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Lab Designg

Ref No: HPSLB/T/0/19-20/0135 Dated: 15th Oct 2019

Ta,

Praciy Singh,
27612 Lukerganj,
Prayagray.

Sub: ‘Offer tetter for the position of Cistomer Safety Consultant

Dear Prachi,

We are pleased Lo offer you the position of Customer Safety Consultant at HPS Lab Designs Private Limited
{HPSLDPL).

About HPS Lab Designs: '

HPSLDPL was started with the vision Lo innovate and bring technolagy that will impact millions of lives by
routing generated wealth Into villages of this country and run’ sustainable growth opportunity for B0
cauntrymen, We are innovating products that impact the masses and Ajlas is one such product. Focused on
building solutions around automobile, human safety and internet of things, we aim Lo become one of a kind
safety solution for autemobile drivers and provide comprehensive real-time Uracking and management
services, HPSLOPL is committed to wark towards improving hurman lives by biznding technology with day-
to-day wworking of society. :

We are capable to bring positive change in the tives of people, globally. For starters, keeping thal larger
welfare of people in mind, we want to gelrecognized asa privately held company that's bringing meaningful
change in hundreds of vitlages in the country. In near future, we would want to work in the field of
education, agriculiure, and water.

Qur Culture

We offer a great collaborative work culture and flat argamzation structure, As a team, we ‘want o work
with very creative minds, who would want to challenge personal boundaries and go all out to Improve self
and society using technology as one of the tools. This is an opporiunity to be a part of a high caliber team
and to significantly contribute your ideas and influence growth of the company. What you will nat find here
15 the formal management structures and tightly defined guldelines for performing in your role. What you
will find is:a free-hand approach to help you achieve your goals, and authority that is commensurate with:
responsibility.

Offer herein is an indicative of company's intent and is stbject Lo your confirmation in agreement.

. Regiatered RCorparate Office i
A BOB/AGOIEAT, Shatan Aupinice, Hot Ho 18,59, Sector 15 elapur, Pali Banch Road, finwt iumbit~ 400614 CIN U 900MHA0 AP TR REI &4
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f Mroducts Private Limited

Dear Pratoek Mudjzal Friday, Janwary 17, 2020

With refeesnce 1o your application #nd chbsequent interviews you had with ui, wo are pleasnd to “Offer” you the
Pasition of Negv Managgment Trainee -Salos (n Global Consumer Products Private Limited {"the Company™) on the
l‘nllumnpu-rmmndmndh lans

1. Date of folning: On onbefore 3 February '2020

2. Pasting/Location. You wouldl be reiulied 10 underga Liajning and pectorn your job respansibilities at such
locations s thie Company may deslee from time 1o time. You will be required to undedake extansive rraveiling i

L a bkt

_3- Your annual gross C1C (including the Performance Linketd Unriiahriz__ﬁrmudutaliun] .r-l_'Ii'll“ be sl per AhreXure T

4. Youwill be on probation for a period of twelve (12) manths fraim the date of your jolning. During the probationary
perind if your prerlormance b not found satlsfactory, your appaintment miy be terminated by the Comipany by

giving one mpnth's written notice or payment o satary in lieu thersof. The prabation tan be extended by the

Company gt s absolute discretion. The confirmation will take eflecl only upon issianie of 3 formal letier ol
conlirmation by the Company Lo you

5. In the cvent yau choose 1o leave the Company any. time alter your Date of Joiring, the Company reserves the tighl
~ to impose on you and you hereby agree to pay the Company il imposed, the following amounl as penalty so-as'lo

compensate the Company for the expenditure incurred by It for imparting Lraining 1o you during the smployment.

Date of Leaving Amount payable to Company.
. m _ (i INR)
Any ‘day after the Date of Joining but on or befare 1,00,000
‘completing 12 months - 1
Any day after completing 12 months bt on o before 50,000
| completing 24 months.
| Any day after cnmplttlng 24 mnnthi ik ¢~

Il you wish Yo leave the Company after completing 24 months, you will be required to serve at least one 1)
month's written notice to the Campany or pay salary in heu lherrnl‘ In the event *.-‘nu resipn ﬁ.‘um the: Eﬂmpﬂnjs’uht

wr l.wk:n: compleling 42 manths of service, doy and all payments alreagy made by the Larﬁpaﬂv 10 yquuww

natice pariod buyout, joining bonus, pre joining travel, relocation travel, lodging and boarﬂlng cost, tmnspmtattqn

of household gonds, housing & accommodation and one time children schaaling will be recovesad in full.

6. You will be under nonccompete obligation during the terin of employment and lor a period o1 12 menths

thereafter

7. Yoaur appointment is subject to your being found medically fit by a physician/doctor designateed by the Company,
and rephies Lo the relerences and verification of details given inyour Application form being found satisfactory.
. You hereby consent to the Company for verifying all the infermation you have p‘rﬁiﬂﬂeﬂ to the Wmﬁm ll'nhq
Application Form for sueh legitimale purpose and in the manner provided l;him'.undﬂr. Yot nrmgma 10 4 :

i

as  condition of employmant ar a condition of continued employment any additinal

the Application Farm of yourresume or any documents provided thereto,

B, s Yo sl ol for v 5 oGt oy AR R O

1. Yau ﬂhﬂﬂ ﬂﬂl Flifﬂﬁﬂ {h'l',‘ cqmFﬂWi Eﬂ’.'lllﬂ di"|.t| f nl, mai;ﬁ *mm!ﬁnﬂﬂi
mutharzed in that respeat.

| R -1-
nocessary for the, {‘nmmw ta altain access to and copies of recards. pertaining to the infarmation prmr'.ldnd undu
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Exlramarks Education India Privale Limited

D180, Sector-83. Nokls, U.P. - 201301, India:
Pty - +91-120-4175300

Date : 11-0at-2019
I:nntc_ 3 ;;:I\rn Gupta

ncation : sl : : -
Address + House no 49 Church road Nazit Al lane Ranchi Tharkhand $34001 , Ranchi, Jharkhand - 834601

Diear Priva ,
Subjeet - Offer lener of employment as Business Deyvelopmen| Executive

With riference of your application and subsequient migrview with os, we are pleased to offer you the position of Busines
Development Executive Your cost fo company(€TC) and other terms of service shall be as per the discussion you had will
us;,

We would oxpect you 1o join as early as possible but not later than 14-Oct-2019, bevond which the offer would stan
withdmwn, unless ancw date is mutually agreed upon, and confirmed nwnting

As thie first step to jounmg, we would require you 1o kindly vpload the following documents
» Copies of Educatronal Certificates.

= Passpart gize photographs

Last pavslip received from the previous employer

Clearance from previous employer

Address Proof

Identification Proofi PAN Cad/Prving License/Vater 1D/Passport Copy)
PF documgnts (Form 11 & Form 2)

Ricference sheet form.

Adherence 1o Anti Corruption Policy

The URL for'the [nk is

You wonld also need 1o upload a scanned copy of this letter with your acceplance In case vou need any help or have an
query. do lei us know : b '

You are being offered the above positon on the basis of outhenticity of the information, preliminary dpmmnm:_(if-a;;g
provided/submiticd by vou about your cducation, expenence elc. This offer lefter (mcluding th %mmlefmadﬂi can |
info

withdrmwn/terminated at any pomt in time (without any legal hability on the Company), if the information provided by
ie/are found to be untrue/false pay) mation provided by, yd

You agree, acknow ledge and-avthonze the Company (i cary oul necessary vonfication, backgron keround cheok: on you: (which ma
he carnied out by a third party) from your institution, gollege, previous employer eto, Should the Company mm%rvp any negats
feedback during such verification, background check, the Company shall be well within its right to withdraw/terminate th
offer letter (including your appointment, tf made) without any legal ﬁnﬁiliw on the Company.

We are confident you will find this new opportunity both challéngiog and rewarding, We are excited 1o liave you on board an
wish yona gréat Gucerahead | i ' T T R

Smcerely,

[]
|
" .!‘“f_.-*
i

HR Department

| have been explamed the 1erms and candition

5 of my emplayment and [ have understood the same and aecent thent catirely
Sal i Servics o bk 14-Oce 3038, 4 el | nderstood the same and accepl them catirely.

o
Accepted U,
: | I el s B _L-_I_!Hd.l



December, 02+ 2019

Location: Gurgaon

Dear Mr/Ms. Rohit Kumar,

Furthef lo out meelings and discussions, we are exiremaly pleased fo offer you the posdion of a
“Associate Consultant™ with Axiom Landbase Pvi. Lid. Your employmenl wifl commence on o before January, 04thy
2020 o such other dale s may be mutually agreed Your pneiple place of appaintment and base location, 2l aff poinis

of ime during your eniployment with Axiom Landbase, shall be Gommerce @ First Floor, Edmanion Mall
The Brstol Hotel, Gurugram, Haryana,

You will be paid an annual compensation of %.6, 32, 217/- (INR Six Lakh(s} Thirty Two Thousand Two Hundred &
Sevanteen Only). The break-up of the compensation struciure will be s per the atlached salary sheel

Your offar of amployment will be subject to the ferms and conditions (the *Terms and Conditions") of employment
and 1o satisfaciory completion of referance and background checks. This offer latter and the Terms and Canditions
iagether constiuta the employment conlract between Axiom Landbase and you.

Notwithstanding your principle place of appoiniment and base location being the Axiom Office, yau may ba deputed
or seconded from fime 1o time, 1 cliénl locations or premises of Axiom Landbase affiliales acioss the couniry where
you will be required 1o work on specific assignments. During the antirety of the Depulation you will always continue 1o
be governed by the Terms and Condilions and the Company's Employee Handbook, in addition 1o any other
condition fhat fhe client may propose in cenjunction with the Company. You will raporl back 1o the base gffice on
completion of your deputation or sconer, if the- managemenl of ihe Company decides ip al its awn sole discretion

We exiend a very warm weicome inte (he Axiom family, and logk forward 1o a long and mulually rewarding
associahion

Wihshing you all the besi,
For Axiom Landbase Pwi. Lid.,

S

Abhishek Sen
‘Head - Human Resources

Acknowiedged -nnd'nc,mpﬁﬂﬁ

W

Axiom Landbase Pvt. Ltd

Corporate Office : The Bristol, Edmonton Mall, 14 Floor

Gurgaon - 122002

www.axiomlandbasedn Page 1
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PLITLS svnme
UTUS FINRESEARCH PRIVATE LISITED

:fﬂenjnl Siddharth Chahande, 27 Jan, 2020
umbal

Dear Prasenjeet,

W? are pleased Lo olfer you a position of Asset Manager with “PLUTUS FINRESEARCH PRIVATE LIMITED™,
This offer of employment §s for a regular, full-time position based in Mumbai.

Please note that the terms of employment detalled in this document and annexure are confidential, These
contents should not be disclosed to third parties without prior approval from the Company.

1. Compensation .
Salary/Benefits: Your annual total earning potential will be INR, 4,00,000 - (INR Four Lakhs Only).

Break-up of salary 15 attached in Annexure - A,

During the term of your employment, you will be eligible to participate in ail of the Company's employes
benefit programs available to employees at yolr position, Subject to applicable (aw, the Caompany reserves the
right to Lerminate, or substitute another scheme(s)/program for the benefits due at its sole and absolute
discretion,

2. Terms and Conditions of Employment
Your employment with us will be governed by the specific terms and conditions referred to in Annexure - 8.

3. Commencement of Employment
You are required to commence employment gn or before 01* Feb,2021. This offer is nat valid beyond the said
date unless the date is extended by the Company and communicated to you in writing,

4, Document Submission Requirement _

You are requested Lo report on your date of commencement of employment (as mentioned in clause 3 above)
to comptete the joining formalities. At the time of joining, you are requested to submit the documents as per
Annexure - C.

5. Employment Invention Assignment, Nor-competition and Confidentiality Agreement

You will be required to execute and be bound by an Employment Invention Assignment, Non-competiticn
and Confidentiality Agreement given to you as in Annexure - D. The Employment Invention Assignment
Agreement shall be an integral part of and coexist with this Employment Agreement.

6. Work Permit and Background Check i | 1
Notwithstanding anything stated herein, the parties herete agree and acknowledge that affer of emplayment
made under this agreement is subject to the following conditions:

Ry, Office : 405, Satynnarayan Shavan, 741 R.G, Thaden) Mars, Warli Seaface; Mumbai Maharashtra gt 400018
: CIt¥ No : US1909MH2015PTCI29652
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EPARED FOR: Shaguib Ahmed

CNIE Seruth, Aaka 1 Lt
Til e, DLY Liete

Mok, Locss gy Marg

(T Cling Prgae 1 Sikpean 1 13 003
PO 14 NS Y00

FaliMass iy

G LM LRGN, Lot ot 244

D= 06-Naow-19
ww Lire com
EMPLOYMENT TI'-.H:“_E AND CONDITIONS

We welcome you o CHRE South Asia Py Lad The ternts and canditions of your appoiptmert &re as

tollows:
EMPILOYER CBRE South Asia Py L (hereafier “The Computiy ™)
EMPLOYEE: Shaguib Ahmed

Vili- 1968, Khizirpur Al Nagar,
P - Zamunia, Dist, Ghazipur, UJF.- 232329

COMMENCEMENT OF  Your employment will commence o 07-Nov-19

FMPLOYMENT: Your emplovment s contingent on the resulis 0F 8 bickground check
whigh may intinde reference checks, medical checkup and 'vuriﬁi:iqmn
of educanon and work history. If the resulis of your background check
reveal information that' s inconststent witli our stundards, this offer miy
he rescinded or your emplayment with the Conipany may be subject 1o
ymedinte rerminution, at the diseretion of the Company

PROBATION: Your employinent will be subject to # probation pericd of six months
fromy your date of foming. Your employment will stand confirmed after |.

the perind of probation 1 over unless until CHRE South Asia P Lid
extends the period of pretuiion and (aforms the sime o you (i writing

You will be employed us Assaciale in BEGE-Residential Serviees

JOB TITLE:
buscd i Pune |!
o Your CTC (Cost 1o Company b will be Rs. 33,3330 per mianth (break-up |
1 detatly meniioned fnt Annexwre 1) which is inclusive of il benefits
perquisies & sututory conibations by the) Company under FIE Agt, '

. payible in arrears an the last day of the month, Yeur CTE will nopmally
i \ ,.._f:-:;' bie reviewed annuatly by the Compuny; In conducting such review, e
T ? - Company will take into_accaunt hoth market fagpors and your job

) performance and may, ut its sole disieuon, make any necesyary
adjustments 10 your emoluments. You will be non fied in writing of any
changes b vour emoluaients. For clieat site based rales the ik limings
and days will be governed by the cliem’s requirements and will be 46

Uy working week. unless bdvised otherwike by the chent.

T Lol 11 _ _ s IR
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Extramarks Education India Private Limited

it . T, N [ 180, Gector 83 Meida) U 2 - 201209, s
I"M"uﬂiﬂ*‘lll"‘n"" P - +81-120-4174300

!:n'lf 1 Ou-2019
B Shidquib Sobail
Locitiaon Muharashin,

Address ; Mumbai, mumbai, Maharshira - 416511

nﬂﬁl S"Lﬁqquh.

Subjuct Offir loter of eyplovmimi us Business Deselopmient Exceutive

.',,l;,r:zlh:n';li.lrtuc-: al your um;hr.-uicin and submoguent interview with us, we are pleased 1o ni"r_h vou the position of. Butiness
m'r“ﬂ.“ﬂmt_'nl Executive Your cost to company(CTC) and other terms of servic shall be s per the discussion voo had with

We would expert yon o joim s eady oy pagsible’ bul pot latei ‘than 14-0ct-2019, beyoond which the offer would stand
Withdrwn iless anew date s mutvally agréed pen, and confirmed i writing 0

A Ure Firnl st P 1o joitig. we wotlld requine you 1o kindly upload the fallowing documenis
= Copies ol Educationnl Cenlficntes

= Passpint gize photographs

* Last payshp received from the prévious emplover

* Cloamnce from provious employer

* Address Proof _

* Idontification ProofiPAN Cand/Dnving License/Voter ID/Passpon Copy).
* PFdoeuments (Horm L& Formm 2)

* Reference sheet form.

s Adherance (o At Carmplion Palioy

The URL foeihe Imk i hitps & carcens extramankes comy ndas Tl desa b I OTe NNl -

Yon would also nced 1o upload a scanned copy of this femer with vour accoptance Inicase vou need doy belp or have any
cuery, do lef us Enow

You are hemg offercd the above position an the basis of authentioity: of the information, preluninary docwments (i any )
provadedinbmined by you abou your education, experience ele, This offer Tetier' (ingluding the appointment, of thode) can be
withdmwn/ermunaled ot any paial in ime (withput any Jegal liability on the Company), ifi thc iinE::-ﬂﬁnnth': provided by vou!
i /e found 1o be untrue/falsi

e noret, deknowleded and bothorize the' Company 1o, cimy ol nocossan ‘Eﬁmiﬁil."hd&a]ﬁuljj!-_:ﬁeﬁk-bﬁ:}ﬁ-fw'lilar'l'mljr

he cammie oyl by o third party) from your institution, vollege, previous employer ele, Should the Compan ¥ PECEIVE uny negntive
feedback duning such verification, background check, the Company shall be well within its night/ o withdmw/erminate this

offer lotter (meludmg your appomtment, if made) without any Tegal labdity on the Company |
We fire confident you will ﬁll_ll._.i_hll now opportunity both chatlenging and, rewarding: We aro excited 1o Tivve v oo board and)

wisll you a groat earocr ahead 1 [
Simcerely, |
[ e '.l_.-l |
' o> I I‘
HR Depnrtment |

I hmp-'liml:,-,i:_:p}#hudjlw_ torms and conditions of my cniploy ment and | have undemiood the sanie and aceept thim entily |1
shiall Jolh sorvics ob or before 140ct-2019: AT

|Reglstersd Office | 506, Surya Kiran Building, 19 KiG. Marg, Conhaught Place, New Oelhi - 110001,
Py ; #91-011-40392383/ Fax. . +91:01123733114/ CIN - UB0S00DL2015F 70283323 | ww.mistoamarks cam
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Date: 05/07/2017
| Tar,
Kee At Vishnu Kharade,
| Piim®
Subject: Jommteg Ledter lov the positing of "Dxerudive™
Dear Amik,
As par the subsequent inLerview YOu B Wit s, Wo g (0105000 S mariinge gon s
"Exerutive i b Cngaineation i e Tolbomategs testeen il « ity

Terms and Camditinng:
1. SALARY

Your Salary per ot wanbed i s (ol o
Wet Salary it As, 12477/ per munth

| 2. 10R DESCRIPTION

During the tonuee oF your sdrvics you sl Lo v o o ani RIS Kyrpea tim G

Ba 144/ 145, Samnal Ashuk Patls, Off AIEROST faas i, o0 1100 o wiill i
wnsteuctions givan by any of the Oeors/Eaecut vos o0t Cl illgoniiy, s Atvp et
discharge them to the full satisfaction of she (e

1. DATE OF I0INING

Your date of joining i1 10" July 2017,

—

1
‘. .
Please sign-and retbuen fo bhe andorsgoed thidapisate SE G i g 0 LN g in e ‘
iz above termy and carditions and lneandiomation o0 g eptanios
We weltamie you I the droarization,
Thankirg Yau,
Yours falthfully,
Ltd, |
L]
|
|
CLA Facility Serviges Pot Lid
B3 Tt et M Npaetrits €10tk TOAT R 0 Lo 0y Ml e P A
N ety WAL e e T g R L 1, 2 o T i

pa
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Date: 16" April 2018

PERSONAL AND CONFIDENTIAL

Ta,
WM&, Bomal Runwal
Suljoct: Ofer Letter

Dear Komal

we are happy te offer you a pesition in the role Business Analyst in our organization Just Engineering Put L1d.

Tha terms af this affer are below as follows:

1] Position: Business Analyst

2| Place of posting: Shivajinagar, Beccan, Pune—India .
3| Remuneration: INR 2,28,000/- (Rupees Twa Lakhs and Twenty- Eight Thousand Gnly)

annually on 'Cosl Lo Company'.

The ampioyer will receive satary, and all other benefits Torming part of her remuneration package subjeci to,
and after, deduction of tax at source in accordznce with applicable law, Salary shall be paid monthly. Emplayas
is eligible ta get 23 days tolal leaves during a whale Year (year starts fram your joining date) and 10 pubhe

holidays.

4) Date of Jolning: 17" April 2018

Waorking Hours:

2l Monday to Saturday (8.30 am to 5.00 pm)

bj Weekly Off: Sunday

c) Notice Period: 3 months

d] Minimum Service Period: 24 Months fram date of Jaining

5) Probation periad: You Will be on probation for the pericd of E months from the date af jeining and
your canfirmation will be subject to your performance during the probation period. Confirmation
in writing will be commun|cated to you upon completlon of prabation peried. Just Enginaeting has
@ policy of merit Increases that depend on performance on the job.

6] Rules & Regulations: You will be gaverned by the Service Rules and Regulations of the Company in
farce and as amended from time to time,

¥ Return us a duglicate copy of this letter as a token of your acceptanca.
Please find enclosed detalls of Documentatlon as required al the time of jolning the organisation,

1) Photocopies of all educational cettificates (X, XII, Graduation and Post-Graduation).
21 Photocoples of all Technical certifcations if any.
3] Photocoples of all reliving ordars, appolmment ltters from past employers.

SedllNeu witll udlli
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— —— - SYSTEMS PVT.LTD.

Rel': PHI /HRN/OS-18/001 Date: 03 August 2018

Ta,

N Niket Dhumal
(Fmploves No, 5124)

Sub. : Confirmation regarding Company employment

Pear Me. Niker Plivinal

This is 1o conlirm that you have joined Phi Audiocom Systems Pyvi. Lid,, Bhosori. Pune 411026
on 01" Sepiember 20135, As you are company permanent employee, you are enjoying benefits
such us CPF and bonus from the company as per standard terms of employment.

Al present you are handling the responsibility of Sales Engimeer. This invalves understanding
Customer requirements, making offers and securing orders [rom Customers

O Afier joining the Company, you have made very good progress. The Company Managemenit
. recognizes your contribution in the Company’s growth over the period of years. We are contident
that you will comnbute 1o Company’s erowth in fulure,

Thanking vou and wishing you suceess.

Yontrs truly,

For Phi Audiocom Systems Pvl. Lid.
S KalKasy!

8 AL Kl
Director Operations

Work Add £ Rogd Qfice - -AuplocoMm HOUSE', C. 10. 11(134). BG BLOCK. MiniC -
fr:us.:m. PUNE 411026 (Maharashira) Gite U 29595 P 00 BTG 15111'

el . 020. S7TI0ETO0 Faw. - 00 - &7 - ; T b
Wl © wwa plifaudioe amiin e PRI rivios
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A AXIS BANK

FAT74M e VWCRD20:Pung Clrele _PUNIAXISBIHRIRES
1t-dan-2021

fte Latesh Kolla

Ta Ravir,Waghoda
KhJdalpaon.Maharashira indiad 25502
Tha0sazang

L OF APPOINTMENT

Dear Latnsh Kolte,

Vi are celighted to welcome you to Ads Bank for an exciling caresr of learming, developmeant and value driven
goonllt Wi lake pleasure In ofierlng you the posilon of Buslness Davelopmant Executive in Branch Banking.

‘o sadofler shall be governed by the under menlioned terms and conditons apar from other policies and
condilions hal are applicable or may become apptlcablo from fime fo time

Torms of Emplovment

1 Compensation

The onnugl fixed comnpersalion payable lo you will ba INR 1,70,568.00, subject to lax deductions at
source, as applleable by jaw, A detailed break up of his amount and olber benefis s provided as an
fnnemite b this (ethar,

Ik parifind that sde Bank rmeanes the flght in dedue all permissibie taxes s per applicable lews kom
vaul compensalion, Further, you hereby aulbarze Ads Bank to dedudd any amounis from your
rompensation, which ard owed by you lo the Bank, Including any owlrpayments, loans or advances
culstanding at your end.

Z Code of Condiet & Ethics

&' Ahoun employee of the Bank, you will be guided by e Code of Conduct & Efhics snd ruies and
regu abans of the Bank in forca and 25 omendes fram Sire 18 Ima,

L2 any deciaration; stalement or infarmatian mciuding yaur qualificatian, sxperlence andfor any other
Hetals, 2 glven by you at any ime, is found to be faise or unirug, if any materal Information is
“Hpprassed or [T comes to the notice of the Bank Ihat you had baen, Priorlo jolning the Bank's servcaes,
comicied of any =l Involng mara! turpliude andior ariminal |n nature, your senices wil be liahls to be
ferminated fortwith without any netice or compansation in leu thereo! al any ima during or even aftar
completion ef the probation pedod, Howewr, this does not preclude the Bank wom |nilafing such

it plinary measures, as Ihe Bank shall deem il and any penalty maybe Impesed upon you in tetms of
Hit applicable company policies.

& You skall underake 1o fead and remain In compllance with the Bank's Intermal pelicias and procedures
(== mplemented from ime |0 Umo) ihroughoul the farm of your employment,

2 Wholedime | Allarnative Employment

1 Your posilion {8 & whale lime ‘employmant with tha Bank and you shall not take any othar work far
remuneration (par-ime or olherwise) of work In advisory capacily or be norestad directly or indireciy
CRCEp g6 shaenolder or debienlure halder In otier rade o buslness during the employment with the
Hank You shall nol be Involved dire elly or Indiroctly with any business / trade | accupalion J sendce |

caslieg or perlorm any pan-ime or oler wark for ram ungration or elherwise withoul obiai
n r n
Beimisaion from fds Bank, i

Scanned with Cam:
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Education T
Qualification BSC-Chemialry.

P

: h—-‘:‘-:;._ . r id #ryt
Date of Joining {]i.uz,m‘m“_u___—l Mobile no. ﬁﬁﬂdi 207 P .

Address i
N Current:
-+ | Laxminagar, Somaji,
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We Deliver

katra) Hontawa Road,
pune = 41 1046 (Maharashira)

Sub: Offer of Probationary Appointment

Doar Miss. Shradha Mishra

With reference to your application dated 25" Aug. 2015 and the subsequent interview
yeu had with us, we are pleased to appaint you In the employment with us on the
follewing terms and conditions;

You are appointed as Team Leader, You will serve in such other capacity as we may
require from time to time.

You will join on or before 02™ Noy 2020 and not fater than 7 days from the receipt of
the Letter of appointment. In case yau fall to join the service as above it will be
presumied that you are not interested | joining the services of the employer.

L. You shall be required to work at our Pune establishment.

2. You shall be on probation for a period of six menths with effect from your date
of jeining, your probatianary period may be extended by such further period as
the empleyer may In its discretion determine,  You shall be deemed to continue
in probation until letter of confirmation is given inwriting.. | | - o -

| §

3. Your monthly emaluments will be as undes;

{a) Basic = 10500/-
(b) HRA = 4000/-
() Conveyance Allowance = 3500/
{d) Specizl Allowance = .00/~

Al the above emoiuments should be reduced fo the extent of absence without
fagve-orleave without pay

* [t is further clarified that HRA, Conveyance and Special Allowance shall not be
reckoned for the purpase of contribution to the Provident Fund

4, Your employment shall alse be governed by the terms and conditions as
mentioned in the appendix L.

We look forward te your joining our Team for a long, Professional and successful

EBSGEJEUOI'I.
Page | of 4
CO-EXCEL ENTERPRISES Kooy AL Got M s K, F41108

Moo AS)-TIRTBAT005 | Eeeawl; coisroelentivpriargy shoodin
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O

2 i agar,
Katraj Kondawa Road,
Pune — 4110446 (Maha rashtra)

Sub: Offer of Probationary Appointment

Bear Miss. Bhavna Mishra

WIth reference to your application dated 25 Aug. 2015 and the subsequent Interview
You had with us, we are pleasad 10 3ppaint vou in the employment with us on the
y ellawing terms and conditions:

You are appainted

25 Team Leader, ¥
reguire from time ¢

ou Will serve |n such other capacity as we may
o lime.

You will join en or before g3 Mov 2020 and not later than 7 da
the Letier of appointment, In

Fas2 you fall to join the serd
presumed that you are rot interestad in jeining the gervices of t

1. Youshall ba required to work at

]

ys from the receipt of
e as above it will be
he emplayer,

our Pune establishment.

2. You shall be on Rrobation for s perind of six months with effect from your date
of joining, your probationary period may be extended by such further perjod as
the employer may In its discretion determine.  You shall be desmed to continue
in probaticn urkil letter of confirmation is gien in writing, . | | .

3. Your manthiy Emaluments will be as under:

{a) Basic = 10500/-
{b) HRA

= 4000/-
(¢} Conveyance Allwanre = 3500/-
{d} Specal Allowanca = 0.00/-
“All the above emaluments should be reduced ta the extent of absence without
leave or feave withaut Loay
YA TS further clarifiod that MR, Conveyarice ang Special Mowance shall not ba
. reckoned for the purpose of contribution o the Provident Fund

4 Your employment shall aleo be governed by the terms and canditions as
mentioned In the appandix 1,
We ook forward to

your joining our Team for a lang, Professional and successiul
assaciation,

Page 1 of 4

CO-EXCEL ENTERPRISES
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Rond Befoty Aufomations Private Limited £ ton00

- B
] Iy . =] ]
: 24 Finol Plot No490:8,CTS Noa 115 (= malis@reazét.co
7 Gannshihind Road) Opp 1 Mod] Baug, @ ek
= Slivall Magar.Pune-411007, ) W rsaddl.eo

You Deve; Wa Dara, !

[t 140 B 200 7

MISS PHATIKSHA SHEDAGE,
SR ROI0, VIDVANAGALL,
KATRAT KONDIAWA ROAD,
PUNE-4110:46

APFPOINTMENT LETTER

Dear Miss. Pratikshn Sheduge,

~r With reference (o your application wnd subsequen! Interview you had with us, we are pleasad)

to offer you employmient in Road Sufely Autamations Private Limited s Account at Pupe
on the following terns aned coneitions:

I. Your compensation shall bz R, 1200000 (Twelve thousand) pross per month.
Statutory deduetions will he done from this amount if goveming rules mandate so.

2. You will be a whole-time employee of the compuny and shall not engage vourself
directly or indirectly, in any ofher work either paid or in the honorary capacity
oliside, |

3. Major compenenls of yow Job Deseription are provided below. However, the
company may revise it alany point in time with written communication I ¥oul

) Post and process journal entries to ensure all business usnsoctions dre recorded,
b) Update secoums receivable and issue invoices,

¢} Updnte aecounts payableand perloem reconeilinfions,

d) Assist in the processing of balunce sheets, incotte statements and other financial

- statements according to legal and company aecounting and financial puidelines.

¢} Assist with reviewing of expenses, payroll records ele, as nssigned.

1} Update finmncial dain in databases 1o ensure that informotion will be accurnte and
immediately availuble when needed,

¢) Prepare and submit weekly/monthly repuorts,

4, ‘:'Inu wjlr hie on probation fora period o s (6) mailis, which may be extended at the
discretion of the Manngemenr, ifii consicders necessary, by u period of three monthe at

8 G, Your services shall not be confirmed unless & until i1 is not given in writing
by the management,

5. During the probution perind your services will bie linble (o teemination by either side
afler giving 15 days nolice excepl in the cuse of physical or musnal incapacity,

You Drive, We Cargé.

SedllNeu Wil udll
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